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1. INTRODUCTION

- When you thiﬂL of careers in
theater, film, and televisio

you prabably almast autcmat1c=-
ally think of acting. However,
there are many non-acting careers
.in theater and media. :

As you glance through the lists
‘at the beginning of the following
- chapters, you will notice a wide
variety of jobs. - Some of them
may be completely unfamiliar to
you. You will probably want to
read about all the jobs, but first
you might want to ask yourself the
fDllDWlﬂg qUEStlQnS

A. Am | a doer, performer? Do
I like to speak in front of
groups? Am | agressive and
willing to take risks?

B. Do | like to read and write?
Might | want to write as a
career?

‘C. Would | prefer working back-
sfage in behind=the=scene
Jobs or ‘designing for the-
ater and/or fllm and tele-

vision? \

D. Am | interested in the .busi-
ness and money aspects of
theater and entertainment?
Can | organize well? .

E. Do | |ike sharing what |

know with people?

_Five would be more suitable.

~
If you answered 'yes" to question

C, then you would prabably find

that Chapter-Four is the most in-

teresting to you. If you answered

"'ygs'' to question D, then Chapter

7 (The

same, of course, holds true for the

other three questions.) The be- K

ginning of each of these five chap- -

ters lists the jobs discussed in

that- chapter. - By reading every

chapter you will discover more

about these ijS and decide if in-°

deed they-are jobs you might con-

-sider as a possible career.

The theater ‘and media industries
are composed of creators, business
people, production people,’and
educators. When you sit at home
watching '"Rhoda" on television you

-see the products of all these

people. Valerie Harper is visibly
pursuing her career as a felEVl:lGﬂ
actress.  But did you ever think

. about all“the-other people \involved
in the production without whom we

would never see Valerie Harper?

What about the clothes.she is wear-
ing? . She did not open her closet .
in the morning, put on 4 dress !

and wear it to the studio and then =
under the lights during filming.
And what about the lights? Some-
one did not simply flick on a
switch ‘at the beginning of the

show and flick it off at the end.
And who decides how much light.

c,-
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will be shining on Rhoda at a par-
ticular time? And what good is
light if there is no one running
the camera? And what about Rho-
da's apartment?. Who set it up

and decided what was-to go in it?
And what about Valerie Hdrper?

Who instructed her in the earlys
stages of her career and helped
her to develop her craft?

EaC1 of these respénalbllltles
represents different jobs and is
important by itself. But these
jobs are also an important part
of creating a production. No one
or two jobs alone is the most im-
portant in creating a tv show,
film, or play. It is the combined
effort of many individuals which
makes the finished product. So
if you like acting, you may find

it easy to continue and read the
How- -

first section of this book.
ever, if vou are not interested

in acting, do not give up. The
other chapters will introduce

you to the many non-acting jobs in
theater, film, and television
Which are chqllenglng and 1mp0fe_

tant.

[E¥]

Cancludlng this ﬂuldebook to
careers in theater and- media are
1) a glozsqry of unfamiliar terms,
2) ‘a 1ist of professional associ-
ations to which you can write for
brochures and pamphlets about the-.
ater and media careers, and 3) the
names of books and somel films which
will give you further information
about aspects of theater and media.
Your school counseling office and
your local- library are. additional
sources of /information.

One of the best ways to learn 1is
to talk with people who are invol-
ved in theater and media careers.
Much of the information you will
read in this guidebook.comes from
interviews with a large number of

'people who do ‘the work described.

The pages ahead will suggest your
own questions for people working

in theater and media as you think
about your own career.



2. PERFORMANCE CAREERS .

AM I A DOER, A PERFORMER? ‘
DO I LIKE TO SPEAK IN FRONT OF A GROUP?'
" AM I AGGRESSIVE ‘AND WILLING ¥O TAKE RISKS?

If your answer to the questions  Circus Performers.
was '"'yves,' then answer the fol- . Acrobat -
— lowing: _ ) : . Aerialist
- . ] Juggler
* Would I like to be an actor? -Thrill Performer
' S Ringmaster
Stunt Person
. ~Actor Fire Eater
- iD@Uble A o
Stand=in

Possible jobs are:

Would I like to be on radio
- _ and/or tv? Do I have a pleas-
- ® Do I have some special talent, ant speaking voice?
such as doing tricks or tell-
ing jokes? Do I 1ike to per- ,
form in front of people, but '~ Broadeast Journalist
not as an actor in a play? - -Announcer _ o
- ' Specialized Television
Reporter e’ =
Mime . v : Sports Announcer
Dramatic Reader =~ . - : ~ Disc Jockey
Story Teller B
Comedian _ , * Would I like to be in charge
. Master of Ceremonies ; - of creating a whole production?
Impersonator/Mimic ~ ' )
Magician : ,
Hypnotist o 7 : ‘Director
Ventriloquist ‘ ' : News Director
Waiter/Entertainer . . " Radio Director
———-  Model . ' Technical Director:
Barker Program Assistant. (radio
Show "Girl" - ‘ ’ and tv) '
' Assistant Director

Possible jobs are:

Possible jobs are:

Péséibre jobs are:

Y
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- and memorize well,

.of discouragements:

If you like being 'in plays, read
and have that
extra sparkle that makes you stand
out in a crowd, then acting may be
the career for you. But don't de-
pend on your '‘sparkle" to guaran-
tee you an acting career. Acting
is one of. the most.difficult and
competitive careers. in which to
get started. In 1974 there were

10,000 pdople in the United States

who called themselves "actors."
Only 4,000 of them worked-on: Broad-
way, and many of those were only
employed |a small .percentage of

the year. ‘ '

The stgtistics are discouraging.
.Broadway theaters are closing.
Fewer moyles are made every year.
Half-hour television shows are

‘being dropped in favor of longer

episodes (two half-hour shows
will employ more actors ‘than one -
‘hour-long show). Reruns of old

“shows used to appear for only 13

weeks out of the year; now, we

_ sée 26 weeks of, reruns per year,

which, of course, cuts back the
demand for actors. It .is clear,
in light of such facts, that very
few aspiring actors ever receive
any sort of recognition.

If what you have read so far
scares you off, then skip thfs
Qhapter and read about another
field in theater and media. Act-
ing is not for-those who are eas-
ily discouraged. ' An actor must
-be able to cope with all sorts
from finding
that there are no jobs to being
rejected from jobs that do exist.
Young actors must be’ strong and
courageous in the face of repeated

CTORS : -

“with which you are dealing.

failures. Most actors feel that a
good sense’ of humor and self-con-
fidence help ir dealing w1kh ,this
problem of failure. 7

Actors say that you must be to-
tally committed to your work. You
cannot think that your work day is
over when rehearsal (or perfor-
mance);s over. '

In_order to be successful

ul, most
actors feel that you really have
to care about the subject matter

: Your
objective for acting should be' to
say something important to your
audience.
ing to be an actor should be more
substantlal than the excitemfent
of curtain calls and campllments
after performances. ‘

What Skills Do I Need

‘to be an ‘Actor?

Billy is in all the school plays,

- has a good sense of humor, and can

memorize well, He is;so dedicated
to acting that he s&hétimes skips
his homework to attend rehearsals.
Does that mean that acting is the
career for him? Not necessarily.

His ability to memorize well is

.,

Hh“"“‘m__

Your reasons for want--

useful, particularly in stock and

repertory companies, which often

rehearse and perform two ‘different
plays in one day.  Summer stock

actors sometimes have only two

weeks in which to rehearse and
learn the lines for a play. Act-
ors in tv soap operas often have-
to memorize lines overnight. Mem-
orization skills, however, are not

1
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Actors perform in a scené from Thornton Wilder's

Our Town.
quite as important to motion pic-
" ture actors because they do not
perform a complete production.
Instead, they memorize-only small
portions’ of a script at one time,
as scenes are rehedrsed and ''shot"
individually and spliced together
later on. ’ .

Although dedication is indeed
an asset to an actor, dedication’
' to a school play is not the same
as dedication to a career in act-
ing. " Someone -like Billy may not
enjoy acting professionally as
much as he enjoys it in school.
‘School productions do not require
the. kind of life-time commitment

that a professional acting career

requires, in which. good actors

day. Rehearsals for live perfor-
mances and production time for film-
ing may run late in the evening

and into weekends and holidays.

Good actors spend what frce time
they may have thinking about or
researching every role they play.

But learning and rehearsing spe-
cific roles are-only -part of an
actor's work. Truly dedicated
actors are keenly observant of

_other people. When actors are

- wolfing down a quick lunc¢h, for

instance, they are probably listen-
Aing to the conversotions at tables
round them. The people at one
table may be talking about the

high cost of keeping up their .
.yacht, and the people at another

Ly

- table may be discussing the inti-

literally work every hour of the ; _
mate ‘details of their private

Aruitoxt provided by Eic:



Although these conversa-
fOn; ay be irrelevant to the
~tors' current work, there is
no telling when' such dialogues -
may inspire an actor to play a .
role more effectively. The actors
will certainly learn something
just by observing the way those
people Speak and thé gestures
Good actors also read, see plays,
and send out resumes during their
spare time. David, an actor work-
. ing in Boston and New York, de-
scribed the outside activities
he participated in which enhance
his career as an actor by saying:

|" see no distinction between
what | do during my -working
time and what | do before and
after. | send out resumes and
photos. | meet with producers,
| go to the theater fo see

~ other plays. Going-to fhe
theater is not purely enter-
tainment. | see actors and
benefit from their weaknesses
and strengths. .
David also listed some of the

competencic: dn actor needs to

succeed:

* Memorization

* Concentration

Flexibility

Voice and body control

Singing and-dahcing
* Physical strength.

Why physical strength? Accord-
ing- to David, most actors feel
that they should be as physically
fit as athletes. Their bodies
should be strong enough to do a
variety of tasks ddy .after day
without collapsing. As David

stairs; wrestling with a 6'5",

[

said, "You must work as well on
Sunday, after having done eight
shows. that week, as you do om Tues-
day.after you have had @ full day's
rest." Some activities’ actors may
be calied on to do whlchgrequlfe
physitcel dexterity and/or strength
are: falling down a flight. of

210
1b. muscle man and being placed
neatly in the orchestra pit; leap-
ing off the stage into the audlengﬂ,
up the aisles, over peoples’ legs,
up to the balcony, and down a rope
to-stage level; dancing, dancing,
and more dancing (including somer-
saults, cartwheels, splits,; twist-
ing, turning, jumping -- all over
and over again); Stardlﬁg and
waiting.

‘A young actor who can develop
some or all of these competencies
might have a better chance for a
career in acting. Some skills,
however, cannot be learned. Many
actors feel that-a good actor
should have certain "natural
talents such as:

_A good imagination

A keen sense of observation
* An intelligent and;aleft mind
A pleésiﬂg personality

Charm '

An ablllty to understand
people.

~ While no one would contend that
every actor has all of these char-
acteristics (there are, for.example,
very nasty actors, who-displdy' no ’
understanding about people at all),
they are all valuable talents to
have.

5\

If you now feel ready to make.
the decision to be an actor, per-
haps you should think about what

11



bavid the professional actor had

to say when asked,
When you committed yourself to
the field of theater, did. you
have any notions about that
field which proved to be un-
realistic? _ :
Yes. | thoughti you could be
successful if you were good --
you'd be immediately recognized!
| was dead wrong. Your talent
is not recognized unless you
know .how Tc make it saleabla.
I thought you could develop .
your talent really fast. |-
had no-idea it took so long.
I thought that if a person
were inteliectually bright he

- or she could be. a good actor.
That's ﬁDT always true.

Advice to Students

Recently'a vefv fahous A:ademy

her careér and offered some adV1ce,

to students who are thlnklng about
becoming actarsu She Sald o

- MaKe S&F%'YDQ have talent.
A1"s not easy to find work.
Be sure you have some “falent
before you start looking.

This may seem like an abvious re-
mark, but you should not minimize
its importance. Billy might bea
big star at Harry Hoover High, but °
how talented is he compared toy
other stars of the other high
schools around the world? Billy
could benefit by asking adults who

-know a lot about theater to assess

his talents candidly. The more

'"judges" he could find the better
it would be for him. " His friends
and family may tell him that he is
excellent after every performance,

‘but they might ‘praise him no mat--

ter what he did. 1If Billy is going

‘to be an actqr he must be realis-

tic and able to accept g;;tlc1sm

When asked what adv1ce ﬁe wauld
give to students interested in ’

~the theater David said,

Get to know as many aspects of
the theater as .you possibly
can -- no matter what your .
specific interest may be. -
See plays, film and felev:snon
Read. Write and produce your
own plays. Theater can take

~place in the streets, Scenery
can be painted on-old sheets.
Put on plays. in the cellar.
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David's !'14 Steps to Being an Actor"

1. . If there's nothing else’ whlch ‘makes ‘you happy in
life, if you are honestly convinced that there is

" nothing else you want -- then be an actor. ﬂ§
) ‘\,.f’

[ 3N

' Read cbserve

. 3, Be ready to take a 1@* of Iejettlon and be strong
) R enough to.survive 1t financially and. psychalcg—
LoE W 1cally = N -

\

4. JMake up yaur mlnd tha§ you cgnnot become an actor )
! 'overnlght Be w1111ng\to work your head off seven
" days a week. M ! ,

. 3 S s .

5. Go into any other career unless you have that pain

'~ in your gut which says, 'I must get out in front of
« an audience. v : .

6. Be prepared tm work at other thlngs unless you are
- rich.

7. Go to as many plays as yDu can.

: WarL backstage I R

o

9. >Watch rehearsals anywhere, anytime.

10, ’Imltate other people but know you eventually have
T.to do it yaurself. . .

Kilg?lKnaw who you are and lave yourself}
12. ' Be yourself. _ _
13. ;Keﬂp healthy o _ -
'14. Bé an.athlete, = = '

David also spoke in great detail : L What _Do. I Do Now?

: ~about how -totally inseparable his .
working life” as ‘an actor was from - If actlng is the "rlght" profes-
- his private life as a husband and : sion for you, whe ¢ do you go
" father. While he is playing with ™ now? - Most actors have some sort. .
" his daughter on the living room - of college education. You might~
- floor he finds himself sputter- - 'choose to go to a .liberal args )
B, ing- i fies from his present play. .college or to a speclallzed act-

At flISt his llttlé g;rl would say,: 1ng school. A liberal arts schocl .

. '"Daddy, what are "you talking- about?" gives you an advantage in that
But now she is’used to it and just  alternatives. .could-be" ‘available

passes it: off as "that funny' lan- Cifs you,deglde not to be an' act-

RER ~”7 guage Daddy always speahs "o - or after all The advantage
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“perience.’

‘calls in theater newspapers.

of a specialized school is that
you would have a more intensive
acting program from the start.
Whatever you choose, you should
look for a school which offers

‘you-an opportunity to participate

in productions. Backstage work

‘in summer stock productions is-
.also good experience. .

Of course; the other alterna-
tive would be to leave school and
. try to ''make it" as an'actor rlght
. This can be ‘tough since it
is hard to find a job without ex-
If you are out on the
streets looking for an acting job,

-you should register with all the.

casting offices, agents, and pro-
ducers' offices in.town: Make.
the rounds of these places every
day. Be a pest! ‘Answer casting .
Make
contacts. Meet as many people as
you:.can. There is no telling who
might help you to get an actlng
job. - i

If you are“interested in motion
picture acting, be advised that

the road to Hollywcod still de-

tours at Broadway.  You should
take whatever ''bit' parts are’
offered to you. :Sometimes the
steps up seem too small to bother

) p9551b11t1e5

ﬂc1a551ca1

- Outlook

Thére are few péssiblities_fer

those who wish to act in the Broad- .

way theater.. Regional community

~and summer stock theaters as well

as teleV151on offer somewhat bette T*
Tv commercials are
one of the best employment sources
for actors. In general, musically
oriented peaple have greater opporr
tunities. While dinner  theaters

‘provide good acting opportunities,

the outlook is -dim for acting in
serious plays.

There are many people’ ‘who.'con-
sider acting their "career" al-
though they earn no money at it..’

They may drive taxi cabs during
- the day to earn money and play
~.small roles in the evening for -

which' they are not paid. They-act
because they love to -- and that
is thelr career. . S

1

with, but a young actor must be M !
: w1111ng to work, at even the smail- - e
est role. : ) :
+ : ,—:- "‘-.EH'% _
- \gé_i ) . - ~ ﬁ"a—,__’b._
: 14
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There are many people who love
to act in amateur productions.
Most cities have community the-

ater Froups, with peoplé who hold

all sorts of jobs gathering in
the evenings 'to put on plays.

People become professional act-

ors because they love what they
.are doing, and because they do

it well. Their love and dedica-
tion to their work enables them

to sacrificeé and accept hapdships.
In the words of a man who has
been a pTOfESSiGﬂ&l;&Q}QT for
almost two decades:
. &£ s
¥ there's nothing else which
makes you happy in life, if
you are honestly convinced
" there is nothing else you
want -- then be an. actor. .

ENTERTAINERS

1f you like to perform in front
of groups, do you have to act in

plays and movies? Not necessarily.

You might be interested in per- .

. forming in.some specialized fash-
ion ‘or doing special tricks. Go

‘back to the beginning of this

chapter.and look at the list of

"”speEialized'entertainment"‘jobs
that exist today. ST
R I
Before you set your mind on be-

_coming a juggler or other kind of -
entertainer, you should unders . - -~

stand one. point: many of these
_careers are victims of fads.
(One juggler said that his pro-
fession, which died out in the
sixtles, is coming rapidly back
in style.)

not report to. anioffice or factory .
every day to "Ventriloquize' for -

- eight hours, and pick up a pay
check at the end of the week;
instead, he/she is hired by in-
‘dividuals and groups for special

one-time_appearances. It may be

- spnator.

A ventiloquist does.  livelihood.

.

« ventriloquists entertain at parties

or howling al;eysgxbut=the next
year ventriloquists may be out of

style and acrobats may be the cur=———-
. Tent rage.

Some job which does
jgot appear on our list may -become
popular:-- perhaps in 1985 every
fashionable party will feature an
aardvark charmer.or mermaid imper-
7 A magician responded - .
when asked if the outlook is good™

for people wanting to'be magicians,
"It depends on the fad. Right now

" magic is a big thing. - It might

die out." Entertainers can always -
count on one thing -- instability!
N - ¥

Therefore, you should. probably
not think of entertaining as a
Most people who are
entertainers must hold other. jobs -

" to support themselves. - Enter- .
'fféiﬁéfé‘might”alsOfbe-teachersj4w R

camp directors, salespeople or ,
full-time homemakers. Many enter-

" . tainers. perform as-a non-paying

“hobby' rather than as a job.

fashionable one year to have

.
£
4
. N =
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There are lots of-kinds of enter-
~ tainers who might be hired by a

family like the fictitious LaCha-
Chas, who llVé in-a wealthy sub-
urban community. The LaChaChas -
frequently give parties, and :
usually hire entertainers to

appear at them. For example:

#  *-Lulu LaChaCha has hired a
- - dramatic reader and a comed-.
- ian to entertain at a baby
"* shower for her sister-in-law
Amelia. The comedian will
tell funny jokes ‘and stories
. to satisfy Amelia and her
sisters who lcve to 1augh
Lulu is-also inviting some - .*
‘sophisticated friends who
belong to the Shakespearean
“Play-of-the-Month Club. For.
their entertainment Lulu has
hired a dramatic reader to
present a monologue incor- ~
_porating many of the Shakes-
‘pearean roles. The dramatic’
reader will rely on yoice
-——-———changes_instead of movements
to hold the audlenca s atten-
. " tion. s L
&% '® Leroy LaChaChé has just
' - graduated from kindergarten
‘and mother Lulu iscgiving
him a ‘big:-bash. - Verna Van
" Waltzstein, next-door neigh-
bor, hired a clown to perform
an orlglnal comedy routine
- .at her son's birthday party
N last®year, and it was the °
" talk of the neighborhood.
In order to out-do Verna;
Lulu is planning Leroy's
?party to, include: 1) a-
story teller who will recite
simple versions of classic
-~ ~—-——fairy-tales, -2)-a-hypnotist.
who-will put unruly children’
~into a trance to make them
behave properly, and 3) a
’Jugg,er who w111 _balance

Lulu's finest dinner plates.on

a stick while riding a uni-

“cycle. That line-up should

keep the neighbors buzzing for
a while.

Lavinia LaChaCha is a'20-year-

'0ld, beautiful model. Last

spring she modeled evening
gowns in a fashion .show at the
big department store downtown..
She was also a photographer's
model for a few weeks, posing

for a series of laundry soap .

ads ' The local university’

.’_just offered her a job as an
.artist's model for-a few art

classes. Her father, Louie

_LaChaCha forbade her to accept

the assignment because -she

~would. have.to appear in the

‘nude., Lavinia got angry and

“‘ran away from home to. attend

a circus school:

Louie LaChaCha belongs.to the

. Fraternal Order of Reindeer.
- He and his fellow Reindeer

“~have- organized. the, first an--
" nual "Miss Relndee; Beauty

Pageant.'" The first person"

;¢they w111 hire is a master of

Eeremonles, ‘the emcee will
introduce the contestants and
guest engertalners, “tell jokes,

“and even:-sing a song while’ the
."judges make their flnal de-

ClSlOﬂS -

While the contestants change
into their swimsuits, a mime
will entertain-the audlEHCP

/ with interpretations of vari-

ous emotions through body
moveménts, facial expressions,.
and gestures. The mime's act
w;ll include playing the role

‘ofTaTgirl- who~ ‘has—just-been - -

awarded the 'Miss Reindeer"
crown.  ‘Later, as the glrls
change from swimsuits to

‘evening gowns, an 1mpersonatar
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% .
will appear on stage, pre- - The last time her father heard :
tending to be everything ' .. from her she was swinging from °
from a toad to a dump tru:ki o a trapeze and turning somer-.

saults with an aerialist she

Lav1ﬂla LaChaCha WLll “of e  had met in the circus.

gcurse, be }ﬂEllglb;ErtD
participate in the contest.

9
Modeling is a PDSSlblE Qafeer far those 1nterested in .
=~entertalnment ijS There are, tw0 klnds of model;ng
° Fashion madellﬁg, in whlch pecple model fashlaﬁs . )
~ for prospective buyers 31thar for Eammerclal or o
persanal use ;v ™ ;» i ‘ .
* Phatagraph;a madellng, in wh;ch P
i - fashions to 111ustrate praducts tD’bE”SdVEItISEd
7 1y ‘to an’ ageﬂ ' : &fﬁi;”‘n “?‘PP a’school; es 5: B
. .pecially if 'h i ‘ -
- ]:7 ) -




- tables --

. .to begin.

- nven w1th all th21r act1v1tles

-the LaChaChas have not met up
“with every kind of entertainer.

There are still many others. For
example, there are waiters who
sing and dance as they wait on

a Testaurant in Washing-
ton, D.C., even has waiters on. -
roller skates. People called
"barkers' stand outside places

" of ‘entertainment shouting to °

passers-by that the show is about
There ‘are show girls
who, dance ‘in chorus lines or just
'stand around to fill up. the stage
in certain -productions.- There

~are-also—"exotic'~ danzers -who
. probably wau;d never be asked to - .’
. perfarm at a LaChaCha party »

The' ClrEuS emplays other enter-

;;Italnérs such as thrill performers’

- stunt people
.- For those: peaple,,

and fire edters. °
w1111ngnessﬁ»
.to takevrisks is a dEflnlte re-
qulrement for the job: No job ©

‘is'really "typlcal" of. entertalns
cingv

It is possible, though, to

~"“look at a job as rep?esenfatlva

- of all the others in thls category.
. Puppeteers .and maglc1ans are. good

examples ‘of representative jobs.

o ather eﬁtertalnment wark

ilz-.

- For instance, self-discipline is
‘required- for all entertainment. jobs.
An entertainer needs the discipline
.to keep working to perfect his/her
" craft.. It is not enough to simply
perform "well encugh "'  Patience.
is important too. The young magi-
cian who wants to saw a lady in .
half had better be able to put herx‘ S
back: together again. That ‘means -
the magician must learn -the trick
vVery, very.well before - trylng it
- with a real lady!

Mgst af these jobs requlre a o
'tertaln amount of flare and show=-
manshlpfg An entertainer, should be e
samethlng of*an actor. One.magi-
.clan sai hat he was always the
Mlife of thé party' and could
teasily organize ‘groups into gdm3§ _
A, puppeteer observed tkat a "sense -
': of playfulness" 15 nEcessary In
‘general-
" being. outgalmg and frlendly is an - _
3sset to. an. entertalner. T Cr o

" Other- 1mpcrtant talents 3re R .
ymanual- dexter;ty, common sense, .
_flnesse/palse, creat ve thinking, -
_imagination, humor; cammi%mént to

the job at hand;: aggre551veness,

“ . sometlmes a stro 3 akl voi ;
Much : 1nformat19n about these :two ng pe ng ce

. kinds af career is appllcable to

. {.v,:w - “,fi A Juggler Sald

of temperament

IT Takes JUST The rlghT$CGmblnafI§t

and sel f- dlSClp|lﬂE to be able to Ppractice alone,

hour after h@u%'f_lf's gifet; it's infrospective; , ,

it's been- campared with Zen -in the need for %Iﬂﬁ!é—' ' - i
_ mxnded cancenkraflan, Si9E : : TE

I started out

in Juggblng *han play—‘

- 1. soon | became more lnferes+ed
et | ing the piano.=So- I*qulf“fhe band-and- began.j S
[ing: full, time. No work, no-school, no band - JUET

Juggllng Two STFEIQHT years far e:ghf h@urs a day. EA
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As we look'at each talent, it is . and expasure 'leads to greater oppgr—
clear.that most of the entertain-. . tunities for employment. - For ex-
ers must have the first one; manual ample, the principal of the ele-
' dexterity. Without it, a magician ~mentary school just might recommend
could never pull a bouquet of flow- that puppeteer to someone else who -
ers out of a cane. ' A puppeteer . ~ would want to hire h;m/her for.a =
'could never do several character Aspeclal job. SN

changes in one show. A hyponotist N
“would drop- the watch in the par- Aggre551veﬁess may seem tQ be

ersonality trait common to all
tlcl ant's la a ventriloquist' 5 P
du 5 would hECe lockjaw, gnd a sorts of people. Entért31ner5j

however, consider it a '"talent".
flre eater would have some nasty
e . P - N . too, since no entertainer can begln
burns. Even a waiter/entertainer

, R o SRR a career: w;thaut being aggressive.
negésimsnggl §E§t§¥%ty,t?fayald v Unfartunately thére is rarely, if
dropping pea soup in ladies' laps.

Tmagine what- would happen to an ever, a newspaper’ advertlsement
 iesL e a My K| "
.. acrobat w1th butterfingers! saying,’. entrlloqulst anted.

'~ Nor do circus-tents have signs —;;i;
posted. on: the outside reading, :

Every entertainer also nee'v
common sense. to“make decisions
and gauge audience reactlons
Finésse and p01se are-also im-
portant. A magician must do more -
thin perfcrm a set of tricks:. he
or she must do the routine smaoth-
ly and with. an appeallng sense’ oLA‘
style . ) .

_ Ereat1v1ty is an asset in almost = |
"any job, but it is particularly. - T
'+ - important to an entertainer, who +
“‘could easily grow stale leng the
o same material over and over again. -
. .'In order to survive, an enter-
tainer must have the originality
and sense, of humor to interest .
‘the audience: and’a‘génﬁine‘pridg‘f
_in_his/her work. ' .Commitment to -
the job:at hand: is necessary for
all good’ perfnrmers,.:No matter ™
He o hcw small the.assignment, perfor- -
, _mers try to do their work to. the -
e best of their ability. For inx |
:  stance, a puppeteer asked.to do
" a puppet show for a group of “first =
graders should not go in thlnklng,:-
. "Well, they're just first graders.
I'11 throw something together, . °
“they'll never know the difference." . _ _
- _,,Z;A:,_A?E,gry_audl enc;ekda;e;r:vas_the_,bes_t,, e ‘_ﬁ_.___w‘, e e ?
T a performer can. give it.. Per- ‘ ' - R
. .* " formance gives publlc exposura,gA4ﬁla’

ERI!
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Therefore, an entertalner seeking
employment must be aggres%*ve

-enough to create a demand for his/ -

her talents: 'You might be able
to use a VEHfIliOqulEt at your
party," or "Wouldn't a juggler

be a good addltlon to your varlety

'_shaw?"

Entertalners are always in the”

. position of having.to find new

" jobs.
- this.

There are many ways to do -
James, for example, is a

© . magician in constant search for

" -employment.

He first found work

by telling all his friends that

‘available for jobs

~fun§t10ns "

;Funct;on "

" ments

he was performing-magic and was

. Next, he put.
an ad in ‘the newspaper saying, .
Magician Available for Various
He also paid.a few
radio stat;ons for spot’ advertlsEE
dannaunce over the air
that, !"James. the Magician i
'a available fof;your partie
--Next he went thr ugh
‘the ! phone book and wrote.letters -

.*to anybody who he thought might

' country, ¢lubs,.

want -toghire a magicdian; he wrote:
to -families, school systems, - -
churches, department stores,
-hospitals;, aﬁd

chvalescent ‘homes .:

“self in the telephone Yellow
.Pages directory.

James has increased his. adver—
tising . lately by having a brochure .
printed with his picture on, the
front, and by paying to 1ist him

. He also leaves -
his calling card evarywheré he
goes .’

James . also feels that a gaod
way to drum up business is by

. doing charitable performances.
- Jean,~a puppeteer disagrees with
James about this. She . said,

S e

- benefits.

,m:l

fore

. a4 new one,

You had better decide early to
. work'only for pay and then stick
with your decision. Benéfits
‘are fDF;*hé birds.

still, just a few minutes be- .
she said this, she admitted
she herself had doné€. many
As James says,

Even

that

After all, somecne in the
“dudience of one of those chari-
- table-performances might |like
‘you, and hire you to do a paid
- performance-for them sometime.

- What Does an Entertainer

Do fo%ta e?

James the maglclan,’ls performlng
at a-salesmen's convention. The
entlre act lasts for 40 minutes.
Although James receives a generous
salary for thase 40 mlnutes, no -
one pays him for the two or “three
hours he spends.wo N
after hi Dnstagezwork -

" For example ,“James-is called on 3
Thursday night to do theé conven= ..
tion which is. scheduled orie week
from Saturday ‘That-gives him '

eight days.to thlnk about-his .per= "

formance. Even though most of:his
“act will be his standard set of
trlEkS, he would also like. ‘to, add
He will Prabably spend
several hours durlng the- next-week-
working to perfect the new trick

-‘as well ‘as planning how he will

work it 1nto the rest-of. the per-
- formance. Like an:actor, Jamas
must rehearse his act to keep it
polished, -smooth, and exciting.
Urlike an actor, howaver James
‘must do this without the benefit
of*hdving a d1:egtoz,to call re-
hearsals which'force him to prac-
tlce whether he feels like it or

. not or evaluate hls perfcrmance
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to-help him ;mpfove- Self-disci-
-pline is essentlal for- Jameg

When the Eaturday of the show
comes along, James is well re-
hearsed. - But is he ready to
"entertain"? 'Not unless he is
sure that his equipment-is in
gDDd working order. - Can you ima-
gine James' embarrassment if he
reached. into a hat to pull out-a
rabbit and the ace of spades fell :
sleeve and a bouquet
of flowers popped out of his
pockets? =

" The time James . spenas traveling =

to and from the shows, -and the

MWm,tlme ‘it takes: to set - up and strike

i

N _molds puppet heads, writes scripts,

© longér than scheduled?

51ng and ﬂalllng on prcspectlve o

'his act are also considerations.
And-what happens if the guest -
speaker at the salesmen's conven- -
_tion decides to speak a little
James has
to wait before he can do:his act.

- After he does his act, people ..
mlght have questions or ‘ask him -

to do certain tricks ‘again, All
these activities add miriutes or -
hours to his actual working time.

_What appears to be a large salary"

for a short amount of time.turns
out to be a moderate salary for
many hours. : James~garns .most of
his income from a sales’ ij not .-
- from b51ng a magician. « = -

The puppeteer earns-even-less ° =
than James. - When asKed what per--
centage of her ‘income comes from

her work ‘as -a puppeteer Jean "

answered: '"Almost none. My in- .
come buys my equlpment (which is
expensive), Pays for supplies,
tapes of actors, etc.- Nothlng
more.'" - . ;

" When. not giving shows, Jean
sewswbgdles and«clcthes .and_reads ..
ot ; she also spends time. rehear-

‘takes drama and ﬁéychclcgy coyrses
to help keep her up in her fleld

‘swap @ trick-or two.

“.such ‘as maglc

5.

B

i

Most entertalners make a hablt
of watching their colleagges\perm,
form. James attends special meet-
ings where magicians share ideass
He and several other maglclans '
arrive at these meetings Several
hours early 50 that they will have
time.to share ideas, “

B

Most enter=
tainers also do a lot of reading

" in their field, but all agree they

cannot learn solely from books.

‘They say. that it was necessary to

teach themselves and to practice .
frequently The .best training -

~aside from teachlng oneself is to

study with a person who is actually
practicing the form of entertaln—

“ment in which you'are interested,
.There are also schools whlch can .-

train you in specific d;sc1p11nes
Puppetry is b21ng
offered in’'several university. -

. theater. departments throughout the -
‘country; Jean, howeVer
- the best pregaratlon for being a.

“‘feels that

puppeteer -is to: become, involved..

in school. plays, study drama; read

- extensively (including stories and- h
‘myths); have some training:in

painting and music.  While an en- .
tertainer does not have to do a11
those things, many of them are

—useful preparatlan

Why Do Entertainers,
Become.. Entertalners? .

Because they want to?’

Beﬁause they have the’ rlght
kind of personallty and talent?

Because they like to please
an audlence? .

Because they care about the
_quality of ﬁopular enter-

talpment?

and maybe even . .
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All of the answers are correct!
.. Of course, entertainers must in-
. déed want ‘to. do whdt, they do.
“Imagine if an idealistic 16-year
old announced to his folks one
night .at the dinner table,; "I
have-decided to be a tightrope
walker when T graduate from. hlgh
“'school." . His parents would ei-
_ther laugh it off or- forbld him -
to ever say such a thing. -~ Most
parents object to their child's
“'wanting to become an entertalner.
WJLh .that .sort of negatlve feel-

ing at home, an interested student

.must really want to be an enter-
talner.
far anyone who's Just’"pretty

~good;" so a. unlque talent is also
“a requirement N :

Hav;ng a certain k;nd of peri
sonality is important for enter:

_ tainers. A master of ceremonies
- cannot be shy. A singing waiter
cannot be arrogant -- he or she
is'still serving penple.
peteer must love chlldren and

. storytelllng

| like to see the. effect my,”
magic.tricks have Gn peaple s
faces. i e

- These woras of a magician'seem' "

to sum up whx.people become enter
““talners they ‘enjoy: p13351ng an
audlenﬁe, ~The most satisfyi g'

'T”Vaspect of “the magician's job is-

the pleasure of being.able to
=5urprlse _someone.

. Competition is tod ,tough

..~ 'that a
A pup-

L ‘alone; you need lots of, halp

Jeah, thé pup-

i? L - T ; _f: : .’K /.

A concern for Qutstand1ng quallty
is common to many entertainers.

What Advice WOuld
Entertalners lee to Student

“Marry*someone rich," was:the=ads
vice Jean gave:. Puppeteers, like
many other entertainers) are poorly
paid.. Clearly, many entertainers
must have some other sort of ingcome.
~ The magician went so far as to:say
that magic should.be considered
-only as a.part-time job. He feels
it 1is nearly 1mp0551b1e tc‘make a
1full time 11v1ng as a maglcian

Dther blts of advice were: -

* Be a good salespeTSOn .

* Study other sub;ects --. for .

 instance, "the magician advised -
_ student should becone.

*~ ‘involved in, psychology, mechan-
‘ical principles, drama, the-

ater, ‘and art- ,':' t ted

in becomlng a mag1c13n

"Observe other people's acts
and compare them to your own
,Don t thlnk yau can “do’ 1t

- and’ lots @f tralnlng

r~ﬁYcu might want to find out what
sort of grant could be avallab1§}xl
-:for study ‘in your spec;flc disci-"
pline.” (The Amerlcan Mag1c1an
!“ASSGCLatlen can—fu
of information for careers .in: ,
_magic.) You might want to spend

- peteer, derives satisfaction from
being the . source of chlldren [
laughter. ) : .

"I felt as a student and as a
‘teacher that 4 lot of material
- .offered to children is boring,
even insulting." The puppeteer
. _said she felt that she_could
‘bring something new and goods
*é_“to the profession of puppetry '

the day watchlng a pr0f83510na1
entertainer, to see his- or her ,
‘daily routine. Most entertainment
jobs require no formal education
beyond high 's¢hool. The best édu--
. cation is to study right alongside
‘.someone actually doing the job.
. You can, "for example, take prlvate.
“ lessons from a mag1C1an for $10
per ‘half- hour o . e

=

LY
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Outlook

For entertainers, the job outlook
~is only as good as the opportuni-
"~ ties they make for themselves.

Entertainment is not ‘like other

o

-

" businesses, in which a certain-

&

‘number of people are always needed.:

The demand for fire eaters can be

zero one week; but 100 could be

. hired next week for a publicity

stunt to demonstrate a new brend

- of llghter

Would | like to be on radio
‘% and/or tv, and do | “have a
' pleasant speaking voice?

~Kristin, a high school. senior,
has a pleasant .well ‘controlled -
- voice,. and a good sense of tlmlng

. *.. . She speaks. very clearly (ehe won*’

°.  an award in.the sixth grade for =
«  saying 'Peter Piper picked a peek*
. of-pickled peppers" 20 times with-.
+ - +. _out making a: mistake) end has a

;=”“_".f;ne sense of grammar iShe "also
. keeps up with current events, ~ .. .
: _enjoys her drama Il music eleesee,
' and participates in’ efter school-
activities. ¥

“"ANNOUNCERS -

" categories, They are: .

Krietln feels thet ¢he has the

/
necessary talents and/ 1nterest5 to
" become’ an.announcer. - 'She is: not .
qutE ‘'sure, though, 1f ennouneiﬂg T

is. a-good career for .her. What-is

“dn announcer;- enywey? Wh t-doesm,

4n announcer do? s

Anﬂounelng jobs “fall 1nto flve

Broaﬂeeet Jqurnellet

A broadcast Journellst dellv-
ers: the news over the tele-
_.vision or radio. -He/she may
also research - and‘wrlte news -

. stories, go out on assign-._
ments, end supervise fllmlng
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aathelr commentarY-‘

- and HEWS

* Annéﬁhcer

An -announcer Jntvnuuces
,guests on television shows,

,Some anncuncers, like Ed

McMahon en the "T@r;ght

. Show"! actuaily uppear on -

the shows, . In other cases,

the announcer is heaxd, but

not- seensby the audience.

“ People ‘who host’ local talk
'shows can also be talked

'announcers. ’ -

Spéclallzed Telev151an B

Reporter . . o Y
“;Spétl&llﬂéd television- re=
porters are broadcast ‘jour
* malists who deal with ione

f L
specific subject area, such -

~as consumer -affaivs or. . .
weather. They also research
and write news stories as
well as appear. on the air,

* Sports Announcer -

A sports announcer is a .
‘specialized reporter who
descrlbes the action of a
sporting event on television

- or radio -(sometimes called

a sportscaster).

Disc -Jockey

A disc jockey introduces
recorded music en the radio.
'He/she ‘also presants news
‘and ﬁammerclals and Ofgen.

- comments on, matters of in-
terest’ to the audience. ' Disc
jcckeys often work without a
..script, "ad-1ibbing" much of
A disc
jockey at~a small station
‘might operate. the. control |
board, sell broadcast time -
to advertlsers and also -
write and edit cammer21als

" (In larger sta-
tlons, these Tesponsibili-

'Krlstln do?

19,

The time ;he dlsc JDckey

~spends on the air is only a

part of his/her working day.
After eath show, the "deejay"
completes a program 1og which

i’ﬁ’“ilsts records and commercials
played during the program. The °

_programming for the next day
must also be’ planned and pre--
pared _ -

‘.

In general
casters are active in community and--
publlg affairs, Many are-involved
in certain community events which

‘happen before or after their usugl
r,v»mr,‘rs::mgAhou::ws,w '

A sportscaster,
for instance, might be invited to
present - awards at a local football
banquet. - A braadcast journallst

with whom we 5poke played in a

i charity ‘softball game against the
firefighters of a nearby suburban

community ar ‘a non- -paying part of

“the job,

How- Do Announgers Fregare‘
- For ThElI Careers?

If hrlstln decides that she
would like: to pursue’ a cafeer as.
a broadcast’ .journalist, where
should she begin? " What sort of

: prepaTatlon does she need?

When telev151on statlons thE
broadcast Jaurna1;5t5, the appli- .

- cant's prior experience is the most

important job qualification. ' Edu-

“cational background is important,

but secondary. If two appllcants
had very similar experience, edu-

catlonal background w0u1d bé a

With no experlence, what shOuld
First of all, her high
school Szhedule should emphas;ze »
English, publlc ‘speaking, dramatics,
and foreign languages (broadcast

' —7tleS are shared by a staffi){E . journallsts have to. aﬁﬁurately

[ S

annOunzers and broad-
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Cees - T -~ 'Personality Characteristics
, y B B

. oIn tion’ tg a’ brnad raﬁge of a:adem;c backgraunds, .
~broadcast’ Jaurnallsts should have certaln perzonsllty
':haracteilstlcs, such ast L )

e
R

i Aggr3551veness ;; In the‘p951t1v’
. _word. “Youmust g0 after what you
I - retreat- at the sign. “of obstacles
e : ‘find news stories. yaurself dan‘

—————news_to _come to you

. Carlng == You must, ! ¥,
~ are doing. If you are resear
on -the. deplarablp g@nd
“you shauld really'care abau P;
Lo L Q formation to the public.
' . a job" attltude 31mp1y W111 nat or

5 kR produﬁt A
i L hospital and- yourxln I el
I B thize *vith the pati r st be ‘sur! e T

ccn51der the chsr'S e of t

the qulck w1t: .
be-able to thin -of R ¥
_script’ runs:out ‘before ) b
an annauncer hads: to.. cuta’ nersgn 0 - I
time 11m1tatians, which a;so takes selfchﬁf;dencé>.
. , " E’
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Vpanoun:e hundreds of fore1gn

‘names). Her sports and artistic-

. hobbies. are also good ‘experience.

It might help Kristin to 'join the
- debating~team and. the School news-

- paper; many professional- broad-

v .cast- Jaurnallsts began their :ca-- o
reers by writing for their high. ,’
»ﬂschocl newspapers S

i:school

‘ bioadcast1ng,
a varled program in.th
’at a. llberal arts - college

“a major nétwork, callege
"iahly her ‘best. cho;;e

‘After” graduatlnn fram hlgh

Krlstln could 1) attend'

= are céliegé graduates

Even if Kristin's. edut&tional

background is ideal for: broadcast ~

jaurnallsm, she Stlll needs some
»prgct;cal experlence
have to start at the.bottom.

s

~.atha majo”f

*'She - w111

Shelby, a broadcast journalist.
Statlon in Boston,

" started as'a "gopher'! for a sta-

‘tion in Seattlé.
:ho has to

~ the person

(A:gopher is

"go for"

coffee, ''go for" stamps, etc.]

. -—==She ran errands,
" .baskets, .did whatevér she coulc
~as’ long -as she could be in the
of.a television station.

N Settlng
~“Shelby"s

-+ your foot in the fdoor.:
- first job avall%ble "
a student might

emptied. waste—

vice to'.students in ;
search of emplﬁymént was“to "Get

Take the

Eventually -
as Shelby did, '

L ;work his/her way up to becomlng

broadcast jo/rnallst

A radio bro deaster must be
licensed to Operate ‘turntable
qulpment

- and :ontro]

There

e-is prob=‘ :
; Wlthout a

" are. three zlasses of Fedsral 11cen=

‘jrequlred for "combo' o _
‘annauncers at-'small stations who -5

ses: the first is the most comi-

Plete and complex, and the third -
is the simplest. . For an aspiring

dies jockey who doe;~na

. become overly involved w1th;engln§wa
.“eering and. mechanical technique, @ -
the third class would be. prefers;:_} 
able. -Eighty percent of ail- ‘oper- .

. ators have only the€th1rd claSS»'l‘f
:llcense§ o _ S

asting equipment. . I is also .
rators :

are both. disc Jockeys and teeh-, :
nlclans , S

’ 'If is p3551b1e to study for the

third class license 1ﬁdependent1y

" by readlng Federal Communications

f,Comm;551Dn pamphlets. Then the
fappllcaﬂt mist: take- a- written: ‘test

“d license is issued. It 15, how§l_'

i

at ‘an .FCC field office.. ng heﬂshe

.....passes the written exam, ﬂOtlflEa!

tion comeés within a few weeks and

ever, more difficult ‘to .prepaxe .-

- for a- flrSt or secondﬁglass 11—u

cense. AttendanQE'at azvozatloﬁal

H school ‘or college which offers the

proper course of study is’ necessary.
Even small stations will rarely

consider hiring a beginner who-hasg .’

no e. and therefore cannot
do a ,e:hﬁlcal workat the sta-
tion. In addition to the ilcense,
any experlence a beglnner mlght
have -in wr;tlng, sales, or news

:gathering ‘would also ‘be an asset

~in._job hunting, since announcers- '~

frequently take on many of these .

TESPOﬂSlbllifles too. o §j§

" typical hiring process for any
announclng job. CThe natlaﬂal

Audltlanlng is. also- part of thgﬁf

.A - second class 1lcense is® better e
_for-someorie who is going to héld a:- " *
. “technical job. . The first’ class.
.o.» license is requlred for the person...-
";5 Wwho maintains -and repa;rs broad- "~ -

S
k.

 ¥:;~
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~ In. New York, Los Angeles,
the Screen Actors'
who appear on television.
American Federation of Te

and Technicians.

2

Uriions

Guild is required of all announcers

those who operate the controls and turntables belong
to the. National Association ©

and Chicago, membérship to

Disc jockeys -belong to the
levision and Radio Artists;
f Brcadcasting Engineers

. networks .will not even give an

applicant an audition until he/
she is a college graduate and has
had several years of successful
announcing experience. An audi-

manager, sales executive, or pub-
licity director. These advances

‘would give Kristin more money , and
different kinds of enjoyment, chal-
lenge, and responsibility. !

=i_?§fi;;3iﬁﬁgggﬁé&ﬁé&ﬁﬁugh;iug jeb—ean—be

_ a grueling experience.

~tion, she probably wou

specific subject,

If Kristin
were to audition in a radio sta-
1d be asked
to: 1) read a passage on sight,
2) ad-1ib for a few minutes on ‘@’
3) read a diffi-
cult piece which could\include
some hard-to-pronounce foreign
names, and 4) read a commércial
or news bulletin.
better than her competitiors do,
she  could be hired for a low-level

~announcing job, and could even-

‘tually work her way up.

If Kristin cannot‘find-é regular

"job at a.tv or radio station, she

‘- might .consider temporary announ-

cing’ assignments. An-aspiring
annourcer. might .a
cast agent, register with a_ tal-

ent ‘agency, and riake sure his/her
name-is on the books of local sta-
tions and in.the.,radio and ty de-
partmeptsuin:adVETtising‘agenziésg
Announéing"jabs'are'hard to get,

~and a beginner must be aggressive:-
_in.job hunting. . E

© AFter becoming an experienced,

-+ top-quality broadcast jgurﬁalist,f
. Kristin might be promoted to news

1f she. performs. .

1so hire a broad- "

“'The broadcast

What Advice Would A
- ?rafessiopalWEroad;aster_Givefté
“Students?

It's 'not a glamorous job. You .-
" ..may. think about how wonderful

i+ would be to-have your hair

done and to wear beautiful new

outfits every night as you give

the 6:00 newscasts . Well, don'f

count on ifl ' .

“Those are.the words of a Boston
" newscaster. Eighty percent of all
announcers in this country work on’
radio, not television. ‘More im-
portantly, announcers’ time is
agenerally,iﬂflgxible;-'They are
“_required.to work in the studio a
certain amount of. time each week
- on a'fegularlyrséhéduled:basisi
journalist who re-
to go out on an
the middle of the
it. ' :

ceives a call
assignment- in
night must do
What Kristin and other students
aspiriﬁg-to_careefs in broadcasting .
must realize is that most .of an-
announcer's -job’ is what Shelby
calls "just plaim, hard, crummy
s WDTI{," : .

ERI
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Ethical Conflicts

ingher job.
as a career
situations:

Shelby faces certain ethical conflicts
Those considering broadcast journalism
might consider the following potential

Being given an assignment you do not want to do

-- A broadcast journalist at an important station -

might be asked to interview the family of an acci-
', . dent victim. The journalist might feel that the

family's grief should be private and such an inter-

view is not news, but sensationalism. gut it is
his/her job to do this interview. o

} =
Belngrglven a2 "boring'" assignment -- A broadcast

- journalist may be .asked to piece together speeches
made by the president of a a nearby state university
at several past commencements. The speeches may be
boring and the ‘task of reworking them tedicus, but
he/she would still have to do it as part of the job.

Being an entertainer instead of a Journallst .
Many professionals in this field dislike the trend
~1n joutrnalism of "entertalnlng" rather than report-.
ing. They feel that they should bé journalists
first, and entertainers second. A good broadcast
journalist should be more- concerned with 1mpcrtant
issues than amusing stories. Important news is
rarely entertaining, and it must be reported to

-the public in a serious fashlon 4 -

specific areas . rather than in
‘general braadcastlng “On the
.local level, there is greater
emphasis on news, with more and
longer news programs’ appeérlng’f"m
"~ < on the air.

Shelby. said:

~ Some days | hate my assignments,

* . but | do it because it is my :
Job. There are lots of pres-
sures and ‘deadlines to meeft.
I'f a piece of writing .is due-

L.two hours. from new and it is’

not done on TImE, it does not
go on the air. That's it. . |-
am lucky because | work.better
under pFESSure,' -

' 'Dﬁtléok

The world of- brg;dcastlng is con- "
. %tantly chang;ng

There is a
trend” toward specializing in

" The annduﬁcfﬁg field is ﬁighfy

competitive and jobs are increas-

“ingly difficult to .secure.

->5pec1al progranms,

“'main-limited.

‘More
women are being hired than.iﬁ

the past for news announcing and
but opportuni-
ties for female disc jockeys re-.
_ The number of new.

- tv and radio stations in the U.S.

is limited by .law: thus announ--
cing is not a "growth' field..

L
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Would | like to be in charge
of creating the whole pro-
duction? ' :

No Single person is the 'most.

1mportant" in any tEleV151Dn pro-

gram, movie, or .play. . A produc-
tion is the comblnatlon of many

. talents. One person, however,

- does have primary TESpGnSlblllty
for the success. of the production
-- the director. This person
brings the play or screenplay to
life on the stage or screen.

. ! kS

What Dp €5 A 1rectcr Do?

AS an actor yourqresponsibility
is clearly defined -- you are
responsible for yourself. A
director worries over sets,:

. lights, costumes, and being a

. 'psychologist . to the acfors.
John, a director of plays on.
. the West coast, explained what

a director does--- '"everything.'

The director is usually the only

person in the production who has

contact with every other individ-

ual 1nVo1ved in the play or film.
He/she works with the producer
‘to make major decisions about
‘the prOdUCtlDﬂ, and w1th the art
director (films) and deglgners
(theater)._ He/she will .check

their designs to make sure- that =

they are practlcal and compatible
“with the director's own concept
“of.the: production, and that all
the lights, costumes, and sets
work’ ‘together to present, a uni-
fied- appearance. On a film set
the director works with the
writers ‘to make sure that their
ideas can be carried -out prac-
_tically; the director of a play
‘would work-with the playwright..
if it were a new play. being

DIRECTORS

_produced for the first time. A

director might request -certain’
changes which may displease the
designers. A diplomatic agreement
should be reached, but in most

cases the director has the last

word concerning what is best for
the pfoductioni

For ~example:

During the produztlon Gf Moliere' is "
The Miser by a profe551ona1 com- .

pany working at a university
campus, there was:.a conflict bé—
tween the director "and the cos-
tume people. An actor nlaying

out a ''bit" in which he wore a
beautiful purple robe backwards.
The director wanted him to. keep
his robe backwards throughout
the play.. The director felt.

the Justice of the Peace worked

that the robe added to the EOmedy;:"":_,

of the actor's role.

cause they thought that wearing..
the Justice"s robe backwards

would ruin its "aesthetic beauty .

_ The director politely éxplained

‘that this was mot a fashion show,

“but a play.  He then requested
that the train on the robe be

shortened so that the actor
would not trip on stage. The
costume, people. refused. .The
director said, "1 would like
that robe altered by tonight's
rehearsal. so that the actor can,
safely wear it -- backwards'" )
~and then he stormed out.

The costume - peaple still d1d
not shorten the train.

(actually the front) of the cos-
‘tume so that the train would be
raised a little and the actor

could walk safely.

.The costume’
people did; not like.the idea ber '

Instead -
they put a fastener to the "back'

Even though




" actors and understudies.

“'Will work,

';5 permlssive and\casual,
.-actors -are more likely to try

‘the resolution was somewhat of
a compromise, “the director
"got his way."

Inﬁa play and to a lesser eitent

for ch@o%1ng
A pro-
ducer, however, may assert some
influence as to final- rcasting
decisions. The film-director has
the additional responsibilities
of investigating and-approving -
any distant locations which will

s;ble for castlng

. be used, and working with the

special effects and SOund effects
people

A d;reckor must be campletely

comfortable with: the script of

the play or movie. He/she should

- be able to answer any.questions

the actors might have about theif
roles.
and must make
many notes :oncerning blocking

motlvatlons (why - the characters

do what they do) and any .addition-*

11 characterlstlcs the actors

Flnally; the director creates
the atmosphere’ in which the actors
establishing the tone

of rehearsals. If the director

~is stern and demanding, the actors -
‘are less 11kely to joke and 1augh

If the tone
the

different experimental approaches
to th21r characters.

28]
LY

The director must read -the .
‘script several times before meet-
‘ing-with the:actors,

. the audience.

What Skills or Talents
Does A Director Need?

Much of a director's job involves
understanding the needs and prob-
lems of the actors in the cast
A director should, then, have the
same talents and skills'as an
actor. (See the section on actors

~at the-beginning of this:. chapter.)
A director cannot successfully help
actors in their craft unless he/she

has mastered that craft and can

' communicate knowledge clearly and

express thoughts with 1n5p1rat10n
and excitement. :

" A director mpst;have an excellent
imagination"in order to elaborate
on the script. Dccasioﬁaily, di-

~rectors will add pieces of music,

dance, or other activities in-

order to clarify the production

or.to make it more interesting to

A .director must also

be imaginative in suggesting move-

ments and expressions for the ac-

tors to use in their roles.
"Clearly, a director must have a

talent for working well with other

People. The director has a.set

~ goal in mind for the production

‘Battles with
only, as one director said,

- often good psychologists.
-must understand people.

and must secure the cDDperatlon

. and talents: of other people to

realize that goal. Directors—may
have to argue with people, but
they must be diplomatic about it.
the crew should occur
Iiif
everyone can kiss and make up
afterwards." R ‘

The director is also responsible

-for keeping peace between the tem-

peramental actors and the exacting
backstage or. camera people.' Direc-
tors need to be good organizers and
They

3
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‘earning a secure income.

“an actor.

A dlrectgr cf a teenage theatet group was wnrklng an

a scene in a big musical.

“The. $cene Tequired the

_-leading-male and. female actors-to kiss. °The director - -

started the scene several times wlthaut success

The,

‘boy simply would not kiss the girl.

The dlrectar tnld the stage managexr’ “to call a 1un:h

. break.
the male lead and tried to

so much trouble with the scene.

As the cast was leaving, the directar appraached

find out why he 'was having .’
* The boy ‘explained ‘that

~the leading lady’'s ‘boyfriend was. in the WLﬁgs;watch;ng

the rehearsal and giving:
rector assured the. actor

him-"dirty looks."
that the, bnyfrlend under—u:,

~The di-"

stood ‘the scene was part of the play. ‘After lunch, '
. _the director cleared the theater of everyone but’ the s
boy and girl in the love scene. .The three worked

alone and achieved the feeling the dizector wanted,;_-'

"including the kiss.
brought. back on stage, the
the scene with confidence.

A director -needs to be highly
dedicated, and must not count on
The .
pahhway to becoming. a diréctor

is every bit as insecure and lone-

When .the rest of the cast was-—

yaung ‘actor. was able ta da

What Eackground _
uld a Dlrectcr Have?

D 1ng can also be compared to-
g in terms of the background

ly as the road one takes to become .

“One -director who went
to’ New- York when in his early 20's

to "make~it" described his experi-

ence as a.'lonely life" because
he did not know anybody ind made
very few friends at the beginning.

. ‘The aspiring "director ‘has. to make

many personal sacrifices, such as
-time spent with family, or working
‘at other’ jobs not mecessarily in

‘ the theater/medla fleld

3 —

,and experiences, which_might_ be,ﬁ“J,";Z;;

beneficial. Participation in
school plays, drama classes, and
attending a college with a. theater
department are all: helpful. '
liberal arts background will: help

"a director undfrstand more about

theater and life.. A high 'school.
student who 1is 1nterested in dlrectf

ing should do as much acting as

possible, and see-as many plays -
and movies: as pDSSlble,
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'adminlstrqtor

'asplrlng directGr.

"~ group.

':7d1rector to learn.

"is his opln1on
- best experience is to "build your

EMCL.‘}-”,,_; -

Many dirSetors feel that an',
aspiring director must attend a
university. In college a direct-
ing student has the opportunity, .
without fear of failure, to take
the time to develop his or Her
craft and to find out if direct-

‘ing is really the desired career.

Another point was expréssed by
Bob, a successf
"He dlgagrees w1th
the notlon that ccllege is the'

Bob dld go
to college and’ upon . graduation

taught history at the high school -

level. Whileé he was 'a teacher,
he joined a community theater
Eventually he opened his

own community theater and left o

‘teaching; later he did some act--

ing for movies and‘worked as a

Bob feels that a director must
iearn to- che with failure, and
that. young people should go out.

and expose. themselves to all as-

pects of theater. He feels that
experlmentatlcn, coupled with

"It is impor-
tant to go.out and do. ‘Universi-
ties make you four years late,"
He feels the °

own company,' as he did.

However, the bést criteria for *

securing a directing job is ex-
perience. "Because experience in
the professional theater is dif-

- ficult to acquire, a:willing and

talented ;student will find oppor-

‘casting director for several films..

‘failure, is the _best way.for a' -

tunities for :acting and directing -

"easier to obtain at a college

theater.

ExperLEﬁce and self-COnfldence-b

"'can also be gained in an amateur
theater. . One director, for

¥

~example, learned her craft by teach-
ing and directing plays in churches
in her town. She also directed
‘plays for local clubs and taught

- drama to children in her own home.
.Eventually she went to New York to
“try the professional theater.
-Growing discouraged by the lack of-

' job opportunities, she went back

to the Midwest where she now di-
rects community theater groups for
a small-salary' ,

. CALL yOUﬁg directors ; “Tegardless
‘of their education; start at"the
bottom. ‘Prior to becomlﬂg direc-
tors, people have held many dif-
ferent jobs including working as:
stage managers, actors, dancers,
prop handlers, Stagéh&ndsi camera
operators, writers, assistant
directors, film editors, rug haul- .
ers, scenery painters, insurance

- salespeople, employment counselors.
While all of these jobs .aTre good
experlence for a director; back-
stage work is particularly benc-
ficial, for a good director should
know the workings -of all the tech-
-nical departments 1nv01ved in a
show, - = vl

" How Do Directors Find Jobs?

=There is no sure method for secur-
iﬁg a directing'job but it might

plays as one. pDSSlbly cang arid” théh”'
pester every producer .in every
nearby community to be hired, The
more directing experience listed

on a resume, the more attractive

the young director looks to a pro-
ducer. Professionals advise young’
directors. to work even without °

- salary, -if necessary, Just tQ get

) SOTHE E}Cpérl ence.

Broadway theate; and mov1e/tele—
vision directing is.-often limited
to-older, experienced people. . A
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student could not go to a movie
studio, take a job as a messenger,
and .expect to become a director
overnight. As one director said, -
"That would take about 30 years."

-In terms of film directing, educa-

tional fllms and commercials offer
the best Qppaftunltles. Community

theater groups offer job possibili-

ties to directors, and peopie who
-teach theater and film courses in

- 52he015 have dlrectlng opportuni-

tlES

The director is the last "dcer"

-or "performer" dlscussed in this
‘chapter. Although ‘this person is
. not actually on stage or before

the cameras, the director shares
many traits and background requira-
ments with the other professionals
in this chapter.

In Washlnchﬁ D. Gi, fhé Arena Sfaqe pdeuﬂTlGﬂ of The lebuk
was vndeafaped for-the Public Braadcagfing Sysfem._



3. %RITING CAREERS

DO I LIKE TD WRITE?
~'WOULD I LIKE TO WRITE [FOR
THEATER, FILM, OR TELEVISIGN?

If you answered "yes" to both - . PLAYWRIGHTS = -~
questions, then contirnue to answer ) AR .

the: fcllow1ng questions: L _Karen is’a ‘high school junior who .-

o A o
Do I 11ke to write-at my own....— _thoroughly- enjoys writing. She

writes short stories for the
__.. pace-without outside pres-

T :school's literary magazine and.

sures? - 7 o " -satirical dialogues for the school :
Possible job: =~ . -~ ’ newspaper. . Karen's favorite course
_ PIEwathTf : o ’is,c;gative writing. She loves the
‘ A R : hours’.she spends by herself writing

.* Can I write quickly and under éirpiiigrightlng a P%551b1e carger . .
pressure? Would I like to : _
work on a m0V1e or television - Perhaps. But Karen wi11 need )
set? - o . - ‘great self discipline to be a play-

‘ Possible jobs are:’ wright. A famous writer once said:

' " The hardest parT about wrnflﬁg

v is getting your rear end on the
. seat. Writers love to be in-

ferrup%ed 80 Thaf They won't.

Screenplay or S§r1p+Wf|+er
Continuity Writer
Scenario Editor.

Gag Writer - -
Title Writer : have to work. o

+  Reader . ' v _Even though there may be no spe- . .
-Seript Clerk - o “cific ‘deadlines; it: is important
Script Assistant | = .- - for the playwright 'to continue.

writing all, the-time. -'It,is much
too -easy to sneak off to gbe beach,
. knowing that no boss will be angry
" - because the Employee did not shew
- up for work today. Many play-
wrights force themselves to stlck

ww
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to a nine to five working sched-
‘ule, so that they have to write -

every day. -As one playwright
described,
“The total self-discipline

needed fo write is a kind of
insanity or madness.
But it is the only way a pla}s
‘wright can accomplish any work.

 Ac.good playwright also draws-
heavily from observations of:
. human nature. Successful play--
wrights have always-.based their
characters on real people they =~ *
have known or observed at some
time in‘their lives’, and are in
‘caﬂstant search of actual dia-
ogue to jot down in a na*eboak
for future use. 'If Karen carried
a notebook with her for one d§y -
as an experiment and. listened to
people all day long, she would.
have more to write than she would
~ever imagine: For instance: 1)

a conversation between her parents -

at the ‘breakfast table, 2) a fight

between her brothers as they get

ready for school, *3) a rundown on
the latest "romantic" adventures
of ‘her two best .girlfriends as -
they talk on the bus to school,

4) an exchange of complaints ,
-.-dbout job.conditions between two
< cafeteria workers at lunch time,-

. 5Y.an angry, teacher's lecture to

a disTuptive student,

sip between two people at ‘the

grocery store, etc., et¢., etc!

A playwright would tell Karen to

capture these exchanges on paper”

cand’ ‘to use them when sle writes.

and. 6) gos-

Carrying a riotebook -and recording’

overheard conversations ‘is part
of a playwrlght s work.

o Ancther skill needed is the
ability to organize observation$:
.'This requires what playwrlght5
call a "good sense of drama'. --

i

" short story, because it requires

the ability to translate observa—
tions into exciting and" interesting
exchanges between characters. WTlt—
.ing drama is ‘much different from
writing a character sketch or a

special sense of form and organi
zation. Scattered ideas and ob-
servations -- no matter how crea-
tive and incisive -- cannot stand
by themselves if an audience is to
appreciate them. 'If Karen, for
instance, overhears an argument at
her neighbor's house, she shculd
. be able to capture the feeling of
_that argument in a.dialogue. 'If"
'she is unable to do this, she is
- lacking one of the essential ‘tal= '
ents of nlaywrlghts,; : : '

When a play is being praduced

the playwrlght usually attends
rehearsals. 'This brings up another
important characteristic of a play-
-wright: “flexibility.  After a '
play-is written and into produc—
tion, the playwrlght Shauld never
consider it ”untouchable Many
creative people come to work to- . .-
gether on a play; the play itself
is the expression of all these
people. If one person in this
"machine" is changed (if one actor
is replaced by another, if a new
costume ‘designer comes_ifi, etc.),
the whole production is' changed. -
Therefore, everybody's comments

and feelings about the script are’
important. A playwright must Te-
main open to suggéstions and be
willing to make script changes
~when the director feels that a

-change would help.




.Playwrights have to . listen. Listen to actors,
y . : directors. |f everyone's felling you something, try . .}-
: rsomﬁfhiﬁg else. Rework. |If you're rigid, forget it.
You don't always get George C. Scott to.play the lead,
.59 you'll often have to compramlse on the effec+ of

.a certain character.
%

-A Playwrighf

What Préparatlan or Backgﬁiund
Do Playwr;ghts ngerally Have?.

:Karen reads and attends .plays-as
frequently as possible. She is’
familiar with the sense of form
in writing drama. In addition

. to her experience writing in
class and-as..a hobby, is she .now .
ready to become a, playwrlght?

Probably not. Most playwrlghts

.- feel that having a university de-

gree is helpful for an aspiring
"playwright. College offers a
structured’ environment in which

" a young plavwrlght can find ex-

Several uni-
~ versities ofter playwrighting

. students the.opportunity to see
“their own work produced in campus
theaters. Production is. often’

- the_best way to examine the

. strengths and weaknesses of ‘a
play, and

- Joseph, "a playwright whose plays
have been produced off-Broadway,
says that he sharpened all of his
~writing skills at the drama.school
of a major university.™ It was at.
school where he .realized- that he, -

* was better than his competltlon,_

.. and that, playwrltlng was ‘a de-
. s;rable career choice ‘for him:.

of a playwright's’ talent.

How Do PlayWwrights -
Make a Living?

ideal world,.playwrights .
could spend all of their time ob-

- serving and writing. In the real
'world; playwrights have’;o earn a.
living... For many, that means tak-
-ing'jobs which are totally unre-
-lated to their writing. Examples
of jobs which some current play-
,wrights hold are: advertising
" copywriter, hotel and travel mana-
ger, clown, writer and advisor to
political candidate, animal train-
er for theater ahd tv commercials. .. ...
However, even a part-time waitress-
ing job_at a local restaurant could
- be useful background for a play--
wright. It might at some point
‘provide ‘observations ard experi-
ences with peopleé “which, could be
the SOUTCE of a play. ,

In an

pr,DoesiagﬁlaywrlghtﬁGet a "Job"?

Obviously:in order for Karen to
support herself-as a playwright,
she must. write plays which will be
produced. The process of having
. her first.play produced could-take
many years.__Even some of the most
famous pldywrights did not become

. professiornals right out of college..
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Jnseph talked abcut the 1nfluences whlch brgughtih;mfff”
ta playwrltlng ' S : G0 -

My parenfs lnfluenced ma ina way fhaf made ‘me :
< npot want- to.go into the-theater. | came:from-a.-
‘ ‘famely in which every member was .involved in fhe
theater .in  some’ fashianiA;l faughf“'@'ni"”fh:
llfe=s:ylg fgr a whtie a i

o a l used to-‘walk down
0 <o -,sfalrs fram my bedraam and fhare weuld ‘be’ 'someo
. |lke Jackie Gleason sifting in the 1iving’
;”»falking +o' m parén+§.f I was always surrou ded

"-by shéw busnness :

deal af encaufagéman% fﬁam pecple in 57
f.it weréﬁ‘+ for them,. 11 be:a happy, s*ablé boy

'} was. a “footbal.l playar in hngh s:ha@l »
xfhaafer agfiylfles I wanfed +@ be a nével

_ Thérefore, a deflnite

_are in high school. is.
" you want to become a playwright.v A
;ng 15 lmpartant hawever., o

" were of tremendous value to Joseph

';A . Tenne$see§Wiliiam5'and Harold .
: : in his career as a playwright

- Pinter were Both actors first.
Arthur ‘Miller was a scriptwriter
for radio. William Inge was a

. drama and mu51¢ critic as well
as a teacher:

Social "contacts'scan be 1mpora L
' tant to a playwright's career. ,
Many playwrights have honestly said
thdt "who you know" does. matter in
‘the theater. A playwr;ght would

Playwrlghts are often subs;- ‘
have .to continue to-go to partles,=

.dized by grants to-write.. .When-

*Joseph was a young sman, -the New.
York Council of ‘the.Arts awarded :
- him a grant which paid him to ob-

‘serve professional shows 4in re= °

. hearsal and performarce.. Joseph
‘descrlbed himself as '"a young
‘playwright who hung around."

He

" met many people and had - the valu-~
- able experience of. watghlng pro-.

- New York playwrlght says:

conferences, and theatrical events,
so that producers and directors -

- would get to know and like, him/her

- personally .and: profe551onally A

BE; you're antj-social, pr@ducers
wan'+ T@uch yaur wark '

" He went on: tD talk abaut another

fessionals. Observing’ pereSSlGn-FF-Charactéflstlc of playwriting:
——als at work and watching the me- "It's a team effort. If you- Have.

a)anlcs ‘of : produ:1ng a_new playnjufw~trauble with -one guy on the team, C

—
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 wI1ght o

There is no sef auTFlne.
play, flnd an agenf;

very much “but if you gef

~ Becoming A Professional

: Jaseph explained hnw he became a praf3551unal playe

g

Sy

A%fet ycu have wrlffen

I+ often does not help

good agent interested

-in y@ur work; the c¢hances: are a little beffaf +ha+
‘_yaur play’ wull ‘be’ prcducad and earn’. ‘some ,money .

In my. paﬁfvzulaﬁ case, Gne %ven? fad Smaéfhly %o__i-

. another.. |  needed: mcney

"f%aIEVIstan_

- The rggggﬁl*iﬁn from wlnnlng

. of fhe finesf s 'Qa|g Ln
. xn ma*;*lfﬁ' o -

and. began to write for

1. 'wrote a play; +ha+ wan ‘a PF!ZE.t'

“that! prlzé got: one -
?hi caunffy lnferesfed P

;=l wenf 1o Thaf sch@él and majcred in playwr1+ing o
" One.. Téa:her in paﬁ+itular réally’ helped me to .

© devélop my craft. I met

lot-of:other: ImporTanf

.~ people: there: who! réachéd other. peaple whc coulﬂ _ N
. ‘help me “find prgfessnepal emplﬁymen+ ‘as-a’ piays

Vi'wrxghf wh%ﬂ I ‘graduated..
. theater you cannot . raac:h

" !From_ Robert Redford on,’ yau can gef,;_;,°f"

~ phone’ ﬁumbers.;:>

‘There 'is no one in.the - ST
ThFaugh someone else. .~ -

a

1 JD|ned the- Naw Dramaflsfs Cﬂmmlffae in New' Yark

... which kept me in: ‘contact
- theater. The" +hea+ef dIn.
Logrown warld.-

A ,

the producer w111 use someone eise "
Karen must work cooperatively with
al. the members of the production
for at least her first few jobs,

or ¢lse she will establish.herself

“as "difficult" and will find it im-

© possible to’ flﬂd other playwrltlng
';':leS ’ : .

- Da Playwrlghts Make Much Money?

,Nét usually{ Joseph earﬂed 100 ;
percent of his income from play- &
writing in the 1960's but now |

|
B . !

v B |
; i

1 met péaple whe
,p@sufnons, ‘and l _got. into lmpar%anf posu%icns.

", plays are performed.
f_-playwrlghts can make ‘ds much as:
~$2,000 per week during the run of

with more peaplé In the ~
New" Grkis a small, in~
were In lmpar*aﬁf

- |
earns less than 10 percent _ He:f

in. the hatel bu51ness

“Karen may ‘write a good. play WhlEh o
is- produced. HoweverE Aif it closes °
after one night, she won't make .
much money because.the amount sShe -
is paid depends on how often her
" Succéssful

“e___,a-v

.a shcw but that 15 unusual

1
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Karen would also make‘money if . you can start as=serting yéur-
someone decided to turn her play _ self as a professional play-
,into a movie -- provided she knew - wr1ght Do it now.

"how to regotiate a contract. She
“ * would be wise to have a good law-
yer do the negotiating for her
(particularly if she does not have
an agent, who incidently would.
take 10 percent of her salary).

" Know people who know peeple
The more people you know, the
better it is for yeu If thsy
asL ﬁﬁemrhow the;r success

o “might help you in-terms of
Sometlmes it takes a lawyer lon- . mlg?t he%p Y?u;;? terms of
making connections.

. ger to negotlate the. terms with . T TTEs . -

the producer than it does the ’ - * Conneéct with a theater. ’Pleys
“playwright ‘to.write the play: - are written to be played,:and -
The playwright, of course, makes ..~ unless 'you can see your work
no ‘money during these negoelations - . performed you cannot success-

fully evaluate yo#r strengths -
..and weaknesses as-a playwrlght
-Places ‘'where you might see
“ your work performed are uni-

‘ Generelly,_a young playwright
makes little or nc money.. That
is why most B}aywrlghts need an-
o] £ L g . s

ther source”of .income. " Karen " versity “theaters, specialized

_ will eisher have to inhknyvit money P

" or be prepared te ‘take.a non-the- drama schools, repertory com-

prepared to take.a non-the- \\ag%gﬁpanles, regional theaters, and

ater job in order to have some New York City, both on and off-,
sort of iﬁeome. . Yo

Broadway
Advice from Pleywrlghts ~* Be eareful of unreallstlc ex--
fo:*Interested Students " ‘pectations. Coming out .of
S . ' dfama school, one playwright
Severel profes jonal pleywtlghts ; . had offers” for two; of his |
both male amdl female, adyise stu- playii one for Broadway and
R dents like Karen who are interest- ' one. for. off-Broadway.  He was
e - ed in ‘playwriting to: ' . excited and thought-that he
T e s - L ' . -was the greatest young play-

Write about what is close to '
you. . Don't writé a play which. .
‘centers around a woman who

P leaves her beautiful family

' T to live as a mystic.in the

o= e e Amalayan Mountains,, ynless

- /you actually observed or , -

s - - studied such a woman. Write

‘'wright in the world. Then,
nothing happened. He was ter-
ribly disappointed and showed
~it. Many people do not like
to work with . young playwrlghts
because of their Tabitity ‘to
accept failure. Be ready to

S about people you know, and “be disappointed. -- sometimes
D feelings you have experlenced rather badly: _f‘and not to let
- it upset-you €8 much that you
® See plenty of theater _Go .~ cannot resume your work ‘and
~to the theater as often as » '~ strive for.a better oppcrtUHL
X eyou can. Become familiar - 1ty next time. e -
- 'xigghigé works of sany play; . Lt Keep a- standard of profe551on-
- TR o - alism: show up on time, don't
®‘Don't waste time. Don't wait-® ‘deal on.a friendship basis,"
for that opportune moment when. etcy Your standards could

&

Q o R  "' 7 g . '- 1. v “.:; - . . K . :,‘;__-.

Aruitoxt provided by Eic:



begin now in any involvement
you might have with high

school theater. =

Accept that there will be

. people in the theater who

are only there as a hobby or
because it is 'something
different to try out for.
a while.' They will not be N\
as dedicated as you.(one

‘playwright said that theater

has more creeps per square
foot. than any other 1ndustry)

“You have to put up with

v>play together:

phony people whe really don't
know what they are doing.

Love the rehearsal “process;
learn to love actors. ‘here
are three steps in putting a.
1) the.play-
wright writes, 2) the direc-
tor blocks, works on rela-
ticnships,-etc., ‘and 3) the

_actors take over the play. -

|
W
;

¢
e

=iexc1t1ng time.

Most playwrlghts feel that
the third step: is the most
One play-

. wright expressed ‘herself ac-

cgrdlngly

I f you doh't like the re-
-hearsal process, you should
not be & playwright. | see
a dress rehearsal, then |
leave, Eugene O'Neill never
watched a play of his own
with=an audnence | ‘prefer
rehearsal time to. perfor— }
mancé Tlme :

As aaPIBYWflght, never try.
to direct. Once a show is
in rehearsal, a good play--
wright never communicates .

“~directly with the actors.

The professional-chain of
:cmmunlcatlon)demands that

;problems or suggestlons w1t
the director, who then will.

(v

Ay

"~ instance,

- tool.

_.not . the artlsts

speak to the actors. ‘For

if an actor decided
that his character- shDuld have
a beard and walk with a limp,
and the playwrlght felt that.
these cha*acterlstlcs were

“totally 1napproprlatg, in

terms of the way she 1maﬁlned

the character, she would dls-*,

cuss her-objections privately
with the director. He would
then, if he so desired, tell
the actor to omit the .new
characteristics.

Pon't make rehparséls a social
gathering. The height of un-

'prcfess;onailsm is .for a play-

wright to be having special
#ziationships with members: of
:4#st. A playwright who
eral SUECESSle plays

behlad him said:

The Tdea that Everyone in
.theater is promiscuous is
. nonsense. .n these days,
‘the morality in-the theater

s of a different nature.

- Women are liberated. "Don't
put your daughfer on the
stage' is a fallaﬁy

Be prepared to be an agent's
In the negotiating
phase, artists (directors and

‘playwrights; playwrights and

actors; etc.) never relate
to one another. fThe agents
and the lawyers. do all-the
business. Sometimes it is

difficult to work while you =~

are being bargained for and
traded. »

ﬂReallze that CrlthS aré an=¢

other controlling agent in
the theater ==- onice.againy

A play- .
wright could write an excelff
lent .play, directed by a
creative genius, andlatted by
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Aruitoxt provided by Eic:

one of the flﬂESt casts ever-

.assembled. The play could
. close two'nights after it
open;, . Why? “An 1mpartant

critic in New York gives the

have the.power to make or .
destray a show. ~ (In.this:

' sense, -repertory theater

..~ where critics have little

in New York|City .shemight consider

Qright:A176; 1f she dld not live
moving there. Althnugh there is-

.an:increase in‘regional-theaters,
" 'New -York remains the focus of -

play a bad review. Critics .

prer is. an ideal 51tuat13n ]

. * Accept the fact' that the .
itheater is a weird bu51nes

What is the Dutlook“
far Playwr1ght5¢

P >

fstates that 99 percent of the
'tediééétes wauld llke to have
“play produced on Zroadway; less
:than one percent’ actually do- se
;'th21r plays: ‘produced there:

,current %tatlstlc released by _
famous -American play publlsher;'

e

- for wrlters

itheater, - "
: f N ) s, E
iU L S S
Finally, [if Karen were- to ‘broaden - .
her scope and consider writing for .-

movies and .television, her chances
would be better. Much of the work -’
although it 15 not '
always "artistic," is'in film and
téﬁ:v151on _Fine plays are pro-

duced an., talev151on and. shown. only -
once to a huge audience. Many- _ ——
playwrlghtg“f’él"hat although -
they might-prefer writing for 11ve:

" .theater, television offers them a

-chance to bring drama to more peo-

ple. Writing 'for television and

*. movies changes ‘the title of the
- career’ to "scrlptwrlter" or "screen

Karen: would- have’ to think about
. this statistic before she .decided
to become a professional play-

" play. writer," but as the next sec-

'tion/discloses,—there-are— 51m1131;:=I:

jtiesin- the work -- as wall as

:lmpcrtant dlfferences

=3



" Danny is' a high school senior who ™
wants to--write for television or -’
motion plctures He has a -good -

. 1mag1natlon and 'a knack for know-
. < ing-what partlcular aud;ences will
. 1like. - For instance, he wrote the
.ﬁ~scr1pts for a Student Council, pre-: ;
_sentation given for junior "high ‘!
. .school students and,their parents -
" to introduce’ themgto -the high

. school+ He'lncludad ‘all the im-

- portant factual- 1nformatlan as

‘well as several Jakes and funny °

xStOrleS which thcroughly amused
everyone. ‘- He also wrote:and .de-
livered an elabcrate,presentatlon
at the.annual awards dinner of

the local 4-H Club. He wrote

his script well enough to make

all the parents feel proud, and

" to make his friends laugh. It .

‘takes a’ Spe:1a1 skill to please

.. Observation 5ki11§.

If Danny

wanted to be 4 scriptwriter, he
,-would’ ‘have to be Very- obsgrvant
“of peaple around him. _He would .
prabably keep journal of dia--. - ;7
lggues cverheard between people. ‘

Good. researﬁh skills.” Script- - S
-writers eften do a lot of "dig- .’ ‘
ging!" for information they might
-need 1n thelr scrlpts

. Knawledge of film productlan o
Danny ‘should know about film ~ &
Ed;rectlng and edltlng . Most.suc-
cessful scriptwriters: are famil-:.
“iar with the whole process of
filming since they are -aware of -

' the limitations’and’ ‘advanatages .

- of the medium. (See the first ~--
part of "Flaywrlghts" for other

talents scrlptwrlters mlght need)

i :

_two klnds of audlences w1th the .
. same speech.J : B ’

. Insight into what appeals to_ .-
audiences and knowing how'to
- make . the material appealing to
" many people are-important talents
" of a scriptwriter. Other talents
needed are:. e

Self-discipline.
"writer, Danny would have to
force himself to write in a
"brief amount of time. Often
. sériptwriters are given dead-
linés in which they must create -
'a’'story, scene, or dialogue
overnight. .+~ = - <

,

The ability to w&rk under . —-
.-—intense”pressure. For“éiample,f

the writers for a variety- |
"comedy .show must come up with
neyw skits ‘and.jokes every week
without falling behind schedule: -

’J

+

Aruitoxt provided by Eic:

-] ;Drama

, : . Dramatic scrlpts, bath Sﬁrlous and’
-As a script=’ 'éé

,also flts ln‘thlS :ategary i

-”mlght write a script.based on a-

-@@gg‘pq chiptwg;ﬁgr;ﬁpg?;

Al T LT T e

‘There are many different types’ of-

film and television scrlpts Eanny:
mlght wrlte. N

"J' P

comic, are the ones Danny is accus-
tomed to seeing every day. For
any weekly comedy or drama on tele-

. vision from.'"Happy Days"'to "Médis'
cal Center," a new sScript mu%t be

written évery week. Every, movie-
which plays -at .the downtown. clnema

The scrlpts for these mov;es and
tv programs are called s,,eenplays
As a éareenplay writer, Danny".

book, a play, or some material that
has neuer.been.publlshed,r ""The
Godfather'" was based on 'a novel.

"The Sound of Music''was based on

t . T Lt




s

the Broadway musical. The movie

" "Chinatown' is an. example, of an

".original script for a movie,

Sometimes a .screenwriter will

rewrite someone else's screenplay
at the request of the. studio.
E “example, Robert Towne, " who
won an ‘Academy Award for his
orig¥nal ;screenplay of "China-
town," also wrote the screenplay
for "Bonnie and -Clyde.". The’
Drlglﬂal screenplay for ”BDnnle
and Clyde" was written by ‘two-
other writers,
version which was filmed.

, Scriptwr;ters for television
usually come up with their - GWﬁ
ideas ‘after the original castiof
character; has been selected.:

. Supreme Court, ﬁe would find it

~useful .to see the Supreme Court.

in action in Washington. Danny
‘might collaborate with a' film--

. maker or photographer when he

writes hlS scrlpt

.. :BusinessiFilms _ _ N

but it was Towne's :

Industries often need films to °
promote products or- to instruct
employees in. various tasks. Usu-
ally these films are made by inde-
pendent film companies. Danny -
would be hired by a film company

, rather ‘than an industry to erte

_Often the scréenwriter (or script-

wrltEr) will also "create” the'
Drlglnal characters ‘

O

Aruitoxt provided by Eic:
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~of a d0cumentiry

: _EF,atures

Documentary Scrlpts are a& dif- -
ferent from.drama scripts as

non-fiction books are from flc!.A”

‘tion. arDanny might write a script -
for'a Short film dESClelng some -
of the events of the Viefnam War. .
The script would indicate which
phctographs or famous- fllm foot-
age to 1nc1ude Another example
is.a script for
‘a nature film about the ecological.
systems of. Florida's ‘Everglades.
.(Such- SCIIPtS mlght be written

for tElEVlSlOn or movie praduc—
tion.)

 Often a documentary writer
"must research-the subject of the

script.' This. means talking: with
people, going to libraries and
museums, and visiting certain

" places --thistorical or otherwise!.

If Danny is writing a script
-about the workings of the U.S,

S wrltérs

‘e Variety Prograns

scrlpts for such fllms,_”

o .News/Néws.Repqrts,

then broadcast journallsts do
their own writing. But other
.who do not appéar on’ the

dir, are needed to write some of

e ,nnfhmentﬂflﬁb and Spec]dln‘n__QuAthe daily-news—and- Speclal new54::QXﬁj¢~>

reports L Lol

Variety Shﬂws-suéh as the "Carol
“Burnett Show' hdve a‘'large staff

* of writers Qha must come up{w1th

‘e. Childfen's Programs . « '

different Sklti and Jckes each
‘week.

1

e,

~ Danny ‘might consider writing

- entertain children. .

scripts for a show 1like "Sesame :
Street' or some other film or" show .~
which 'is designed to teach- and/or

®. Commercials

Sometimes the continuity writer
(see below) writes commercials,
. but more frequently advertlslng=
firm staff writers prepare
for commercials. .Frec-lanc
mercial - %LILPthltlﬂg is p

[



rj; Talk Programs

erteTS for shows lll the "Mikg

‘ DDuglas Show". do not actually

script everythlng ‘that will be "
said on the air. ' Rather, they
write outllnes about tcplcs the .
host - -might cover with each guest.,
To do that, talk show writers do.
extensive research on the. lives .*

. of 'the famous people wha appear 5
‘on, these Shaws.= : ’

. but,aswriter may be needed to . ’ .

tween records®
-the,. current trend .toward thematlc

z_are needed ta Tes

o Radio Music Progrins

Disc jockeys often do their own
writing and "ad-libbing" (see
"Announcers” -in Chapter Two),
add continuity'.-- the-transitions
used by the person on the air be-
For -example, with

or "oldie" radio programs, writers

_about_varlaus sangs and rgcqrdsi

1

“There are many other 5pec1altles‘

!T_w;thln ‘the.field of scriptwriting)

" An aspiring wrlter should be aware\
}'Df such JGbS as: et -

uCDntlnultX:WIl§§T=é§ In many of -
-the situatinons mentioned above;
a continuity writer is needed:
__As' a- contlnulty writer fDr a
mav13; Danny would extract. an’
"outline" from a screenplay.
‘Danny's outline would provide
the director with a logical
sequence of scenes to "shoot."
In other wordsg Danny would .
¢6rganize the script -and ellm1=
~nate anything irrelevapnt to’
‘the filming process. (For
‘example, if the screenplay
writer wrote several- paragraphs-
ﬂescrlblng ‘the waather the

:

’rch and wr?te,&m;vv
R Set.;

39,

: saylng ”ralny day. ")

1s respon51ble “for any. captlans

chtlnulty writer mlght 51mp11fy

it on.'the shooting, script-by

%

-2 A gag wrlter can be
‘anyone who writes humorous dia-. .
‘logue or jokes. - Johnny. Carson's

-monodlogues for the "Tcnlght Show"
are wrltten by ‘gag writers.

Gajrﬂxlter

" Title- Writer =-' The tltle WIltET '

(¥

-titles,, or narrative added -on to

a film after lcompletion.  ‘All the
prlnted words on the movie or
telev1510n screen dre usually
written by tHe title writer.

"Some ‘title wrlters translate

: for31gn films :into’ English, or.

the other. way ar0und -and declde
where the translated captions
w111 appear on-the film.-

The Scenario erter for a mot1on;
picture supervises and coor-

P

dinates 311 the wr1ters on the

The Rﬂader reviews various screen-
plays and A Writés synopses of - )
“them for the producer “A reader
may also translate forelgn lan=
guage materlal R g

Scr:pt AESlstants and Script
Clerks are 1mportant helpers on-
. The

\'Strlpt 3551stant reads the

\ scripts and prepares a list of:
\311 the props needed for the
ébgw “Script_clerks JOt‘dOWﬂ

-the director's comments. fegard=
. ing scene details.

They might’
also write short articles de-
-scribing the film or tv show for
public¢ity purposes. Script .
clerks write notes to the actors

_concerning entrances and exits -

.or costumes and hairstyles.
Flﬁally, they keep track of each
scene that is shot,.the number .

of times each-scene is ‘photo-
graphed, and the number of the -

=]




Q

scene that the dlrector flnally

\ selects for prlntlﬂg

3

- Wha‘t Ba%g‘ound Should
A Scrlp Titer Have?

a

xl guess | always thought " l_Wa5 
-going to be a writer. . | wrote
my flrsf Shch S+Dry at age six.

The SLllptwrltEI whc made that
statement.is typical of most
screenwriters; most writers begin
wrltlng ‘at ‘an early age.

. Perhaps

V='Danny was nDt writing best-sellers.

"during’ recess in the flISt grade,
. but. his high school.writing is
ceriglnly a good. béglnnlng “A
_summer “job with -a. television sta-

- . tion or a newspaper would be a
very helpful background, particu-.-

larly if he were interested in -
writing news Or -news programs..
Aside from actual writing ex- -
perience; ‘an 1mportant qual-
ification for an aspiring script-
‘writer is a college degree. He/

~offers- gaod wrltlng coéurses and

"has an active ‘television and/or’
radio station where he ;may do -
some writing. :

A-screenwrlter,*like a play-
wright, should become involved
with people. in order to capture N,
~realistic dialogue. This" ‘experi-
ence-is partlcularly 1mportant
- for writers who speclallze ‘in,
drama ;CIlptS o

Writers “of documentarg films
and special television features
.often need some 5pec1a113ed aca--
demlc\backgraund in addition to-
writing. For example, a writer
should know something about bot-
any in order to’'write a script
about the Everglades.

" she should find a college Whlch”»;;w

~ sational experience.
words,

f able job.

Gag writers and variety show/skit
writers ideally have some improvi-
In other »
it could help a young gag
-writer to-“take a drama class where
.-students have to. invent clever -
ideas on the spot. - Many script-
wrlters also.: have been actors.

If Danny wanted to write’ Chll—
dren's shows, some teaching back-
ground would be helpful..
‘ence in w&Tklng with children

creatlvely, such as in a children's -
theater, is a ﬁSEful backgraund :

How Dogs a.Sc;eeny;;;eru
' Find a’Job?

As in the case with the playwrlght,=

an 35p111ng screenwriter might use
‘an. agent’ to find employment; how-"
_ever, agents are ‘rarely eager to

,take on young- screenwriters who.

. have not yet been published. Con- -
"nections -- knowing peaple in the -
bu51nesz'ea can be 1mpertant for -

a szreenwrlter - One_screenplay "~

writer Said: -‘”I met everybady

thraugh one connection. ~-He ln—'
directly or dlrectly arranged for
every writing assignment I had at:
the beginning."  Talent.alone’ may
not: be, ennugh to. 1aﬂd anyone.a .

L

sc¢reenwriting ij o -

The - other way Danny mlght help
himself to find a writing job in
- films is by working in a setting’
for which he would ultimately like_.
to write. If he were interested °
in children's s programming he might
apply to the local educational
“television-station—for any: avail-.~
~If he is living in Los
Angeles or New “York Clty he might

try the same approach at a motion
plcture or'television studlo. In
places other than New York Clty or
Callfornla ~about the only settings

. Experi- -

Aruitoxt provided by Eic:

ERIC.

T
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-

= -in-which he might find some non-  ° was born. .He wanted to make a
- "professional job are local tele- = - - statefment about the: changes
. vision and radio news, talk, and’ L which have occurred in the city:
educatianaP shows. Of course, % over the years. " His excellent
there 'is one .catch to the approach : "screénplay reflect;d his en- ..
Wooo-of taklng any available ij*juSt : thusiasm and 1nterest ‘in 1t5
' ‘to_work in-the rlght setting: . ‘_;g:jsubgectlr :
' Danny would have to- Keep writing ; "VBe Versed Ain some fleld Dther

in his spare time. No matter how
. demanding his non= wrltlng job -
.. might be, he must not let” his:
8 wrltlng skllls Sllp Lo

than writing. There is a trend
'taday toward SPECl&liZ&thni
. writing exclusively about some
_special subject "area,- such as’ v
“.economic news for a news show.
i Do Scriptwriters Give C gihgs migglwgétizikjibinge§UIze
o ‘ . -7 @& specialized background in
7 - o Interested Students? . ' "' gy ticother tham writing.  How-
. ‘ .* - . ever, this'background in an- -
other field can also prove val-
uable if you are unable to
flnd a wrltlng job.

What Adv1ce:

The be5t~th1ﬂg an asplrlng writer
_can do, of" course, is write. Some -
professionals in the fleld do-offer
~other ‘advice: . - , Lo

* ‘Méet people an& get. to know ‘ _,
“those who can help you tD :;i_ggm;;waDT example;-even though you

“are a whiz at. astronomy ‘you - -

R find JObS T e L 'ﬁ,prabably cannot write an-edu’ - |
. ';Be careful not ‘to think thaf . .cational- film for high scheol -,
A -’,~you will become ‘a ''famous -~ . “.students about Saturn's. .rings

-writer" immediately. The . - . without doing some spec1al

"Writers' Guild of America - = = research about those celestlalg;
. has over 3,000 members’and = . . badles.,;; , Co e

. very few of their names are Wt Yau must ' wark well under pres-

. ' ouse d ‘word -
= household words. ' It can take .. sure. Writers are expected.to

.a long. time Slmply to have- o ‘come up with scripts in very:
your work read. by a patentlal P p,w P X
4, little time. " Be sure-that you

pdeucer, let alone used . can handle this kind of pres-

o . Write from yaur own EYPETI-A, _ & 'sure and. that you won't become
" 4nces, about the -things which® = too nervous to work A
really excite you. . That ways " * Be knowledgeable about Lhe

‘your work w111 be more satls-

. f . Wi .
and knowledge. Robert Towne ~;A1nt0 a studla when any kind of
. wrote "Chinatown' becﬁuse he program is being filmed, ' You
- will gain a good PGTSPEEthe of |

whole fllmlng process Make

3nted to write about Los

A LA - Lo

Angeles the city where he o

Aruitoxt provided by Eic:

Learn to be a good researcher,.;;;57



. A man walks down a sfreef

_on-the—facsT
_yells in surprise, the woman’

- gcreaming,

~=- which exaggerated an inci-

_!ithe fllm 1ndustry by 5331ng
.'what happens to a script. '

after 1t is written and

.-pefore it 'is shown to the

* %

ﬂpubllc L S

fiﬁﬂlf you are a news writer, - ‘
“ be.careful of biases," advised.

an. East Coast news writer re-.'.

- .garding fairness_in reporting.

He added, "Hanesty is .something
all wrlters'shpuld;strive‘for,y
For example e T

=

minding his own business,
‘whistling a tune. A woman
-walking up the sfreef toward .
him thinks he is making a°
pass at her,

“When the man’

starts to kick him. He puts-,
out His.arm to defend him——
Iself,,aﬁd the women TWISTE
her ankle.. She runs off. ]
.;hou%xng, RN -get you F@r
this. She then crashes '

VL:+hrough a group of Eoy Scouts -
“coflecting money for char|+y;

knocks several of - them over,

and steals'‘their money boxes,;,ﬁ
1Get lost, you
[ittle creeps!'  The dumb-
founded man. stands wa*&hxng
for a- moment and- then con= -
.Tlnues his walk X

A biased wrlter who favored

~ the above woman was interested

in.creating.a sensational story

dent just to excite the pub- .
lic. He wrote. that incident
up- for the evening news pro-
gram like this: :

Today on Smutty Street a °
man’ was seen making wild

‘and,.obscene gestures at a
young woman passerby. As

and. slaps. hlmmmlémdw

. szrlptwrlter

~in theater:
(telev151on are much 1a?ger “than
‘the -audietnice for theater and more

 theater

. thls trend continues,
.prove to be -a good source of em--

47

'she politely rebuffed his ad-

. vances, he bécame violent,

© beat. her to the pavemenT and
ran off.” The helpless woman .
was leff there immobilized . -
“until a group’of Boy Scouts
helped her up and took her 1o
The hospital.

. - donated some of their own

The Boy Scaufsﬁs

money To help pay .her magjzaJ ;__;J

b|ll§

Young news writers must learn

- “to avoid this 'kind of-biased:

wrltlng Biased wrztlng w1L1
make others .lose respect for
" your work, ‘and.you will find

it difficult to galn subgequent_,

emplayment—““f"

What;;grthe Outlook

““for ‘Scriptwriters?

_Danny must’ expect stiff tampéti-z~
. tion and few job openlngs if he

plans .to. become a professional’
‘He would find more
apportunltles 4in film and- tele-
vision than the playwrlght does
the audiences for

material needs tD’be written for
Educatlcnal telev151on
is -a grgw1ng field. Radio'net-:
words -are beginnlﬂg ‘to revive
"radio plays" for which original
scripts may be needed, and if
radio mlght

ployment- for dramatic writers. A
growth of cable television could
greatly -increase job Dppartunl—

ties for medla wrlters } e

It is dlfflcult to predlct the
numbers and kinds of screenwriters
who will be " needed in the future .

" . The. profess;onals -have two words

to say to students 1nterested_1n
scriptwriting: - KEEP WRITING' n
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b PRDDUCIID CAREERS T

DO 1 PREFER WORKING BACKSTAGE IN BEHIND-THE-SCENE JOBS . "~
"OR DESIGNING FOR THEATER AND/DR;FILM AND TELEVISTON? - -~

If you answered "yes" to the title o ‘”Cosfumer: o —
questlon, then* answer the fcllow— ) ... “Wardrobe SUDEFVISDF
“ing questlons ;“_ S . " Costumer: Assistant -
. Would I 1ike to des;gn and can . _Masfer EleaTrI:nan
- 1 express. my ideas .in sketches,, o nghfs Dperafar
4 - . : .
o draw;ngs or modelst o .7 Master Sound- TEChﬂlClaﬁ
’ 1§DSSIDIE Jabs»are- _’f S s Saund Canfraller
) . Scere D35|gne.' B e ‘Makeup: Person _‘ - ]
’ .Costume Designer * ., . - Hair Stylist - -~ - .~y
7 ;xghflng Designer' tiu,' .V * Would I like to assist durlng o
S ound Designer .
the making of a movie, téle-"
o ArT DIFECTOF (set. déSlgﬂEF ) o e T, N .
: vision ‘or radio show?
o fcr motion pxcfure) o , PR .
B * Would I like to’ assist back- >vPGSS'blE Jobs are:. . R »
. " stage dUTlng theatrlaal L ; Technlcal D|recfar ‘
“;performance?= - . - . : "STage Manager i .:',Z** Co
Possible jobs aﬁe;ﬂﬁ . - 7 Camera Speclallsfs (VEFIQUE S =
SN o B ’specxflc titles). : ‘
_Technlcal Director . Motion- plcfure Equupmenf
_Sfage Manager @ SUpEFVISGF
-EAES'ETEHT STEQE Manager o Motion=- plcfure FFOJecflaﬂlsT
- Master Stage .Carpenter - - . .
" : - Film Edlfor T . _
+ Stage Settings Pa|nfer " Filn Technician (various : 1 P

Grip CSTagehand)

) 'Flyer specific titles)-

R‘Qf;lef‘ , ; Fiim ASSISTEHTE:

V-CIFCUE SUPEFVISQF Special Effects Spezlal|5T

- Property” SUEEFVISQr_
Property Handler .. - . . _

Prcp Maker .. o Set Decorator

* Carpenter SupeFV|sar




Painter -
Greens ?Iaﬁfef
Grlp
Rigger - |
: STage/Pdeugfian ASSISTEHT‘

Properfy Supervnsgr .'
ProperTy Handler

ProP Maker,_ o

" SHopper oo
Prapeffy Pusfodlan

'»,ﬂr;

CGSTuméSfSupEFVISGF
Wardrobe Supervssarf
Ccsfumer AsSISTanT

' DESIGNERS

-

Lﬂrralne, whese favcrlte ElaSSES
are art ‘and. mechanical drawing '

“is-a student at-Sandy Beach H;gh'

School
- various prizes in. clty art’ shows,
and ‘her three-dimensional models

are excellent and- imaginativé..

. For exafiple, her social- studies
p:oject of Egyptlan pyramids. was

built entlrely of colared sugar

' cubes.~-v

By wcrklng backstage for tbe
--school plays, Lorraine knows most
-+ of the mezhanlcal workings of ~
‘the stage such as’ how to operate
. drops, lights, and’ flles
hlghly Organlzéd partlcularly
-when it comes to doing.one of-.

_ her draftlng PIO]EEtS .

E ‘For. i
- Beach High production, the direc-
. tor. asked Lorraine to find a juke

LDTfan&‘lS ;ndustrlous and is.
1ngenlous 1ﬁ\salv%ng problems.
‘tance,”.in the last Sandy.

'gH’r drawings have won - .

‘She. 15_

. Gaffer :
. Studio EFe¢Tr|c|aﬁ
e LnghTs Techﬂlzjan,

;Saund Effecfs Speclalxs¢
4.5RECDFdIS* .. .
o Mixer. e
o f,REEFEEQFdIﬂg Mlxer
+. _ Cutter g
. Enginger . T ‘

- Playhack - EquxmeﬂT DperaTaf
‘Mike Operator.. .
-Microphone anm Dperafqr,
Audio Dperafar

iMakeup Supervxsar -
. Halr Stylist

p— amlameaai .

.. ~box .to-use in a rock and Toll . num- :

%

.and
"Beach aﬂd neighboring tawns,,but :

’ W1thcut 1uck =--TI0 One. would loan .
’,?;her a- juke fe,_ U

- Lorraine went to-every: plzga—~i’
ice. ‘cream. parlor in Sandy -

ber..

he play
She declded to 1aak among the

‘odds and ends at-her. grandmother!s-.
.fhause for something which mlght )
~ - even vaguely resemble 'a juke. box,.,}
.- something that ‘she could decorate
" and change

"vision set w1th

+ She feund an old teleiijf
no’ picture :tube, " "
painted it; and put blue calla—jﬁj‘”‘"
phane. where ‘the picture tube would
have been. - ‘The "director was hlgh—.

';lyfimpréssed dnd- used it fur -the

show..- Does” Lorralne possés’s the”

' _necessary talents or .skills to. be
a des;gner for theater or motlon

plct”

) Nut=ent1re1y ‘Lorranie wauld

. need -other skills in addlt;on ta""

artistic ablllt;es If she wants




" _-made,

. =51gners in-

!;to be a castume dESlgnET for
Larfalne must have a

3tory would be a helpful addltlan
- Lorraine would also find it help-
- ful to know how clothes from.
.evety historical period.were -
sin terms of cut, fastening,:

-placement .of seams, etc.” Costume

. designers usually need to be able

to picture instantly what fabrlc
will ‘look like under .the llghts
..If Lorraine were to design Scarlet
- O'Hara's party gown for: "Gone
with the Wind,"-for example, she
would have to make sure that ‘the

45

.

B fluffy magenta material - she plcke&.

.. out would not look stiff and faded:
under - the brlght -lights.in a movie-

studio. -A knowledge of stage
ﬁllghting is important to all de—
the theater

needs to kriow all the’

skills of the spec1f1;
dlSClpllEE—ln ‘which she is lnter=
ested Ccostume, sets, 11ghts
sound) in 8¥der to realize her .

. unique ideds about designing.

A .LOfralne
" mechanical

But it is pDSSlblE for her tocbe . -k
‘'.a super éarpenter '

sewery»eIECs
. trician, scene painter, and/or.-
fscund éngin ;. and 5till not .
"have the ablllty to be a8 success-
ful de51gnef R o

In addltlcn to some- sort. Df
_unique creativity, Lorraine must,
" understand that she is working -
as a part of an ensemble
where no single achievement is
important if it does not comple-

" - ment the work of. everybody else.

Lorraine needs to know why that
. juke .box is important to the play.
' Merely. knowing how to construct
it expertly is fiot enough. A
knowledge of all aspects of the-
ater-or motion- pictures -- in-
cluding acting and directing ~--

Will help her ‘as a de51gner

When ”
Lorraine cooperates with' the. members
of :the production team at all tlme§§

‘her work will be exgellent ‘be- -

cause everyone will be: wcrklng to"'

Vg’-achleve the ‘same gaal

~ What Does a“Designér.Dc?-

,;'There are four types of de51gn1ng
_Lcrralné might want - to do

’3,Scene/set (art, director! s .

job in a matlon plcture)

® LT

Costume

’ ‘fLight

SDund

- Each of these des;gners has to fol- b

i / o
-design. 4 birdbath somewhere on. the S
. stage Df Set : SRR L

a group .

- low instructions from the scrlpt,

For example, if the scr;pt says; o
"Leroy places his mother in’ the

birdbath in his backyard," a set
d351gner would prcbably have to

helpslr-

. The scene dezvgner s madél
%he,dlrec+ar and acfgrs V|5ual|ze
the final seT




. Designers' Concerns °*.

° N ket i . .
U e e

‘Designers-working on’a’pféducticn'an "The Wizard of

' ﬁDz" would be concerned with several elements which -

‘have nothing to do W1th "ShDWlng fo" talent ;For
:_Example SR ’

e Style --.as it relates to act;ng style The .
play is a fantasy ‘and crazy things happen; °
.trees talk, witches melt, etc. ~The scenery;'
_costumes, -and llghtlng for the Emerald City =
therefore must have the feellng of a fantasy

L] Mood -~ as 1t relates to the mood expressed in

. the scrlpt Designers would capture certain.,
“'moods in- "The Wizard of:0z" through use :of color.
When Dorothy is Eaptured in .the witch's castle,,
dark, foreboding backgrounds mlght be used by
the’ 11ght1ng d351gner ; :

'Geographlc LQ;;E;Dn =~ as
actual characteristics of.a’ real place - The
set des;gner must be. carefﬂl not to put a cactus.’
_on Aunty Em's farm in ‘the opening scene if cac-.
tus plants are- not usually found on farms 1n,

.- Kansas.

i'Scenéf; Changag_—='1n the stdge Ver51on of "The
 Wizard of 0z," a designer has to make sure that -
- the 5cenery change from- "Dorothy in the storm ,
- in Kapsas'" to "Dorothy landing: inMunchkin”Land!.'.
_can be made qulckly and without dlstractlens to
» the audience, who;.'if given- too. much time during
“the change,”w111 lose’ 1nterest in the story.
‘Quick scene changes are not,’ of gourse, a: probﬁ-
lem for d251gners who work in. fllms .

rp9551b111t1e5 The, des;gner controls much of the
action in the 'script.- For example:  if the yel-.
. low-brick Toad traveled through the audlence,
.over their seats; and then up the walls of the .
stage, Dorothy and her friends Would .have trouble
“dancing off to the Emérald City. Many designers
consider that the Tesponlblllty to determine . °
actors' movements and. pa51t10n5 15 th31r most
“important function, ¢ :

t Telates to the f-:%t

,:MDVement:==qas it. relates to expandlng the actors"

i
oo
-




A designer must satisfy ‘the
;V’requlrements -of the direhtor
*+'If the director,wants Leroy's’
;. mother to wear an astronaut's
' * suit when she is- plunked.into
. the birdbath, then the costume
:designer must design the suit
whether or not the script spe-
~cifically calls for it. . Each
‘designer has to remain- flélelé
for. any" 1nsp1rat10ns the leECtOT
¥ mlght have. s ,
chever, adesigner is much
© more than a_tool to satisfy the
~author and director's request®. .
‘He or she has the ‘opportunity to.
”vﬁ'expand the meaning of the produc-
“tion in'a way that the author.and -
" director might never have 1mag1ned
A birdbath with.an electrlc ’
‘wire fence around it would '
.suggest a little bit more about
‘Leroy and his background. The .
" désignss could add a whole new
‘i .dimension-tto his c¢haracter fhat
the: actor, dlrectsr and ‘even’ the
: playwrlght or dcrlptwrlter had -
. not :ons;dered

Scene/Sa{ D351gners

Unllke d351gners in the nlneteent

centurv ‘who used theater ds.a

- showcase for their’ artlstlc abil-
City, today s designer is not just

- a creator of sceni¢ effects, but
'rather an artist who is 1nvolved

in all the problems Df performancei

.. For example, the sczlpt of a.
popular musical ‘calls for -a scen
in a restaurant where a man and
.- woman sneak .romantic-glances at
" each other from .their ‘individual
tablei . The man .finally catches: .

“the e

v_ her. -
lows the first meeting, and the

QOuple eventually gets marrled

l

LY

5

B

E

Aruitoxt provided by Eic:

=

< L= ; . B t
d T . .

| An 1nter1ar detorator could de#,"

sign the.restaurant comfortably: -

attractlvely The set d351gner
uld, - toag, -but not without first
1nk1ng of the romanti¢ episode =
whlch must occur. in-that room.” A
setidesi gper might design the .
’ restauranf like thls..' :

'W

' The above floor plan would 1o
“the . exchange of romantic: glances

b
j and' the eventual meeting that, later
A designer who -

-/ is only interestéd in an ‘interior

leads to marrlage.

' decora;or,s approagh to the room
“could’ easily’, destroy the marrlage
With no,concernffar what must hap-

i‘pen on_ Stage
mlght d251gn it thlS way:

h

7.

e

e. ‘of the waman, and decides
to move-over. to her.-table and join - g
“ A ‘romantic ‘involvement fol- R

‘an 1nterlar decorator T




'ffThP designe
mafeﬁlals Ilke ETyraf@am

Such a floor plan wauld make it —"

‘ifiposSible for.the mar ‘and woman
ever to see one anather,pnless
the man cllmbed the tree or the-
= woman stocd on ‘the bar: The de—.*
,51gner s-’plan-can thus drastlcs'
© .. ally. influence. the way the direc-
.. -tor. blocks (or stages) the scene,

The ‘'director and the: designetr .
must -work closely together. Thé
‘designer needs to be the "palnt
brush of the director’s mind."

o . In certain instances it ‘should be’

o 5'1mp0551blefto separate the infli--

-, ' .encés.the director and the ‘design-
U er have made on the productlcn.

" -~ Designers ‘help the director vis=

- ualize the script by making’ madeis,
- plans, and sketches. Such d251gn5

- “'should be clean, but pot rigid.

7. Like the playwrlght “the d351gner

ERI

Aruitoxt provided by Eic:

' of the acta:s.i
'Ew1th dlrectors while at the same i
.- time making thelr own: artlstlt
f‘statements. .

" please thé director who wants
functional- set for the actors
_ alsoitry to satlsfy tha needs of - .
‘the prcduaer and author.. -The prc—' f;%

. value Wthh are to- some degrée at- -
. tractive dnd. ‘unique. ,
-an- thest settlng far thelr char=_;7§

acte,sg .

De51gners noaperatexf

.1:- E : ‘,,
De51gners npt only :trlve ta,i s

but, -

ducer . wants ‘designs: Wlth’artlstlt

‘ters want

oo #

Same dlIECtDIS p;cducers, -and/
or authors will want to- apprcvex A
EVErythlng the designer does down =~ .
‘to the pattern of the rugs on the .

a ' o




a;f%nisheq;

dec1de to- replace a: door thé=de=
'51gﬂer‘has arranged with-a hat™

' Like-a playwright, a de-
31gné? must remaimr flexible to.

’ make these shanges. §§§ .

i

Usually ‘the director and£d651gn—”

ers will .meet tagether before the *
‘ mov1e telev1§1on show, or play
/has even been cast. The first

f, des;gner and dl“EEtDr is hlghlfx:f'

_influential in “he whole- process.
“of designing, axd it.is at their
first ,meeting that the director
rand de,ﬂgnef discuss the;r first.
" impressions of the script. . Thet
- tWo . then will work independently
bu; talk with one another reégular-
ly about problems and,changes .

m
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life-like

A playwrlght mlght descr;be the
set-up.of a room. in such “detail’ |
that the designer has no chi,ce' =
- but-to-follow the playwrlght"
- inst ctlons exactly
ers; """

;beca}se he d551gn Df a play when
it is first produced may become
dated and uninteresting. several L 'r; o
.years later. The way Shakespeare' s\ e
Macbeth was first designed, or AN __rjig
designed even 100 years ago, would @ % 7. .
‘probably not appeal to-an audience .-
today. Playwrights today are usu-" .
ally anxious for.designers to add *

. their creative touches to the-play.




The Tasks of a Scene Designer

\ | . . . =

- The scene designer has complete responsibility for.
all the visual elements of the production. Usually
costumes and lights are the resp0n51b11lty of other
de31gﬁer5 (who will be discussed later in this sec-
tion). The specific ta:ks of a scene des;gner are:

become familiar with the background material

nawhich scenery will be based.. In other words,
the ‘scene. designer must fulflll the .desires of the

" author and director as much as possible, w1th1n

any given limitations of space, money , and equip-

_ ment. -Scene designers study - the script and thenr
share their views wlth the leeCtOT

- ' L . setting.: From these, the actors, the director,
and others working on the. productlcn ‘can determine
the nature of the scenery. More detailed drawings’
may be needed -for the stage carpenters who are
Sctually 301ng to build and- 1nstall the scenery.

i . ® To figure out- amethod-of mDV1ng,the scenery- in
s = . as little tlme as possible durln live- erformances
P g P

S e To.know specifically the ‘theatér) place, Or studio

‘ in which the scenery- will be used. When desa gn-

' ing for theaters designers must check the sight-
lines --.the lines of vision from points in the
audience to 901nt5 on the stage. “For lﬁstance
‘the-designer. should not d251gn a totem pole and

_ : : put it way downstage if it is going to obscure the

— B audience's view of the stage from the first three
TOWS .~ = . : :

. - /i To select or design all the’ smaller’ stagg perer-
- ;tlES and small pieces of scenery which the actors

. [l,%"‘

T TSR T4 {2 makeﬁsketches, floarwplans ;and madels Gfrsachwﬂi;;:w

‘use more dlrectly Props and scenery-can’ ‘include—
anythlng from an elegant sofa to the toothpick f’
u5ed by ‘a gangster on his teeth.

.To 5uperv1se all aspects Gf the building, paint-
ing, and warqug_of the scenery fram start to
finish.

T e T Flnally,_lt is the respon51b111ty of the scene deslgn-
' er to be aware of the uses of various materials.and
. their llmltatlops . Designers are always 1ntroduc1ng
- new materials and innovative methods int0 their de-
»signs. Some mountalns are 1Ltua11y constructed of

-styrofoam"' /

e < s By

- S e T . VAR o 5\



[
n

Costume Designers

Sometimes the.scene designer dlso -

designs the costumes for a produc-
tion. 'But in films and often in

‘theater, a separate individual
called the costume designer is
‘responsible for everything the
actors wear including hats,
:gloves, and shoes. " Costume de-

" signers must be familiar with the
worklngs of backstage as ‘well as
resourceful, ‘and must have the
ablllty to execute. their ideas

“in sketches-and color drawings.
Like the scene designer, the

51

wigs,

piles, of second-hand clothes,

-and individual artist.

A costume designer is not simply
a dressmaker, but an imaginative
The job
consists of much more than just
cutting, sewing, and fitting. _ .

‘Costume designers experiment con-

tinuallywhile creatingvﬁostumesg

 Often, it is more practical to
choose and gather costgmes rather
than design and build them. Cos-
tume -designers with small-budgets =~
spend- a great-deal of time at lo-

cal thrift shops digging through

: try- ,
ing to find just the right dress, /[ =
just 'the right-jacket, -0or just the

e -COSTUME - deﬂlgnerhhasitonsatlsfvw, —

dlrectar, produzer, and author,

~As¢h1th the set designer, the
costume designer must study the
script for style; mood, 'geogra-
phlc location, changes, and T
fac111ty of movement. The cos-
tume designer for the production
of "The Wizard of Oz” wotild make
sure that:

.Dorothy wear ‘s tréditioﬁal
young girl's outfits to

~ -contrast with ‘the eccentric
\* - costumes”in the Land of Oz.

A

L_The~Muﬁéhkins,:ostumesvare

in cheery, bright colors to
reflect the mood in Munch—

kin land.

(

? hula sk1rt in the openlng
|

I

ly

/
b usual clothlng for Kansas.
o

A In a Siage play, the actressl
f\ playing Miss Gulch and the

i Wicked Witch of the West:can
f Mihange into the witch castume
! /qulckly and easily.
!

;

/ The Tin Man's metal su
not S0 Stlff that he ¢
nat walk or dance.

uit is
could’

ERI
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Aunty Em_does_ nét_wear a,wxiz;,jW:;Wﬁ

right:piece of junk that can be
tufnedrlgto sgmethlng spectacular.:

Thé;Costume‘Desighér‘s Tasks

The tasks of a costume d351gner
1nc1ude . :

Readlng and re- readlng the

seript. .+ Much of the work will

‘be done befcre the first re- -
hearsal. First-readings of J
.the Script give certain images ;
and ideas of what. the costumes
Should look like.

* Consulting with thé ‘dir ctor.
Like the scene designer, the
costume designer has a con- .
sulting-session with the - Coe ]
director to Exchange 1deas o ! <
‘before tke play iseast. “The 7 "
~director might suggest. to the .| ' i
- costume designer, for instance,
outstanding costumes for char-
acters who belong 1n the back-
ground. o : S

* Making Sketches _and draw;ngs _ /
of each.costume.. If the scrlpt
were an historical one,&the /
.costume designer will study.’
. paintings of the period in »*
order to have some idea of hoﬁxs-




- e

people dressed. For -any ® Arranging a ''dress pafade "

script, each character's ) Designers usually arrange a .

costume is individually i 'dress -parade' at least a week N
' created so that personal- " before the first dress rehear- -

rity is revealed as much by sal. At this 'time, the actors

_costume as 'by spoken lines put on.their costumes and walk

and actions. After the under the stage lights. . The

director has approved the costume designer for a film

sketches, the costume de- arranges a.similai¥demonstra-

-signer prepares final color -tion under the lights-in‘a-

- illustrations. 5 studio. The costumer and di-

. Buying fabric. After designs ‘Tector make sure ‘that the ac- . -
and fabric choices are ap- | tors . can’move the way they have_
it r R S to in the production without
proved, the costume designer difficulty from the costime.
shops for fabric. It is in Directors appreciate these |
portant forrfbg de31gﬁer to : "ﬁaréﬁes“ bgﬁéﬁie aﬁ‘tﬁié fiﬁe'
“sHop TdtRet thaf "sefd assis™ "”'7B"Viit5mfih Eﬁttg:jégf O{;#gLii

' tants, because Dnly the de- §7§y7c§@1§e?; nether Or mot .
signer knows the exact tex=-' gh?jdgs%gng?,%,fln?% lptétprgf -

- tatlan 1is 51m11ar to their own.-

tures and colors required. : '

It may be necessary to bring’ . Attendlﬂg a dress rehearsal.

the material under stage ' At this time, designers learn =~

lights because the lights whether costumes cause dif- S

in stores are often deceiv- ficulties for the actors as

ing when trying to determine ' they perform special movements.

an” exact color. The coStume 1f the leading lady's dress is
 designer must keep-in mind, - too long to darce the.polka

the size of the budget. in the last scene, her dress .. -

. . has to be shortened. The ’

. costume, although the: de

CDnStructlng the costume.

In some'51tuat10n5 designers
supervise others maklng the
ign- .
‘er may cut out and sew- coz—

- tumes. When desig¢ning for a
play which could p0551b1y\\

a certain éffect in the production. =

director might.also suggest
minor alterations at this time.

Sometimes costume designers have'
special tasks such as ageing-.a new
costume to make it appear old_for

. __run a long_time, the cos;uﬁé - They might also comment on hair ) -
designer must be sure that’ }\ styles and makeup -- particularly” -
the costumes can withstand  “in the theater, where hair-stylists

Q

ERIC
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fit accurately.

the rough schedule. ,
The
costume designer makes ap- -
pointments. with the actors
to. make sure the costumes.
(Measure- -
ments are generally taken -
shortly after casting.)

* Fitting the costumes.

‘and makeup specialists are usu- -~
‘ally quite open to suggestions.:




Lighting Designers

Lighting for a theatrical event
‘can be expressive and exciting.
Lights can suggest an explosion,
-a fire, or even a dense fog. The
various ‘members of the production
~ are usually extrémely concerned-
about the lights: actors worry -
about’ how their makeup will look
"'under the lights"; scene design-
~ ers wondar ‘how the turtalns
paper, and upholstery w111 look:
- 'as-‘a result’ of llghtlng\ ‘costume
de51gner5 are anxious that their
“fabrics and colors will appear

wall-

_the openings through®which light

Lighting designers must under-
stand the total design .in terms of
scenery. dand. costumes. The light-
ing designer will look at the
scene dESlgneT 5 plans in order to-
picture’ the size and shape.of the
_scenery, its position both onstage
“and when in the.fly position )
(ceiling abcve the stage), and ‘the " -
areas of stage action which need.
to.be lighted. After finding out

‘can be directed onto the stage,’

the lighting des;gner may -.even sug-
gest that the scene designer move °
.certain scenery in order to re- - -

g_fxasrde,1redxwhen—11t~——Thejllght=ﬁ“Emuzei¥exa betEer—llghtlnguef£3c* e ez

ing ‘designer is an important part
of tha production ensemble.

Someklmes the respgﬂ51b111ty
" for de51gn;ng the-lights for a
"7 ‘production belongs- to the scene”
des;gner who does the light-dé-'
sign or gives the task to an

assistant dESlgﬂEr (who is exactly

_that_--_an assistant to the de-
.signer in all ‘the tasks of the
~job), or hires 'a lighting engin-
‘eeT. Producers sometimes hire

.. their. own- 11ght1ng designers.
Some lighting designers: develop
‘associations with certain pro-
ducers which almcst guarantees -
them employment as lighting de-
signers for future shows with
‘the same producersi f

_ the.scene designer's

“lighting.

producer.

_the chief electrician, who then .-

.The .1lighting de51gner should have~
list of re-
quirements before d651gnlng_the
The stage manager pro-
vides the list of a:tlng areas to
be lighted, a.plan of lighting
effects needed in the action of
the production, and a cue sheet-
whlch tells where in ‘the scrlpt
each effect occurs. o C e
The 1ighting désigner then has-
‘to specify what instruments are
needed (and an estimate of the-
cost) to light the production and-’
submit .this information to the
Lighting designers must
always stay within the given bud- *
get. The lighting designer hires

In a . few 1r5tances, the llght—
ing for .a show is "d551gned" by
an employee of the company which
‘supplies-the lighting equipment.
But. usually the lighting of a
show .is a much more artistic en=
deavor.-- A lighting designer can
~ .accentuate the-action of the play,
. and by the use'of colors and '
- timely use .of 'darkness and bright-
nass can even make a phllcsophlcal
Statement

‘ments.

hires other necessary people to
set up and operate the lights.

Lighting designers work creative-
ly, although they must have.a work--
ing knowledge of. electricity and
know how to handle and focus instru-
For example, a scene about

a woman' s pocketbook being.stolen

. on her way to her apartment can be

made a lot scarier by the use of
shadows and effective lighting. -
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und D 1gﬁars .

-Occasionally a production‘requires
a sound designer. . The sound de-
signer re¢51ve; a list of sound
requ1rement5 from the director or
writer. Consulting the designer's
plan concerning the location of

- microphones and-loud-speakers, the
sound designer might suggest that
the scene designer provide places
to mount equipment and special

" - openings or coverings in the-

scenery. . Interference tests help-
the sound designer solve the a¢0u5=
- tical and electrical problems.

EMC

',;wulxrng*WIth—thé ‘stage-managery -

~ the sound dESLgner indicates” where
in the script sound cues must be

* recorded.
ter about. SDund technicians.)

If two; three, or four separate
individuals are designing, they '
should meet together in the early

" stages of the production so that .
they can best complement one an-
other's design work. Sometimes
the.designers have to make changes
“immediately after the play is cast.

" For example, if the director of
""The Wizard of Qz" cast a fat man .

. as. the Scarecrow, the costume de-
signer may alter original plans.
If the -same actor cannot fit

“through the gate to Emerald City,”
the scene designer would erilarge

the entrance L \

All de31gners must con51der the
budget of the production. .The ~
sound designer could not request
43 microphones in one scene for a
play which has a $50 budget for.

" all expenses. All designers must.
chSlder*fhe time available for
executing their work properly.

A set designer cannot design a
15-room apartment and have it

(See later in this chap-

vthe;r work

constructed in time for a show
which is opening in two weeks. ) N

‘All designers must work within
the physical limitations they are
‘given. If the theater where the.
production is golng to be presented
has sufficient power for only six
lighting ;nstruments the lighting
designer canndt:arrange a play that - .
requires 60. _

For live pIOduCthﬂS designers _ )
‘are requ1red to attend rehearsals. A
During the technicall rehearsals
(which occur just prlor to the
dress rehearsals) all the effects,

-~scene-changes--1light- cuesj~andf_mﬁ_;¥%fw:
. sound cues are coordinated. All )

the designers, except| perhaps the
costume. deslgner,rmust attend the
technical rehearsals to supervise
The ccstume d351gns-

dress rehearsals

Of designers® respdnsibiiitias'
‘and tasks, the most important is

“/to make an individual artistic

contribution that is relevant and
acceptable to the rest of the show.
What the designer creates has a
real bearing on the actors and the
“director, and most important, the-
play itself. :

" Where, How and
w;th What Ea;ﬁgrgund

~ Find JDbs"*’"T' e

There are five ba51c settings where .
a prospective designer could look - -
for work, and in each one, the - - '
responsibilities would be. 2 little
different:

Commerﬁial Theater -- De51gn—
ers on and off-Broadway work
free-lance and associate them-
" selves with each production
seyarately. Designers for
commercial’theater often work
in th21r\own;5tud105 ;




Resident Company -- Designers
may be residents in the com-
pany or be emplovcd for

single production.”

COmmunlty Theater;as Stene

often dauble as tezhnlczans,
supervising the hanging of

‘lights ‘and all scenery-rela-

ted activities,. and partici-

ments *build and design the cos-
tumes. Although the organiza-
tion is different at each =~
school, the goal is to follow
. as closely-as possible the pro- -
" cedure of professional theater.

In order to be hired in any of

‘these.places, a designer needs a

diverse designing background. Re-
quired knowledge for designers-

pating in set construction. - . .includes the mechanics of the

The costumes are rarely de-

“signed or ‘even bought: --. .-

‘they are usually rented or

made by volunteers in the-
community from patterns and

modern stage, such as théafrical
technlcallties involved- 1n moving
scenery, methods of constructlﬁg
scenery, and the use of theatrical
materials and. technlques.

“whatever-materialdis—avail=—

able. N

Summer Theater -- The design-

_er often paints the scenery -

«designer in summer theater

and finds the -props. Of
primary conccrn to the scene-

is economy of ‘money, space,
and labor. A few wealthier

. summer theaters have their

-by.’art-department-

scenery built ‘and pa1nted

in professional shops. A, .-
costime designer may be hired,
depending upon the size and -
tlnanclal strength-of the
:Dmpany .

School Theater -- The design-
ing for a school or univer--
sity theater is usually done

faculty members, or the the-
ater's director. In pro-

 fessional schools and univer-

sities with strong theater .
departments, there is -a stage
design section with faculty
and/or student designers:. A-
faculty or student designer
makes sketches, color layouts,

. working drawings, ‘costume

ERIC
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plates and patterns, either
alone-or with One or two B
Others.. The cos tume depart—

60 .

- courses are valuable for. better

tudents, — — -

Samewhere in a de51gner s back-h
ground should bé a fam111ar1ty
with theater history and the de-
velopment of drama. Art history

understanding of perlmﬁs and

._styles of . archltecture furnlture,
. painting, sculpture_ and costumes.
- Costume designers have to know -

about different patterns and such
period costume termlﬁalogy as e
wimples, godets, porureg, efc- : o

— e .

LorTalné, backatage at Sandy - Beach
High School, is considering design

: work in the theater as a.possible

career. . Just what 5hou1d she be
d01ng now and in the near future*

“Because -designer’s often start’

with jobs which deal with two-
dimensional design, Lorraine would - ..
Jo well to sharpen up her painting -
skills. Lorraine could acquire

these background skills as a high

school student designing and work-

ing in technical -capacities for

her high school theater group.

Of course, she should take any L
theatrical design course as well

as theater and art history courses
available in her community. '



u@d;;:?__lectgﬂnﬂﬂf,her,Wsz] and try to .
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- -Upon_ graduatlon from high school
Lorraine should attend another
school yh;ch offers a more in-
tense theatrical design program.

A liberal arts college with scene

design courses would give Lorraine

- the opportunity to broaden her -

scope through learnlng about many

- aspects of the world around "her;

7 the information and philosophies

designer,
- theater work

culty.

1éarned at. a.liberal arts school

-might be useful at a later date
when designing a certain produc~

If Lorraine's designs were’
she

tion.
used.in a’ college production,
could develop a portfolio (a col-

] aters,

-join the union upon payment of an
. initial fee which is approxlmately

$1,000 (1976 figures). Designers
interested only in costumes pay-

.around’ $300° and those qualifying

for lighting only belong to a
speclal section, the fee’ for which .
is $200.

In order to pass the dlfflcult
test administered by the union,
Lorraine needs not only-''natural

‘talent," -but -some.actual experi-

ence galned by working on univer-
sity prcductlans community the-
.and in summer stock: theater
where non-union d651gners are hired.

secure an apprEﬁ,*ceshlp to a.
or to Dbtaln summer

When it comes.to looking for a

‘ job in professional theater Lor-

raine will probably have”diffi-
Producers and directors
like to hire pecple with whom
théy have already worked, or
whose designs are familiar from
previous productions. It is less
risky for producers and directors
to work with known designers, be-
cause the union for. designers,
requires that contracts with de-
signers be signed before they.
submit sketches. or even 1deas

. for the scenery to be used.

'Térs' union, the Unlted “Scenic.

To be accapteﬂ into the design-

Artists of America, Lorraine must
submit a list of her education
and.experience to a union.examin-
ing committee. She then must

‘pass an extensive exam on her

design ability with a special
emphasis on her specialized area -
-- scenery, costumes, or lights.

'2; The'ﬁxam tests for imagination,
painting and sketching skills,
" and knowledge of architecture.

After passlng the test, she can

—

;*She should—keep -an—attractive—and
" up-to-date partfallc of all her
-work: to show in. any interviews -

~'F1rstr

T o=

with prospectlve employers. Lor4
raine. will have to make opportunl-
ties for herself in low or non-.
paying design positions if she
ever hopes to be hired as a pro=
fESSlonal d251gner

Adv1c§ fcr Interested Students

7

Several professional designers,
including an art director for fllms
offer the f0110w1ng adv;ce

it

whlle.prepazlng for a job{;

Gather a solid background in
all the basic .stagecraft. skills
~and techniques, but keep your=
~-ge |- welI—raunded-—uHavewaﬁgocd AAAAA i
understanding and appFECIETIGn
"of literature, music, and
‘dance. Be totally educated in
~ all the arts, not Jusf those of
.. the fheater. :

Give y@urself an cfflae To‘-

“work in that you can keep and-
expand upon as you dain work.
Inciude a place to rhlnk and
make rough sketches and a, place
to make finished sketches with
a wa%er Supply nearby in case



T to feel

an area where you can

you are using water colors,
a8 storage area, a drafting
table, a model-making area,
show -
slides from a projector, and
a little place for amusements
such 8s a radio or.small re-
frigerator (that will haip you
more comfortable). :

" Begin thinking right away of
. every single possible way of |

~ture problems in a
. fashion if you are aware of

moving scenery or Iigh+lﬁ§ a
set or costuming a pFDdUCTIOﬁ;
You will be able to solve fu=
clever

:1@ri@US“methGS”avaTTébfé“fé“”“‘

you-.

3ané a student hasia designing -

job, designers give these sug-.
gestlans :

-you might have your own

-or sculptor,,

.

Remembeﬁ that a designer’'s
tasks cannot be done all in

oné place at the same time.
Like a painter or sculptor,, . .-
v 'stu-
' but unlike the painter
you cannot ex-
pect to stay there for long
hours 'creating.' You will
probably find that you will

dio,

~do.your job in small bits in
many different places. -- )
scenery building shops, the-
aters, paint studios, libﬁars
~ies, -museums, -etc.. -

i“AlwayS keep in mind fha+ your
" work is not just a craft.-

Do
not become so involved making
your models and drawings that
you forget your work.is part
of a whole which is dependent
upon you and upon which you °
are dependent. Do not try so -
hard to make an individual
impression upon. the audience

“that you are not werking for

the good of the production.

L .57

No. mafTEﬁ how wonderful your

you will only be
Judged sucgegsful if your work

- is servicing the playwright,
director, and actors.

Do not take the easy way out
by only designing a window,
for instance, be:agse "the
. script says so.' Mdst play- .
- wrights acfually count on the
designer. to..come up with ideas
‘to make the script better. |If
you are goirg.to put in a win-
- dow, put it in because you feel
’1? w1ll help the produc%.on

:5“EE_SUiE—yGu—iERE“4ﬁTE c@nstderaw-ﬁ~ffé=;==-

tion the peosie who are working
under you. You are only as
‘good as the people who wark
with and fOF you

Make sute the d:ﬁecfér, pro-
ducer, -and writer understard
allithe limitations at the -
begrnnlng of the show. If° you

" have a $200 budget and the-
:CFIPT calls for 30 dancing
girls wearing mink tutus and
-dlamond earrings, |et the

' group{knoy that you will be
using:fake diamonds and minks.
1 f you remain silent, the -
director and- pr@ducer will as=
sume that you can provide the
real thing for $200. Speak -
up -at the f|rf+ meeflng'

Speclf1cally for costume d351gners
a prafess;onal in the fleld sald

Visit: museums regularly. Heep
a‘colleafigﬁ of any. pictures,
phaf@gra%hs ﬁ‘f?ﬁaﬁds, ad=
:verflsemepfs, etc ,. which

might be {nteresting or useful.
Make .a filing system to store
this information. Make sket-
ches. Buyla camera and take

pictures of anythifg which .
might - ;eem\llke a good add|+|on
to your collesflon
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, : : « T : .
A lighting designer warns: . simple sets and 51mple costumes
e s B will reduce the amount of work

Be ready for directors and .available for d351 ners. R

scene designers who do not ‘ g

understand your fechnical However, the rise of dlnner the-
) terminology.  Have patience aters does help designers, for many
and be ready to-tfranslate . "dinner theater productions are . -
your work into simple, either commercial comedies OT mu-.
everyday terms. . - sicals, both of which gEﬁerally

require d651gner5

For’ those who are 1nterested in
designing as a hobby, community
theaters always welcome someone

Out look for Design Jobs

Like most theater and .media jobs,
the competition for design jobs

e ¢ mp ,:t Le ,'ES,g” ;,bs - eager to volunteer their d651gn
is intense. Jobs are not easy ¢ work. )

to find. Also, trends toward ’ : C

BACKSTAGE THEATER WORK ~ ~ - =~ o

Steven works backstage with Lor- . . and whispers to.the”lgading lady

raine as stage manager for Sandy - to come back there. Because tie
~ Beach High School productions. play calls for her to mix a drink-
His main job is to cue the actors.. for a guest, she crosses ‘behind -
. .during rehearsals and help the the bar’ grasping the back .of her
- director. set-up the stage and . .dress. She intentionally drops
props. - .- a stirrer, saylng,nfch, how clumsy

. of me," and stoops beneath the bar

On opening’ night of a produc-, to pick®it up. During the short

ion, Steven is waiting offstage
t%on{,,;,,gn %% -lil?g ] t,ge time it taKes to pick the stirrer-
to help with scene changes, but .

o ' \' tens fet
. also just to be there in ¢ se up, Steven fas ens a safety pin

T Waﬂy‘thi}i’g gogs wrong ”m(jf éDuI‘SE, _I-7'rn;AanVthe“baEkVOf her.. dI‘ESS and

-something does go wrong. The
clasp on fthe back of the .leading

" crawls back offstage. -The audiénze
. never notices. the problem or the

lady s dress has broken; the dress solution,, . ,
" is gi‘dually falling off. . She Steven's resourcefulness and -
realizes, the problem but cannot . calmness in that situation are not .
~do much, abﬂut it since. She is on- . enough to say that he would be a-
stage for: the- entlre play. gocd professional stage 'manager OT

even backstage person. But the _
ability to keep a clear h;ad with-
out 'showing panic in emergency '
situations is essential for those
who work backstage in the theater.

Steven luckily had brought an
emergency kit, including masking
tape,.bandaids, '"Twinkies,' .and

- - 1
safety pins. . He' crawls behind
the bar which is upstage right

=]
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Steven must be able to reason out
problems 1Dgically and qui:kly '

manager, Steven wogld have. under-
'stood-the needs -of -the designers,
actors, producer, director, stage
hands and electricians. A stage

_ manager must deal with people on

~ —~a business level and alsc a4 per=
sonal Dne :

*

Far 1n$tance if thE mothér of

weTe ru5hed to the haspltql rlghtv

before Donna came-to the theister,
the 'lighting technician might be

need to' treat -her in a gentle and

uﬂderstanding way, yet at ‘the.same

IX,J

. Who are the Eackstage Pvﬁﬁlei

) and What Do They Do?

A gréw head for aﬁ»offsEroadway

. theater in New York summed up what

backstage people do when he commen-
ted on what he found the most -sat-

isfying aspect of his job:

time make 'sure that Donna does heI:

job correctly for the show.

In another situation, it might
be necessary for Steven to yel.
and scream, to get along with’
the people in the show. As a
stage manager he has to make de-.

' mands of people, and-he can do
it by emotional force or by being
_nice. As one°stage manager said,

| am one of The few pecple in
the show who must communicate
with everyone. | either have
~to be a-politician or a whip-

dracker. In any case, | must.

gef alaﬂg

" To see a show that's nearly
perfect, that runs smcothly,
that has been organized well,
been rehearsed- smoothly --=
and to know 1. had a part in
making lf that way.

Backstage- people must work sys-
——— tense and UPSEtA-StEVEﬂ -would-——-tematically-and- smccthlyﬁfrThemf e e
following chart demonstrates the =
“way various.jobs in the world of

theater production Aare organized.

o After the.designers have made
~_their specific plans- (working
. drawings, costume sketches and-

notes, -

light-plots, property and

set plots) -and the director is
‘rehearsing the play (in the floor
plan made by the designer) the
"people represented on:the bottom
level of the chart begin their
work -- supervised-by the. people
-on: the first levels.

Scener

is constructed, Set up

and hung. The settings are péinted*

or found

‘Properties are built, purchaSéd

. Every person on a backstage
. crew knows how certain machinery
‘works:  for example, the:lighting
‘persoii’ is skilled at running the

- lighting board. The produgtian-;;

.works more smacthly if every
backstage person is familiar with
~ " the theatrical machinery others
run, ‘but the stage manager must
- know how to run everything.

x

Castumes are bullt fltted tci
. the actor, and- approprlate acces- -
sories are. obtained.

Lighting instruments are baught

 *(Qr rented or already exist in the

theater), hung, fodused, and gelled

Sound . instruments and recordings

are procured

. are made.

3
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"The people responsible for . many of the stage- manager $ respon- -
these jobs work as a praductlcn sibilities during the rehearéal
team. The stage manager brings - period of the show. There are also
‘together the technical and. the ‘assistant stage managers who have
acting aspects of the production. various responsibilities in differ-

: ent theaters and shows. (Note:
Teghnig;llDirecth - each job -in this section could
“ . easily have an assistant. For.in-
A technlcal director is the-per- . stance, master carpenters have
son who establishes from the de- assistant master carpenters; the”
signer's plans ang models how wardrobe supervisoxr.might have an
well the scenery will work for assistant wardrobe superviSO;'.et:
the intended theater. A techni- The "assistant's"|job will®not be
~cal directar learns from the plans ‘listed or descrlbed in each case.
what is necessary to build the The assistants merely share the
. scenery and to light the produc- ‘respon51b111tles of the pegple
tion, any special provisions for whom they are assisting. "The train-.
sound and effects; hé/she: ‘then - - ing is the same as for the‘”master"
makes a tentative cost estimate . ° job. ) ~

* of all the technical eleménts of
the production. After supervising
the execution of 'all these tech-
nical elements, the job is over

\, when QVErythlng -works as planned.

He/she is responsible to ‘the pro-
ducer of the show. .The technical
director of a resident or ccmmun—_'

The Sstage manager is respon ible
"to the producer or the business
‘manager, but actually-works for
the /director. The crew heads of
all-the various:technical depart—
ments report to the stage manager.
- Stage managers ‘are’ responsible for
everybody during the performance

the bu11d1ng and runnlng of all Of a show.

settings and may even light'the Stage managers vary on how much

- show. He figures out all -the they talk to actors during a show,
scene changes and any necessary . depending upon how many other cues .
‘additions needed in technical " have ‘to be called. - A.stage manager -
equipment. T o - might announce over the '"head set"
. : ?the public address system which

is channeled into the dressing -+
’rcoms,‘green room, and all the im-
portant crew locations where ‘tech--
nicians are also.wear;ng!head sets)-

", 7" Stage Manager

-;Thé stage manager's du;ies'ére
-divided into.two categories:

what is done before production, each time an actor will be needed:
and what is done durlng_and after shortly on stage; or might only, !
production. The production stage call actors when it appears that’
manager- (often called the pro- they will be late for or miss an
duction a%so;;ate) takes over eﬂtraﬂce

/
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¢ ' : nghtlng uperatcr(sje

GI‘lpS (Stage
. i machlﬂerv)

Orchestra Leader

B

Souna ?ezhnlclan R Curtalﬂ Gperatmr

Praperty Handler(s)

The Stage Manager's Responsibilities o

=

- The stage. manager f' responsible for much of ‘what
happens in a show”--'both durlng renearsal and durlng
“performance. The stage minager:.

Before- Production S During Produétion

Aésists_at early tryouts and re- - Runs the show. 'Once it is into
hearsals. ' Does:all, the organiz= performance, stage manager is

Cast || STAGE MANAGER j——— { Py Handler(s\

‘ing rand schedullng Qf above, as s v commander. Starts all perfarmaﬁ~

£ -5 o
well as subsequent rghearaal - ¢egs. Gives cues. Call% agtors
times and, places 7 _ - Posts calls.

Mgkes sure that all the techﬂlcal Checks ‘the sett ups of all the
‘work is. done cdrrectly and.on, ' technical departments every"
 time. Checks on -designers' work ' performance . i

and reminds them of deadlines ; R

g;f%%sb ,




g fo rep"rodu;:tioﬁ : -. 7 puring Prodiction
Keeps a "prompt book" (1nc1ude5 ) 'Briﬂgs‘in neée:sary 5epla:ement5‘x3
black;ngs dlaloguej certaln o _for actors (dlrector 1eave5 when.
- dlrEEtDTIEl notes) - ' ~ show cpensj - ?,
+ " Marks floor with tape'acénrding ; fDrganlzes the te:hnlcal crews

*to the designer's plans and until,.

Makes SUIE the’ actors and cr s
the. set’ and furnlture arrlve ew

aggf%lways pun;tual\ LN

S Makes: 'sure ‘thé actors carry out . A
L e or y ou - Keeps ‘the director s standard§

" -director's wishes, know their
- o i ¥ ey = & . Ma -
lines, etec. ] for .the show kes sure every

: v one is warklng to best -of ablllty
“Runs rehearsal when dlr3ctor is = Makes sure no error is repeated ° .
not there. ;F; S - and, if necessary, rehearses |

S 5 4 .
MU .whole show over again =, e
Is a- center af 1nformatlon for : W g : » N

‘ \
“-.all - - { 35,;;”_, ST ‘-Runs Iehearsals*ance ‘a “week where

ro s 1 ro
Acts as representatlve of thé . unde tudles play the Toles - .

show, conducting ‘certain unlon ‘ ‘,Prenares the scrlpt for publica-
business. - Is first person union = tion with riotes if.the Show is -+
deputy. comes toO when :hecklng on' . a success. R e B

va show . somT e e e
Drganlzes 3551gnment of dr3551ng oL B .”;' )

. rooms, pajy de,_and plﬁturé'call
‘ (photographs -of actors 1n co;tume)

'BagkstgggiThegterde@SJ'

= - . N i ) ;
':i‘ B . ' B ) = k3 B * !

e SO _ The backstage theater ]ObS under the stage manager L o
S o and thelr*varlous departments include: : : )

m“

to or Tun the scenery directly on

’ o .. ... . the floor or on coasters, -wagons,
In the theater there are two:basic ot Tevolving stage floors. An-
‘kindsi of scenery: two-dimensio6nal . 'otger method: is to "fly" the

flat scenery. (drops -- canvas "draw=vscenery from the stage ceiling.
ings'" dropped from the celllng N In-some theaters scenery can even
often at an upstage.position to - - be brcughf through the stage floor
create background-scenery. -- wings, by the sus.e Df an ‘eclevator.- I

f flats) ands three-dimensional scern-

ery (real or realilooking solid

fcimé such as a* désk a Eouch a intermission or w%;hln the play.
> dogho te.). 077 %L A change taking.place in-between
i o8 use, ete. ' . scenes W1th1n the play usually

a;ﬂ!l There are several methods tD L
- move soenery.: Dne way is to move
N . £

SCEHETY is, often changed at aﬁ .

ERI
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‘Shaw

R

the flow Df the’ productlan is.
dlsturbed ~Thus people who.
change. Scenery ‘are essential to
the audience's enjoyment .of- the

. There mlght ‘be a black-
out or acurtain drawn to ‘hide
the scene .change; in‘ some produc-

‘tions actors part1c1pate ina

scene change which is visible -

- to. ‘the audience.
'fit only certain

“duction.

.he/she receil

‘Visible changes:
types Df,plays,
although in the nineteenth cen-
tury elaborate visible changes.
were a usual part of the pro-

fv'.iCMagter:) Stage Gafpenter N S

+ The: stage carpenter (often the
. head stage :arpenter is called
- "master" whetﬁer the job is held
be a man or w?man) ‘supetrvises the:
- shifting, Iliﬁlngg and general

he scenery. -First,
ﬁes bl‘:prlnts from

condition of

the technica direttor (or the
stage manager or director) made °
from the designer's working draw-
ings and a waqrk schedule for coén-
struction.  He then supervises a

- créw in const'uctlng the scenery

. He is = |»
"also ‘responsiBle for assambllﬂg

;. the-scenery -on)\ stage. . ]

every step ofgthe way.

.The stage carpenter might need;~'
o prepare the

stage before a shgw
standing stage J '

by removing any

'equlpment ‘which 1s not necessary
" for. the partlgular show.

He pre-=
pares the stage fLoor for trap ;

.doors or any other|special EffECtS'

which the production requires.
Working for the master cafpéhterﬁ
is-a crew EOﬁSlStln of: j
An assistant carpenter ‘
‘Grips (stagehands!

Flyers.

(el

. palntlng

(Grlps and flyers mlght have a |
© person’ in ;harge -among them called
”head gr 7P or ”master flyer.")

Palntérs

Stage Set
The palnéer i$ respon51ble for alLv;=
set palntlng and partlcularly any ’
- detailed paint-mixing. He might
palntjanythlngmfram a 1aV15h de= -
*sign to simple letterlng . Inter-
pret%ng the designer's elevation
PIDRprtanately3 the painter en-
larges the drawing to full scale
(sqe illustration).. ‘Painters allow
for the effect of dlstance (will
MthE_Sth_blaCk_llﬂeS .being. used
for the chicken's, feathe i show
] frﬂm the balcony?) and.-¢olored
'llghtlng (will the yellow chicken
loak like a white abominable Snow-
man under the lights?).. They. must
41s0 consider durablllty due to”--
/travellng (w111 the paint scrape
‘off in the moving van?), a. long

Elrun (will the chicken begin to

/ fade ddring the second month?),

[
! and outdoor use (will a surprise

" rainstorm turn the chicken  into
glblet gravy?) In some more -
_sophisticated backstage organlza-
tions, a whole crew may palnt L
scEﬂery under the supervision of
a master. Layout people perform
any ‘cartooning, involved in the

The lay-in people ‘(some=-
times called fillers) are usually
_ less.experienced-and do the prim-
ing and the -larger-scale painting.
(if a flat had to be painted part-

-ty chartreuse and partly avocado,
with absolutely no detail, lay~ in
peaple would do the palntlng )]

The more experlenced detail = -
painters do all the intricate” '
brushwark People holding the )
lowest level job, called "paint
‘boys/girls," take care of the

- equipment, clean: the floor,. and



. do routine work in paint-mixing,
» - ,although the. skilled painters
described above may. exchange -

i - |
‘\

responsibilities.. Ail Gf'thegéi
‘people fall under the heading
""'stage settings painter."

L2 VI"C 7 X F I it 377 &8 K 22 ir JF 3
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lesign drawfﬂgs aré marked in grids, fo
scene painter to enlarge the drawing
on the flat &

Q '

. '
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B Grips

Jm

'Grip" is 51mp1y another word for
stagehand Wcrklng under the
stage carpenterr a grip moves ,
scenery by one of the several me-
_thods_on.and .off-the-stage; - 'some="—""

. times by using machinery above and
‘below. the stage floor. Grips. also
- assist in the building of - the set—

and in the rlgglng Df the machin-
ery. 1

Riggers build equipment for aerial

~-and. acrobatic¢ shows;-or-variety - - -
‘shows which employ -acrobats. .They

also raise and lower trapezes .as:

~well as protective nets during the

performance. Riggers install the
theater equlpment used to lower,
raise, or support scenery, crystal

' chandellers, ete.
‘ 1{4:5 (fo*merly ;alled "Flyman”)

'The flyer lowers and raises scen-

ery and ¢urtains by pulling rapes
from'a place generally: abcve or.
to the side of the stage. Fr@m
this POSlthﬂ, these crew members .

‘Ufly'+all sorts of large, flat

scenery; which is attached to
machinery and elevated into the
fly loft above the stage for stor-

: age and then lowered for produc—

tion.. Flyers attach the scenery

-to the rlgglng, they -also prepare ’
"the stage during the show's re-

hearsal by installing any special
lines needed- in the flies -and re-
positioning flying equipment ac-
cording - to the hanging plan of

‘the show. - During the performance,

the flyer works from a cue sheet

.and is cued by the.stage manager
"when scenery needs. to be raised

or lowered.

66 . .
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Curtain: Operators

The respéﬂsiﬁility'cf”tﬁése bhckQ

stage workers is 51mp1y to operate
the curtains at’ 1nterm15510n or

. ‘whénever a scene’ change or a spe~ . .

~cial’scene requirés that curtains .
be, Opened or closed. -

Clrcus Superv1scr3 e N

ClIEUS SuperV1sors take charge Df :
all the technical rigging, moving

- of scenery, and use of lights

-within the circus setting.

i TOps”

Stage properties-(props) are often
extremely important to the meaning

of the play. .For example, a play :
called "An.Italian Straw Hat'"- -~~~
centers around the search for one
‘particular prop -- the hat. Be-

‘cause the way an actor relates’ to

a prop can tell the audience an
infinite amount.about the charac-

tgr; stage- propertles are 1mportant

Frops are broken into two grcupS:
costume props ‘(such as fans; -dag- -

. gers, and swords) and scenic props

(siich- as a roast turkey, a pogo’

. stick, or a rolling pin).

' Property Supervisors

Property Supervisors take care of N
all the scenic props as well as-

- specific costume props which the

actors or costumers do not obtain.. ..
They are responsible er rugs and

_.ground cloths,_and all the non-

recorded sound;effects in the

show. They have to sneeze, ring
doorbells, drop dishes, shoot guns,

and blow whistles as frequently.

as the script and director.requiTe.

A praperty supervisor also” super-- 7
V1ses the handllng of props durlng .



’ ;A‘Sample‘?rop:Liﬁth
Stage rlght table . T
U FR—- f;shbawl with water and two goldflsh
~ -a chocolate candy bar w1thaut nuts.
~ shaving equipment -
.. sandpaper -
oy . o awrapped Christmas present with plnk bow .
Stage ‘left table:
a rubber ﬁhlcken ,
a cactus plant as unprlckly as p0551ble
a guitar with broken strlngs
an idigbo ashtray ‘ : S
a set of barbells ' ¢ o oo
~ All of these items would either be carried on stage
- " | © by one of the actors during the play or a scene
' change, or set on stage by one of the members of
‘the prop crew during a: scene change. -
scene Ehange with the 3551stance ’ "sﬁrikeﬁ-thé»EIOpS (remove them
of 'clearers and grlps - : from the stage) and store them

Each night of the performance, - .gnﬁllithe‘next-gérfqrmaﬁce,
the property supervisor takes ' .., ho o
out of storage all the props § .
;iigzzrfgigiggeihswliszhgfssigss Although props in maﬁ&-prgductidps
which indicates the side of the are items bought, in stores, some.
stage where each prop belongs. " shows_requ1r§?pr§prmakéri th=71
The property supervisor sees that’ ;Guigigé asgf3~gofgifeisiiai§§§éy
each prop is located properly be- ny £ rops tall Te RDES

'catégcrles :
fore performance and is put away 7
safely at the end of the per- ¢ Exaggerated praps (for be;ng
a formancé, . S ‘ seen clearly from far away)

ST P O S S ‘"Lighter than reality" props -
Property Handlers ("Clearers') 7‘(we§ghlng much less thag tﬁe
’ ' item they represent) -

Prcperﬁy handlers assist the

property supervisor with setting !‘A”Chegp” props (costing less
props and handing them to the w to make than the item they
actors as well as with the man- . Trepresent would cost to
‘ual- sound effects. (The sound ' purchase)

of two people screaming off- e

stage might be needed in Act'II, S .
Scene 3). - They also help to = . ) ‘

73
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rlt would -be cheaper to mdke

,,1d1gbo tc the ‘audience. -

For instance,. to make some of
‘the props in a prop list, a prop
makgr might construct the plunger
‘as an exaggerated prop (the play .
might be a comedy in which a

.crazy plumber walks on stage with=q

an - enormous plunger, a baby's
swimming pool attached to the s
end of a hoe might exaggerate the
‘notion of a plunger) . The stage
barbells might‘need to be lighter
in weight than real "barbells.
(The-actor might have to act the
part of a muscleman who could 1ift
the barbells with his baby finger.

The weights might need to be made _

of 'styrofoam or papier- mache:)
.'And what about the idigbo ashtray?

.It will need to be cheaper. than

ex- |
Africa,
the

Teality. - If idigbo is very
pensive wood to import from

dshtray out of pussy willow
es ‘or whatever wood looks like
(D:amond
rings are a good exaiiple of props
which must be made’ cheaper than

life.)

.

" Costumes

For many prodUCtions,'the‘costumé
designer takes care.of all aspects
of the costumes, perhaps with the

assistance of volunteers. But in
most cases, the designer has
assistants. - ’
Costupers

A costumer .often takes the place
of costume designer and selects
costumes out of a stock or from
thrift shops and fits them to the
actors. - A costumer for a designer
will also fit the costumes to the
~actors. : :

- aters,

ers may also

‘branch-  gency change.

" The llghtlng d351gner

Wardrabe Superv150r f R

The wardrabe superv15or cleans
presses, and repairs all castumes
with the help of assistants. This’
person assists: actors during qulck
costume changes made offstage in
the wings or in the dressing rooms.
In communlty and unlver51ty the—'
the-wardrobe supervisor
often also acts as makeup Super=
visor. .

Dressér CCostumer Assiétamtj

In addition to packlng and unpack-

“ing-the costimes ‘and assisting-the-

ather
actDrS

wardrobe supervisor with
tasks, the dresser helps-
put on costumes in their dressing

rooms before going .on-stage; dress-
‘assist 'during an emer-

B

;'Lighté

1f fhere 13
one, SuPETV1se5 the lighting crew.
If there is no, deslgnﬁr, then the
stage manager is in charge of the
crew. | -

;Electri;ian Supervisor

An electrician supervisor arranges

.and- focuses the’ lighting- “instru-

ments, takes-care of all the elec-
trical equipment, operates the

.switchboard or the consolé for

lighting cués, moves, 11ght1ng
equipment when: necessary -in the
show, 'and prepares the stage be-
fore the show by clear*ng excess
lighting equipment and running
additional cables as needed. ' The
electrician supervisor creates
stage explosions, flashes, light-

‘e-ing,=fog;~smakejfthe<moon;aﬁd the



ERIC.

Aruitoxt provided by Eic:

L

.stars thrﬁugh Sp321al llghtlng
effects Any of these activities
mlght be perfﬁrmed by any assis-
.tants or operators on the elec=
trlcal CIéw. '

Lights Gpérators'

The lights operator 35515t5 “the.
elECtIlClan supervisor in all

- tasks, but’ especially in the
installation and controlling of
lighting equipment. (Note: -

an ‘on-stage lamp whléh has to
plug in and. actually function.
would be the dual responsibility

- .of the property. crewwand the,_f

lightlng crev. )

 Sound

- The two b351c tasks in the sound
* department are con51dered the
same job =- sound technician

and -sound operator -- because
when both jobs actually do ex15t
;in a theater situation, equal '

IESPORSlblllt]ES are shared. The

technician is merely-theé supervis- .

. or of the operator and might do.

*all the difficult technical work-
hlm/herselfiz In some situations,
the sound people are considered

- 'part of the electrical department.

"The. sound people are responsi- -~
‘ble for any hi-fi: recordings and .
incidental music used in the play.
For instance, if the director of
"Flower Drum Stick" decided that
"I'm a Yankee Doodle Chicken':

" should be heard in the distance

“ during the last scene, the sound
“‘department would find, record,

- and then pidy the music on cue.

s dying of chicken pox, the sound-

If. the -director wants the sound
of 50 chickens clucking in the
last'sc¢ene as_the leading lady

department might record this sound

_equipment.-
‘supervisek. the 1nstallatlen of _
‘speakers and mlcrophones, and the

" stage manager.

69-

on a chicken farm. However, " for a
51mple sound effect like a poliée
siren, 'a récord -could easily’ be

i

l‘purchased p» .

In a permanent theater group, :
the sound technician organizes and

.services a sound recording llbrary

For each- show, the sound téchnician

records all the music/sound cues of

the show and edits ‘them; the Te: ~

“corded cués are then spliced. to-

gether by using recording machlne
The sound technician

stage maﬁager s sound -communica- -
tion system.’
is. concerned with scenery to know

where to position sound equipment

. on stage.or have microphones flown' '

from above.  He/she is responsible-
for all acoustical problems and

-solutlons

In a show with both a sound

_operator-and a sound tezhn131an,

the operator usualiy runs the

* sound control system (including
" tape rezarded) durlng a perfor-
. mance.

A headset provides ‘him
with direct communication-to the
The technician -
always fcllows a cue sheet or

. scrlpt

Makeup and Hair Stylist

Many theater companies do not have

- makeup specialists or hair stylists
~ because .the work is done by the
costume department or by the actors-

themselves. When there .are makeup
people and hair stylists for a

production, they study the show's
‘Tequirements .(character; period,

situdtion) and make up the actors
and style their hair -- or wigs ---
according to roles. Both jobs

-7 -l:i\._ r.' : ; ‘.;';::' 753

"The sound’” techn1c1an"ﬁ



~ require occasional research for
historical or-period plays' and
characters .

Wheré How and
_with- What Background

' Do Ba:kstage Perle Flnd 5

Back to Steven, as he g?aduates
from Sandy Beach High Schooll--

It would not be easy for him to -
find a backstage theater job upon
graduation. First of all, few
jobs are available. The operating
budget of a professional show is
-tied in with the length of its
~run:- Producers—-of-a-Broadway- -
show with a long run-try to re-
‘duce the number .of backstage peo-
ple needed by spending mdney on
mechanical methods of moving scen-
ery, etc. ‘University and commun-

ity theaters buy machinery if the

staff feels that the .equipment
can be used. in many shows to cut

‘down the number of workers ﬁeeded -

backstage.' v

Steven would very likely ‘need -
much more training than his high
" school experience before even
geing considered.for a paid back- -
" 'stage job.
theater 'and his activities are a
good beglnnlng, he would need. ex-
tensive experience whether at a-
" liberal arts.schcol with a the-
“ater, a professional school,
a technlcal school.

Df gourse any EXPEILEHEE StEVEﬂ

ity theater would also be valuable;

 Summer ‘stockis probably the most -
~valuable, especially if Steven

returned to the same company year

-after year. Steven could perform
a. variety of-technical crew work,
- advancing each.year in responsi;
" bility. If he were interested in

'stage maﬂaglng, summer Stock mlght_

While his 1ntere5t in

‘be 4 good place for him to find an
.assistant stage manager job with

which. .to start., In whatéver capa-
city he worked in summer stock,
Steven would have the opportunity -
to watch how professionals work
and ‘to grow familiar with the Struc§n
ture of" profe551onal theater.

Unfortunately, Steven ‘would £find

employment difficult to obtain ‘even .

with an exten51ve and diverse back-
ground. Most backstage people
when' asked how they got their job.
said, "Through a connection," --

" a person they knew who helped them

to be hired. then,wthe connec-

© tion was a relative.

Unlike actors and announcers,

backstage people do not audition
for jobs.
- tage for some:
- factor for Steven -in finding back-

ThlS c¢an be an advan-
The important

stage work <- besides the people
he knows -- is his credits, his
experience.. 1f, for example, in

" the Tast show Steven worked on,

the producer may have hﬂted him or
he may have really done 'an infer-

ior job, the: experlence would
st111 be there-on his. resume.

Then, if Steven could tack to'
his resume a few letters of recom-
mendation from respected producers’
and. directors, he would.be. in good
shape to be hired.— But; without
the. experience and the contacts,

- Steven has little chance of: ever‘
.getting backstage ‘work.

Producers.
and ‘directors -are not interestéd
in young candidates with little
experience. An unemployed prop-.

‘erty master from Chicago explained:

'] am discriminated against con-
‘stantly because of my age (23).
0ld  age never seems o bother -
anyone, but youth is not some-
+thing. in vour favar when trying



-Steven,
find_ WOrk in one of. the many re-

fo be hired for'a
“job in a theater.

'pf@duéff@n

‘According to a technical direc-

.tor.in New York, the places where’
~ the most backstage people are

hired are New York, Los Angeles, .
Boston, Chicago, -and Minneapolis.
however, mlght ‘be able to

ngﬂal theaters located through-
out the country. Because hewﬁould
have a long-term contract with the
theater, there would be .little -

“chance for Steveh to advance to

a job on Broadway if he were work-
“ing in a_regional theater. _._How-. .
, his employment would be more

ever,
secure, than on Broadway.

- If Steven were interested in
working on off-Broadway in New.

" York, he could try to become ‘in-

ERIC
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- evening,

.should'seize every po

volved with a "SthcaSe" -- a-

.play in which the -actors and backf

stage crew work for no salary to,
have their work exposed to pro—=
ducers and directors in the city
This arrangement would be par-

ticularly useful if Steven were

“interested in stage managing.
. Because the showcdse rehearsals’

and performances occur ‘in - the .
Steven would have time
during the day to look for other |,
employment or to work at another,
job for earning money to live on.

In New York City Steven should

“see shows and talk to as. many the—

ater people as possible. He.
ssible oppor-
tunity to do backstage production
work, and-also.read all the tech-
nical magazines published in the

New. York area.

For the person who chooses tech:

nical directing as a career, a

source of work is schools. Uni-
versities with strong thcater de-\
partments and professional schools

‘have a person who‘'does all duties
- which a technical director in a
-Te5ldent company would perform .

and’ teaches at the-same time; the.
position may be that of "designer/
technical director."
‘which have 'more than one drama
teacher are apt to hire a designer/
" .technical B
”ffullatime

High schools

director as the second

staff.

The student interested in . becom-

_ing a stage manager should obtain

“directing ability and experience,

since stage managers are in charge
of ‘the understudies' rehéarsals as

“well as brush-up rehgarsals during

the run of the show and rehearsals
when a new cast member is added.

:.By directing a show or two in hlgh

school or college, Steven would be

bétter suited to deal W1th this
respaﬁ51b111t} o

If Steven wants to be a stage.
manager, he will most llkely join.
Actor's Equlty ASSDCLatlon, al--

‘though there is some work avallable

on off- Broadway for non-union mem-

bers., Participation in summer
stock is ¢’ channel for joining
Equity. Many stage managers hope

to become actors; as stage mana-

-gers they become aiqualnted with

producers and .directors.  Assis-
tant stage managers-are sometimes

_actors or dancers in the show..

Many assistants go on to become

-directors, producers, or business

managers. Of course many stage
managers like the career and fol-
low it all of their adult lives.

If Steven is 1nterasted in

_ painting scenery, he must join the
-United Scenic Artists Union, after

.painting ability..

taking a test which measures his

terested in making props as a
career, resident companies are the
best soufrce of employment because

salaried. p051t10n on the;;,

For people in-
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arfs coll@ge W|Th o
lwmﬁedmyemm&s;”

‘ThaT l cauld's+ége manage_éhows‘for sa ary as..

ad Y EquITY

th prafes— e

Iearned +he basfgé from wafkin
: sionaiﬁir You* ‘cannot always’ ga o back fcr

: aﬂswéﬁs..

' ““these companies often ‘employ spe- .
cialists to build properties.
Carpenters.or.set crew members
have limited employment Dppartun—
ities in school or community the= -
aters because usually only one
carpenter is hired to build, rig,
‘and shift scenery with the help
. -of students/volunteers., (Steven’
. could volunteer-if he were inter-
ested in doing backstage work as
- a hobby rather than a full-time
job. ) :

In resident theatgr,'some com-
munity theaters, professional -
.. schools, and universities with
" strong-theater departments, ex- .
perts in stage lighting are staff
\mémbers of the faculty. The light-
ing and control equipment for res-
"ident companies 1is owned by the
theater and is rigged, operated,
and cared for by the hguse elec-
tr1c1an

!nsflncfs are very lmperfanf

' career in’ backstage theater

The contradiction 'is clear.
Steven should have some education
beyond high school if he, wants a-
‘How-
ever, the way many people seem to
find work is if their father.and

:grandfather were also backstage

workers, im* whlch case. only a hlgh_
school dlploma is necessary :

Althoughk Steven mlght not be
able to land a job backstage on
Broadway, he Stlll cauld prepare
company or communlty theater
Broadway is "his _only.desire, he
could go to New York and keep try- .
ing with the hope that he is_ that
one successful person out of the
many who seek backstage work:

If
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T T UIhg Feiler Scemery Swudic . 0 L UL
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'{'f '-ngar big Broadway shows, éets are built in studi@s i
31lke the Feller Scenery Stule 1n New York The 7

\ - . i carpenter mast of- hlS llfe, and flgures that he has

v i . partlclpated in about 4,000 shows in his lifetime. :
\ Co= 77" His studio receives about 50 percent of Broadway's =~ . - Lo
S Flms = oset-building businesst At the studioj-sets for ishows s iimi: e
B i~ .are built from the d551gner's plans—and ‘the praducer‘s

e W"."LYSPElelcatans CDHCETﬂlﬁg budget '

i . , Usually,vabout :60 men wcrk for Feller in the studla
e - If the studio is bulldlng the sets for a large number
of shows, as many -as 150 people could be employed.,

_ Feller feels that- h15 ‘workers are- h;ghly creative;
He feels that Scene. bulldlng is more a craft than it
is engineering. For most—of the shows, he builds ‘sets .
from foam, fiberglass, or any other new material which

comes along. His carpenters can sew as well as any
tailor or seamstress ’ PR

] However, many of the techn1c1ans were hlred for
their job for reasons other than creativity and craftSE .
manship. Most of his workers have been with him 51nce - I

-~ they were children. Others are from mlnorlty groups .

“Whom Feller was dble to hlre once union rules became-

-11essgre3trlct1ve —

_Feller himself, even tﬁqugh he is 'in lDVE’wiﬁh :
show business,'" was forced into the business during
‘ the Depression. His father, a scenery builder, could
J— ... not afford to send Feiiér'tbwéollege”"instead he
: ‘ got him an apprentice job at a scenic studip, ‘where 2
Feller did everything including Sweeplng floors. He . =~ = = 7
i then worked his way up to master carpenter. He lives I
' with his wife above the -studio; because he works "24
"hours a day,'" and needs to be close. to the studio. |
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 Advice foriStudénti

from Praf2351cnal Baﬁkst_ge PerlE
, IR R
:Pr353551ona15 around the country
offer ‘the fDllDWlﬂgsadVlEE to
o students -about baakstage careers
~7--"in the - theater I y
Start ‘as’ an app%enficé in sum=
mer stock = that wlII help .
you to-make contacts. Commi 1
'your5a4f only to lookxng Far
~work in your field.’ 'If you
‘want to be a wardrsbe supetr=
" visor,.don't accep+ a job at

Montgomery Ward ‘in:the dress

“'depaffmenf and consider it re- -

lated. ' Find an @rganzzaTJQﬂ
you can register with that will
send you out ©h fFIEI.Ehows o

\such as showcaseﬁ \

Go to parties aﬂd meeflngs
.which theater perle affend
Many people have fauﬂd JQbS
from a contact fhey met at.

:fﬁg_.,

: hurflng the pdeucTnah

* down -for jobs. -
take that FEJeCTth, QUIT rlghf"”“'

“views of 'you.

it, don't == bécausé]ycu re
“'Those
who can't do- the work. properly .
eventually are -weeded 'out any-

way, becayse they can '+ take,

_The strain.

Prepare yaurself T@ be TUFned

If you can't ?

away.

Television is The big pl;ce fQﬁ

‘créw people to be hired., .In

" “theater, there are‘few Dpeﬁiﬂggjg~f"ﬁ

Don't make enemies. You never

_know when--that EHEHY ‘could be

“who yell and_ scream are remem- ..

in a hiring .position. It will
be hard not.to, though, because
there are & lot of temperamental
people in- theé _usiness. Those

bered more than those who do

- good work. - T - . -7=

. Wheh you are in a supervisory

t;%_;‘_Aaﬂ_gpeﬁJng_n¢ghi#pa£i%

1t's a difficult buSIﬂESS. It
takes extreme pEFSDﬂaltCOmmlT—
ment and sel f= caﬂfldEﬂ:é \
Since . there are,so many people

~ who want . your: 4@b you, 'have to .

- feel and know you haveisome-
- thing special {o offer; and,
more 1mpor+an+ly, you have to’
commun {cate. that to. +he proper
people. ' ,

Don't consideri backstage jobs) !
We-don't heed the competitiof.
|f you do not have the quali=-
.  fications fo'do the specific
' © job, don't try ‘foriit. It is
nat a creative thing |ike act-
ing where peop’le have djfferent

o 2’ i?. . 23(}‘

i

_position, there will always be

" not do their . job.

peop le underneath you who do
The work will

“then fall on you, as you will

have to caver for them..

. pened to me once (as a stage

~my job.'

" There will

manager) .
The crew head or stage manager -
always takes the responsibilify.
You cannot say,

offered a.good sum of money :to

'do & non-Equity show and you

- are Equlfy (which means you can

only do‘Equity shaWs). You have
to make, the decisién for your=
self whether or not you'il do
celh o k :

1¥y6u can'Fao T

I't. hap- -
I did their jobs and -°
couldn't get. my own work done.

"No, that's not

be times when you are" -



LR

"F““'i : +hem but remember that fgu1+y : =.Yéu never- get fé:ThE{pGihT‘wthéi

1" is a hassle to get ‘into./ All .- you can relax. -Even some of, Ther
i the really big jobs wi be ' ~ . ¢ big names in theater p%aduCTlgn

:uﬂlﬂﬂ JDbE—

doing & non=Equity Sth

It you afe caughf . are unemplayed a lot.
you'll- ~

be dismissed from the union.

.Janet, like Steven, is a.high .._

_school student. who likes to help
put productions together and pre-
fers not to be 'on displady' her-
self. Bezause Janet ‘enjoys work-
lﬂg with the audLDV1sual depart-

. ‘ment , ShE‘lS one of the students
who runs the projectors for the:
teachers when.they show films.

She also.has worked with closed-
_circuit television.as part of an
after-school club. Would she be
suitled to a' career. in media '
cproduction? [~

i

Perhaps.  'But,’ similar to back-
stage personnel,.she must possess
‘certain skills and mechanical
ability needed /for media work.'

In addition,. she must be resource-
ful, patient, and able. to .wotk
under inténse,pressure most of _
the time. ' Optimism and a willing-
ness to fail are valuable charac--

o tEIlSthS for someone with a spe-
clal interest in 21nematcgraph} #
or fllm adltlng

TE[EVISIGH 5Ta+|aﬂ5 emp loy. fllm N
5pez1al|5*5 who. are Sknlledfgp
@DEFETIHQ complex equ.pménf

It would also’be helpful 1f
Janet knew a little’'bit about
the jother areas outside her spe- -~
clflé dleLpllnE If she were . j
interested in lighting, for in- =~ /
stance, LnGWLng;somethlng,about';_. : : L :
how cameras work is useful. . Y S ! ;
/ ’ :

/
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,Most of all,

- props,
makeup and

. with the

. of the’ jmbs h,Y
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= L

she must . be ablé to
work caopgratlvelv w1th others 1n
order 'to make a pIDjuEtan run
smaathly ' . Lo
. !jn =y _

Nho are/ the Medla
Erpdu;tlan Peaplg and

' 'wﬁ.-a;t" Do ’T’B;:y, Do?

I ‘ Yeg, K

VFllm 1ike theater,

is“a collec-

" tive art 1nvolv1ng many people

who all'give some sort of crea-
tive a:s;stance to.a production.
Major f£ilms aﬁd larger television
stations hﬂggﬂmost of the same '
* ,jobs as backstage theater. .There
are the same gepartments --
costumes, llghts saundj

_ 11rstyﬂes -+ plus

some ddditignal ones: camera and
£ilm. (R-,lc of course only deals”
oungd éﬁement audio.).
In mEdlajthETE are §150 the two
supervisory pqsltlons technical
director and stage manager. Many
e 3351stants who

4
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" municate with the crew.

‘Floor (Stage) Manager

dlrectcr wears a- héadset to com- -

-6
-

The stage manager is the link Be-
tween the“director -and the people
who appear- on the air or on film
(just.as a- stage manager. in the-
aler ‘Is the link -betwEen
tor and the actors). In
televisih n‘statiénsé the
takes ﬁg
the stage panager.

small
director

In larger ta-

. tions the stage manager, as in
ktheater,,wears:héadphonas and  coim-

set,

‘municates with all 1nvolved 1n the.

prcductlmn

"'Other duties- of the stage mana—
ger are'mo; Rl :
" -* Gue the actors ';\geESQns

appearing’on fhe air. .

Relay time QUES

Relay lghtlng d IECtanS‘

A tachnlcal dltecQOr ﬁoordlnates :
all the technlcal facilities and -
‘operdtions of a produatr@n such
as ‘lighting, sound and cameras:
-—'1nclud1nﬁ "TEmOtE"uPTDdULtiDﬂS
. (AM'remote" is a broadcast Nhich

. occurs away fram the studio Such
as at a -church servige, leltlEal

' -,:onventlon, or athletlc event. )

The te&hnlgal dlIECtOI ﬂSSlgnS

' workers 'to the job they do beste

During-a television productlon
the technical director. carries’®
out the leECtDI s™~commands by
operating a video switcHer that’
determines. which camera $hots' and

'“S)ECISI effects will be broadcast..

On a‘television set, the’ tcchnlgdl

82

_sion and films:
"ture,
-animation,

changeg and 11ght1ng correc-
tions ' - '

"Adjus% ﬁoni%ors for teleyisibn'

. performers tO

. wiiv e
“* Make perfprmers Dmfortable
by answeriﬂg'thELr needs

Chanwe the” tltle cards on a
telev151on show :

Camera .

There are several dlfferent klnds
of camera specialists in televi:
tvs, motion pic-
news” (s¢reen reporter),
special effects, assis-
This book will discuss

head’,

tant, etc.

" in.general terms the job !''camera

* Assist in property “and §genery

ae

the direc-" "

the’ responsibilities of _

.

*

J

4

o

operator” for bath tElEVlSion and '

TFilms )

.-




“——— " "The camera specialist (director
qf-photagraphy, cinematographer) '
must understand and follow cues
from the director. having to do -
with camera operation. The cin-
ematographer for an interview show _
hears the director through the B
headphones saying, '"Follow the

&
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Mlet's

- vision set.

83

"

as he walks onto the stage,'"
have a closesup'oﬁ.thé
mike," ete. 'The camera operator
must master the camera in terms of
its movement following the actors
or performers on a movie or tele-
He or she has the
opportunity to become creative with

doctor

€
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ﬂ\

.ists hired.

the use of camera angles, particu-

~larly when working on a dramatic
£ilm.
- for both television and films are

. The following procedures \

important parts- of the ﬂamera Qp+
eratar s job: : ; |

Unc0111ng cables and not
running over them
1

Holding hands on the 'camera

. Keeping eyes on the view-_
~findeér ! - ‘
Avoiding sudden moves of
_the camera

Adgustlng COntIOlS and check-
ing the monitor screen in.
back of the camera so that
the whole subject is in.the
picture

Being aware of obstacles
when moving so as not to
bump into ‘them ‘

grqund and fgregr@und in m;n@

.Trying to keep eye level with
> the people being "shot"
iﬁnowing the kind of shot pos-.
“sible from any dl%tance and
from- any angle '

Knowing caiera’ len:es and the
kind ‘of picture each produces.

Some camera operators for small
television stations have the addi-
tional tasks of prace:s;ng, edit-

ilng, and cutting nh31r own film

since there are no fllm special-
other film raspcn51b111t1es “such
as mixing chemicals for film-pro-
cessing machines and. maintaining,
the darkroom and other 5pec1a1—
ized equipment. -

If Janet were more interested in
fixing cameras than in running them,

she should consider the jobs of

motion-picture equipment SupeerSGI -

and machinist (sometimes called -
"malntenaﬁce englneer")

Janet might also consider the job

of motion picture projectionist.
Aside from the person who runs the

projector at the neighborhood movie

_ house,_a projectionist is the op-

erator of the film prcjector which
directors, producers, and editors
use to view the unfinished and fin-
ished film on a movie or tv set.
The projectionist threads, runs,
stops, and rewinds the prajector

as well as inspects and stores
fllm

Film

Somewhere between the categories
of "Camera" and "Film'" belong the
v1deo engineer- and the video-tape
recordlng engineer. Like camera’
gpec1allsts, ‘they deal with "film"
(video-tape) while it is being
shot, but they do not operate a
camera.

The widéo eng;neer 8its in the

- control booth during the filming

of a telev151an show and balances.

the picture composition by oper-. -

ating the controls which regulate

“the quallty, brightness, ‘and con-

trast of the tv picture. Wearing
a headsEt, the engineer works
closely with the camera operator
31thér in the studio or at a.''re-
mote." ' Video EﬁglneéIS*takE part

in the productlnn while it is on
.the air, and the quallty of their

work - deflnltgiy and 1mmed1ately
affects the show.
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film editors:

-vision stations.

. signers,

S must be*ﬁn artist,

The video-tape recording engin-
eer records live programs on video
tape and plays previously taped
programs, commercials, "and an-
nouncements. '

Also concerned with film itself .
. are the vault custodian and film

clerk. Both of these jobs deal
with -storing-and organizing film
for future {

or an oaean partlng in thetmlddlei

The most important job concern-
ing film itself is that of film
editor. There are two kinds. of
theaterical and

Theatrical film

non-theatrical.

Sy editors work on feature movies

and television shows. Non-the-

. atrical editors work on industrial

and educational films, or at tele-
Three-quarters
of the more than-7,000 film edi-
tors-in this country work in tele-
vision. (See "Scriptwriters' in

‘the.previous chapter for the kinds

of scripts in film and television.
These same  scripts will usually
need film editors.)

" A film editor, with the help

of assistants, edits movie film
and sound tracks. The editor is
as important as the director, de-
and actors in molding
the assorted pieces of film into
one cohesive product,-and in mak-
ing a creative .statement on film.

H

Films are rarely shot in .the

‘sequence of scenes that are fin-

ally shown tu an audience. O0Often
there is as much as ten. times more

" film shot than can be used in the

The film-editor
writer, critiec,
and director WhllL qﬁlactlng the

final ver51cn

" scenes that w1ll be uzcd and

79

arranging them in an orderly pat-
tern for the audience.

A film oditor for a dramatic
motion picture has the greatest
opportunity for creative decision-
making. On a motion picture‘the
editor works on the film as it is
being produced: the editor views
each day's shots with the producer
and the director and listens to

. their Suggéstions,

A film-viewing machine enablesr

“the editor to. run film backwards

and forwards at varying speeds.
The editor uses a wax pencil to
mark the sections. of the film to

.‘be cut and later cuts them with

scissors. (This "task is often _
performed by assistants.) The
editor also synchronizes the
sound track to the actors' lips

-or the narration to theé appropri-

ate action in the film.

i

After being edited the film is /

"viewed by the producer, director,

. more suggest;cns

and other interested people who
discuss revisions and suggest fur-;
ther Ch4ngeq, Anatner 5hOWLné to

~This prgcess
continues for some time until the
film is ready for release.

While the diféctor is viewing-.
the film, the film editor makes
the atmosphere of thé cutting

~room as. pleasant as possible for

the director who can be more cre-
ative in an atmosphere where there

"is no fear of expressing feelings.

understand the director's

During the editing process, the
editor tries to grasp the feeling
of the completed film by trying to
concept.
Each change of emphasis ("'Shall

we go from a close-up of the boy
to é clmae up Df the statue in

the mean;ng of the fllm._EEdltlng



Film Bditors Make Many Decisions

Film editors d321de whether there is Sufflcient fllm
: ) coverage to tell the: "stary".ln the mast effectlve '
o way. . .

Example. The editor might. suggesf addx*a@nal
footage for a dagumEﬂTary about the various-
breeds of daqs which had neglected. to mention:
or show German shepherds, COI!IESJ—DF pDDdles.

EdltDTS ‘time scenes to .give the film a pace which

e r~wau1d _hold- thewaudience_s_attentlantnmﬁ_m;wvw_yp_;;,;Hm,.n.w,

Examplei ShDF+Eﬁ!ﬂg long, pha+agraphlc land- - -
scape shots in a murder mystery thriller for .
Televnsnan is part of the edlflng process.

Editors must understand the feeling and meaning of

-each scene 1n order to. fit the 1nd1v1dual scenes |
‘togethet to develop the plut effectively. -

. Example:. The news pnafagrapheﬁ may have shgf
"t+he incidénts of racial unrest over the last
few weeks leading up. to an all night negotia-
+ion session.  The film editor needs to under=
. stand the substance of ‘each EplSGdé to show haw 1
each led Ioglcally Ta the ther_
Film edltars decide where to make cuts in the film
sirice the first version always runs 1Qnger than the
length d351rable for an audience. : :

_Example: Editing "How to Cook an Dmelef“ film
for television, an. editor mlghf delete the part
when the ccok goes out TG the hen hQuse to gafher
+he eggs.

Film edltars decide where 5pealal v15ual effects 11ke;
dlssalves or trick photography are needed

Example: The editor .might decide-that ina dra—
e matic fitm when the fwo central characters are
having a violent argument, it is effective to
‘dissolve to two lions roaring at each other in
a za@ scene which had been shot separately.

-

o,
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-?ntingz the film editor

- characters in the film.

- As in theater,

“times riggers.

~is the greens planter who.sets

i
[

‘a matter of communi-
inter-
what the director is trying
to put on the screen. The final
product is in a style which is an
expression of both the directox
and the film editor. :

sically

Just 'as the edi-or communicates
with the dlrthDrj 50 it 1is ad-
visable to communicate with the
scriptwriter. The film editor
must know how to relate to the
It is .
just a matter of technique
when a film editor asks: '"To
whom do [ cut now? When,.why,
and how?" Technical skills, how-
ever, make the film "play." It
is a demanding and precise job to
assort, discard, and assemble the
pieces of film which make the fin-
ished product a personal interpre-
tation, partxcu]arl} for a dramat-

not

‘ie film.

 Depending on the size of the
television station or the impor-
tance of the film,assistant edi-
tors assume ‘many responsibilities.

. Possible titles for these assis-

tants are: assistant film editor,
film inspector, film viewer, film -
technician, film Qpllgar, sorter,
and film lodder.

U’",h

aset

film and television
production requires carpenters,
painters, stagehands, and some-

1 Their duties are
basically the same as those of
their counterparts in the theater.
(Sce previous section on backstage
theater.)
_ ts up
any. greenery or landscaping on a
movie or television set.

cc

Props

Added to the backstage theater list
is thé ShOPPET, wha goes to stores
The shop-
per technically belangs in the
"costume'' section because he/she

- could also be assigned to buy

“The” costumer in télevision will =

"film or television show.

One addition to the list

" have assis

costumes and accessories for the
cast memberz B

Costumes

design if there is no.designer on
a specific show. But the: cos-
tumer's usual tasks are to:

Plan specific costumes with
or

the directo _
Measure actors for size of
costumes

Locate, order, or make cos-
tumes (being aware of differ-
ent shades for color or
black-and-white )

Return rented costumes to”
" owners or store them in ap--
propriate wardrobe room.

1]
'

Lights

"Gaffers' run the lights for a
They
adjust the lights on the perform-
ers .and on the set. Gaffers help
to create character or the desired
mood. Settlng all the lights.
prior to a show, they operate the
dimmer during the telecast (actu-
ally controlling the lights durlng
the performance), supervise the
lighting board, and store cables
and floor-mounted lamps when the -
production is completed. Gaffers
;tants who share these

respon51b111tles . .
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"music would wear a headset to

" as needed.

Sound

Sound in media takes on far great-
er importance than in theater.
In radio, for instance, sound is
the only dimension. T
Audio éngineers control the
sound portion of a telecast or -
film. For example, the audio en-
gineer of—a—tetlevision show which
starts ‘each program with a lady
screaming followed by mysterious

hear cues from the director such
as, "Dpen boom mlke, stand by with
the music, hit the screamlng lady,
sneak in the music. These pro--
duction workers. operate the con-

- trols inside the studio which reg-

ulate sound pick-up and transmis-
sion for live studie work, record-
ed work, and network or ”remgte"
pick-up.  They also check and -
control the microphones used for
special effects and music, tape
recorders, and turntables. ~The
music may be 11ve, taped, or on

‘a record.

A551st1ng the audio engineer

" are microphone boom operators.

Through earphoncs, they listen
to the .instructions of the audio
engineer in one ear and the pro-

_gram in the other in order to

control and adjust microphones
~They are also respon-
sible for suspended as well as

. boom mikes.

The sound effects specialist -
works on a film or television
show,-accumulating the sound spe-

cified by the script or director.
Possible sources for sound cues
are the souncd-effects library or

recordings made by the sound crew
“itself.

The sound effects spe-
cialist synchrOﬂlzeE the sounds

- so that they are heard at the
right times during the film.

Sound duties are also assumed by
other personnel, such as recordist,
mixer, re-recording mixer, cutter,
and playback equipment operator.

ﬁakeug»

Makeup artists in media have more
to do than those in theater be-
cause they apply make-up several
times during the production. They
make up the performers keeping in

__...mind the qualities of cosmetics
under lights in color

agd black- -
include:

and-white. Other tas

g“the hakbdp appear
Mpeutral’ with.the lights

* Creating characterization
(particularly in dramatic
"movies or television shows)

* Touching up the performers'’
makeup during the production-

_‘ Keeping makeup neat and stored
properly ’ ’

* Taking inventory and Drderlﬂg
stock periodically.

Hair Styling . ‘ .

Hair stylists are used more fre-
quEﬂtly in motion plctures than
in theater or television. They
style the actors' hair or wigs

‘according to the historical per-

iod of the film or the kind -of
characters being portrayed.
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:How and with What Background
Do Media Production People-

rlnd Jobs?

?Preparatlon for a media broadcast-
ing JOb begins in high school.
Janet's participation in theater
and audiovisual groups at Sandy
Beach™ High is a good start. She
should complement her extra-cur-
rlcular act1v1tles with film,

""" or audiovisual

,clagses Math science, and vo-

C

Most film editors have a liberal
arts education because there are
only a few schools which offer
special training in film editing.
While in college Janet, as an
aspiring film editor, would take
courses related to the kinds of
films she might like to edit:
arts and humanities courses for an
interest in theatrical films, and
education courses if- her interest
were in educational films, as ex-
amples.

catlonala

urses are helpful too.

If Janct's partlcular interest is

in film editing, she should take-
high school courses in English,
art, and photography. Building
and operating an amateur radio
station right at Sandy Beach High’
School would be useful prepara-
tion for media production jobs.

Further education beyond high-
school would be desirable for
Janet in planning a career in
media production. Technical
training in electronics is a help-
ful avenue; a college degree might
be even better, especially if
Janet wants to advance to super-
visory positions. While in col-
lege, she should join any radio
station, film club, or closed-
circuit operation avallable to
her. o A

- The student considering becom--

ing a director of photography tar
a film needs at least a three-
year course at a technical insti-
tute -- ‘a course. which includes
instruction in mechanical and
thlhtlt aspects of camera work.

A more advantageous course of
study might include a bachelor's
degrce from a liberal arts col-
lege fallowed ‘by a Master of Fine "
(Arts in film, a degree which many

top Elnematographers have Dbtalned,

Most prcfe551ona1 medla pdeuc=
tion people agree, however, that
the most valuable experience is
gained out of school. Photography.
should definitely be a hobby for
those interested in camera and
film jobs. Janet should learn
how to: '

- - e T
Use a camera

‘Make a seqﬁeﬁce of shots
which tell a "story"

Cut and splice film

* Run the school projector.

A part-time job in a film-process-
ing lab of-a photo supply business
is helpful preparation.
Professional media production

people must possess a Federal
Communications Commission license’
(see "Announcers' in Chapter Two).
Anyone adjusting or operating

-broadcast transmitters in radio.

. and: television stations must have
an FCC license. ~Janet could begin
studying in high 'school to. pass
the necessary exam for her license;
courses are available to help stu-
dents prepare for the test. o

When loéking‘fDrAher firstAjob,
Janet should have some awareness
of .al’ goes on in film, tele-

vision, radio with-a reasonable

89,



Doris' Career

Doris,

a successful film editor from the West Coast,

 started her career as a messenger in a film studio.
She eventually worked her way up to an apprentice's

job.

She advanced to become a script clerk, am

assistant editor, and then sound effects editor.
She left the security of -stable studio employment

to work on a free-lance basis.

For.a while she

edited commercials and industrial shows and now is
editing major dramatic motion pictures. '

ERIC

Aruitoxt provided by Eic:

‘proficiency

St. Louis, _
“The placemenf bureau of the col-

in mere than one arca.
She should also demonstrate the
potential for being a skilled
craftsperson in a specific pro-
duction area. A good place for

< wind,

Janet to start might be a film- =~

processing lab where she would
get the strong technical back-

ground needed to compete for jobs.

Because the best media production
jobs require union membership and
it is difficult to procure a un-
ion apprenticeship, Janet's ‘next
step might be to try non- theatri-
cal,non-union jobs. Manufactur-
ing companies, religious, medical,
government ,and educational organ-
izations may have their own . |
film-units. After gathering some
experience working on non-theat-
rical films, Janet could apply for
union- membership if she desired.
Unions require--experience for
admission. To obtain experience
in editing industrial (non- the-
atrical) films, Janet will have

to seek work in the big cities,
New York,
Detroit,

pgrtlgularly Los Angeles,
Washington, D.C., Chicago,
.Houston, and Denver.

lege she attended might -be able
to help her locate possible jobs
with industrial films.

" . the same process,

'a small'station:-in-a rural

If Janet were fortunate enough
to be hired as a film apprentice,
her duties would be to splice, re-
number, and deliver film,
After fio less than three years
Janet could be considered an assis-
tant to.the film editor if her work
were good and a job opening avail-
able. As an assistant she‘would
help the editor synchronize the

"sound with the picture, break the

film down into scenes, take notes
during the screening,. and file
film. ‘

After nc ‘less than eight years,
Janet would be eligible for a film'
editing position, but could easily -
not be hired for one due to lack
of openings. Non-union jobs have
but take about
half the time for advancement.

The step after being a film editor
is producing and/or dlrectlﬂg

For many of the media production

‘positions career advancement means

moving from a job at a small sta-
tion to the same -job at a.larger
station.. A production person at
area

- would perform many t:asks at the

same time. (See '"Announcers.')

" A cinematographer from Detroit

'started as a production assistant

=

H
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_in a small station in Indiana. , Advice rfor Students
He then worked his way up to as- - from Media-Production People
- sistant cameraman and did simple - -
‘news and quiz shows. He now has ~Many of the:pieces of advice listed
a job-as camera operator for a - in the backstage theater section
large station and ‘does more com- apply to Janet as she aspires for
plicated, interesting shows: a media production job. Some addi-

tional advice given by profession-

Ed, an Academy Award winning ~als exclusive to media jobs is:

- cinematographer from New York,

suggests that an aspiring produc- Be ready to face the problems
tion person do anything related of 'not enough' on a filmor aT
L to the skills of the job for a television station: not
_ ~_which he/she hopes. The aspiring _ enougn budget, time, personnel,
technician should then : .space or._freedom™~—ou might o
L ‘ L have to make artistic sacrifices.
gradual ly: suggest, offer, push, i Y T
= T — ST L You may often work in cramped
and prod people into lefting o o i
o L quarters. Sometimes, you'll
you do what you want to do. o a7 )
— A : o feel that there is a set way of
Then, you get a sample of your . . LT
N s s doing everything which |eaves
work and can sell it from ho room for oFiainality.
"tilm' door to 'film' door. : o ginatiTy.
After some years, friends and- a If you are interested in com-
reputation substitute for sales . mercial success == in making
effort. Advancement comes as money and establishing a repu-
_ You have more freedom fo do - tation.-- train to be a sensi- -
© your own work. o ) tive tool for the 'vision' of
e e . o the director, or the intention:
A cinematographer might advance y - T
. of the film. «If you are in-
to dlIELtlﬂg, produglng, editing, i e o
terested in-artistic success,
or writing. Many cinematographers . ; . soq _
. : , A T +rain to be an artist with a
ﬁbssess the skills to be still
; R 7 Sl basic technical acqualnfance
photographers, sound technicians, —
e soT A with the :FEf? . =
gaffers, and electricians. Some ;
are teachers and ¢0n5ultant5 at + - You-may have 1o work on commer-
‘the same time. . : cials, which will be artistic-
i R cally humiliating. Do it for
ACQOT?%Qg»tD QIOf?S%%Onélé’ﬂ,rf a while if you must, but don't
Janet must be aggressive and self- Lo T
IR e , get stuck at i+.
confident to convince people to ; _
be interested in her work. Any = Be prepared to be asked to fol- .
friends she can make ‘%wlong the . low a life=style which you do
‘way may .prove helpfulﬂx Filling not -like. Think about how you
jobs with friends is $till a pop= .+ might want to déél‘hifh tThat.
ular tradltlon in media. :
Q :
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More specifically, cinematographers Job Outlook
had the following advice: i o A
. Media production people have irreg-
ular hours, firm deadlines, and
pressures which constantly build
up. Yet more and more talented
people are. seeking media produc-
tion jobs. The competition is in-
- tense. S

Get ready to be asked to shoot
things which are not true, or
will contribute to a statement
‘that:is false or misleading.
You may have to film a commer-
.cial showing mosquitos light-
ing on an arm.-not sprayed by ‘ S
the terrific insect repellent . Both industry and governmental

and avoiding an arm sprayed with  agencies are making greater use

the great stuff. -What.the pub-  than in the past of film and video-
’Zﬁfﬂ“?ﬁ"~w%"+%cwd@ezﬁ*+-kﬁéw~?5w+hafafhém~M~~—~tapegﬁthere—iswaisazan;iﬂerease;aimmmamcgsau

first arm was coated with ice film use in education. The popu-

cream -= wouldn't you light ‘larity of movies made specifically

on it if you were a mosquito?
This example may be made-up
but it happens all the time.
Commercials aren't the only

for television and of television
commercials for advertising is’
another factor in assuring that
media production workers will con-

tinue to be in demand -- despite
the competition for jobs. Finally,
" women are gradually finding more
opportunities than in previous
.years in media production.

films,that lie. Dramatic
_ films and even children's
films lie, foo.
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IV THE BUSINESS AND MONEY,ASPECTS OF PRDDUCTIDN* .
. ' 7 . CAN 1 ORGANIZE WELL?\\\
If you answered ''yes' then angwer * Would I like to supervise
thé fnllow1ng questions. activities at a television or
o s A
* Would I like to be in com- radio 5t§t1°n'
plete charge of and pay for Some possiblejobs are:
all elements of a production? - 7 .
1% élements of a Rrodugtlon ) Program Department Director
Some possible jobs are: «  Production Manager
) o ) News: Director
Producer . : o s
. . o Program (Production)
.Executive Producer
XecUTive = Assistant :
Associate Producer
- Assistant Producer Public Affairs DurecTar
RS o General (Station) Manager
* Do I like working with people ggsj:?gi*Mégééii'
T and .coordinating-activities, N PYrg pe
\ § iyé,d? élﬁzyeiiamg leader- ot Am I good at persuaéicﬂ?. Do
Ship qualitiess _ I like to sell?
i C SAame nocss b Tala = .
y Some possible jobs are: Possible’ jobs are:
E?ﬁ?ﬁ?!iCEUSSﬁégé) Mahégéf “Literary Agent’
Production (Company) Manager - - L= ]
- A A = Script Rental Agent
Publicity Directer . e I
L L G _ Personal Manager
(Public Relations Manager) oo -
By A T (Business Agent) .
Press Agent (Assistant) - e A ,
RV . Booking Agent
Theater Manager ‘ SR
i oz Ticket Broker
‘House Manager
) - TR E . Tv=Radio Time' Sa|eSDeFSOﬂ
Box Office Treasurer T
i ) Sales Manager
' (Head) Usher Traffic Manager
L 4? "Ticket Taker = 9;
- K ‘fg'*sgfx : )
: :‘;/ ‘ Y
. a3 R -
-]
y q & )
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PRODUCERS

Gail is on the South Cubby High
School Committee to plan an even-
ing of theater tv celebrate this
year's graduation’ ceremanlez ’
The committee must: '

¢ Sglect’a play for the event

T ) o, 4
* Choose the cast and director

Decide where and when the.

BT
B
s

“production willtake placer "

The, other members of Gail's
committee are in favor -of a new
play’ written by an elderly -woman
from the neighboring community of
Tukitown. , It -is a satire based
on the life of a chicken farmer
in a place much like South Cubby-

~which the ertET _has carefully

,tion for many reasons.

~Gail's argument,

disguised as "North,GupPY "

Gail is opposed to the selec-
"She feels
that if the committee selects an
original play, it should be one
written by a:resident of South
Cubby. The parents of the gradu-
ating students would probably
prefer to see a play written by.

a student. Thé South Cubby par-
ents are proud and competitive
and. have not forgotten that Tuki-
town béat South 'Cubby on Thanks-
giving Day's football game this o
year-- final score.77 to six.
Also, there are many chicken far-
mers-in South Cubby and-Gail feels
that parts of the play may be of-
fensive to them. After hearing
.the .rest of the

.committee decides to wait aﬂother

day before vatln; on the play .

) Selectlon

. the cast and the director.

Next,
They
all agree that the directow =iitl

choose cast members from A

K

the comm1ttee must select

those students who have an average
of C or betters but they cannot’
agree upon a director. - One. person
suggests Miss, bullton, a secial
studies teacher ‘whose only direct-
ing experience was last year' s '
South Cubby "Egyptian Revue.' The
audience loved the show. _Actualiy;
the show wasn't much, but they

_loved_the pyramids Miss Dullton -

7 bUllt as scenery.

‘Gail was on the publlclty com—
mittee for the "Egyptian Revue"

- and racalls how MlSS Dullton spent

the ent'twe budget on those pyra-

mids and h d no money left to print
pub11c1ty gosters or advertise the
play in the newspapers. /Conse-
-=quent Ly, half the seats were empty. -

Gail feels ‘that Mr. Bell, the
music teacher, would be a better

 choice for dlrECtDT since he would '

_place of the production.
‘of the committce felt that the old

_spend the money more carefully.

Gail also mentions.that selecting
Mr. Bell would save additional ‘mon-
ey on musical dccompaniment for
the show,~-sincg he plays the piano
qu1te well hlmself The rest of
the committee considers Gail's
ideas and decides to wait another
ddy before votlng on the director-
hip. _ :
'Next they discuss the times and //
 Members ',

swamp a half- mile down’ ﬁhe road

from the school would beé an ‘excit-
ing place.for the prcductlon The
swamp had been filled in by sand
several years-ago and.all of-the
high grass had been-cut away. It

was suggested that seats could be
arranged around all four sides of |
the swamp.  The audience could -

‘walk to the swamp right after .

commencement -and—thel| production




T

could begin around 10 p.m. and

end around midnight.

“Agreeing that the swamp idea
was innovative and exciting, Gail
questioned its practicality. Too

- much time and effort would go in-
to setting up the ‘chairs and the
stage area. Platforms would have
to be builrt. Furnituqe and other
scenéry would have to be carried
all the way to the swamp. She
mentioned that the audience might

~met-care-torwalk-the-haltf=miter—
'Alse it might rain and there =

. "'would be no copvenient indoor

}alternat1ve site.
auditoriim would be a much more

1

/

£

at the. produc=
tan Should not be scheduled on
. / commencement night. People might
o be tired and elderly people might
.| not want to-stay out until mid-
' ﬂ;éh?\ Besides, the students

would preter to celebrate -their
graduation by having parties
that night:. .. -

- She suggested that the ﬁerfor—

cgraduation when the students of
South Cubby were still studeqts
of, South Cubby.

It could be the
final and biggest event of the

year. The rest of the commlttgg
after listening to Gail, -decided
to wait another day betore Vctlng

on the tlmc and place, |

. Gail left that meetiny deter-

“mined to convince the fommittee.
She fell asleep that might thlnk=
ing about what could happen if
the committee didn't go along
with her ideas.

Everyone marched up the street to
| 1 the old swamp to seé the play.
,i Gne/man, who had a.little too.

\\/ : x i -

"mance take place the night before

£

The high school

convenient location, Gall thought.

= Europe—to-see the graduation -

" was about

';all she had_said. /

[,[

S
She dreamed that -/
it was cﬁmmencement night and*tha /
‘f

95

much puschto drink, fell down and:
ripped his new trousers. Many .
people grew tired half-way there |
and decided to skip the play and
instead went out for COffEé and.
donuts P A

Those who did arriveeat’thé ':vl
swamp came much later than expec- |.
ted. One actor was missing because .-
his parents made him come right ‘
home to see his Aunt Virginia who
had flown in unéxpectedly *from

Mis 5 e e
still putting finish- P'.}
on the three-story- h;gm-”:
was building fgr SEEﬁ— J
When the play finally started iﬂ-- K .-
Gail's dream, 12 chicken farmers | '
got qngiy and stormed out in pro—{
test, | throwing eggs at the. actors }
and M;SS Dullton.” Suddenly, it '
-began.to rain and what was left of .
the auﬂlence qiéckly ran away/. o LT

Dullton was
ing touches
chicken she
ery.: '

The actorg continued until’ the}
felt the stage platform sinking
below the sand. They jumped off] i
‘the stage just ‘as it sankK /into [ U
the earth\, All that. could be sgen Yo 1
of Miss Dujlton's giant chlcken/was !
«its beak ajd head. Miss Dullto
‘0 stand up and glVe a -
dies leszsn when ;

off It %as
mornlng She WEH§§¥Q school and
prepared herself forfth; comm;ttee'
me#tlng Th;i%eeglng turned.out ’
to;be brief. The other membérs .
4greeq that Gail was right about
They d221ded on'
a ‘student-writter play whlﬁh Mr.
BG1l :heerfully greed ta d&ract

‘The skills whach Gail shawed in
estimating and/planning, ‘Solith Cub- -
by's. produchlqn are :erta%nly
skills which a praf2451énal pro-
ducer would ﬁeed pdeueeTs must -
understand @gw fo 'plan all the

.‘. 5  ‘&£;?J; :5 / 3 ;.

%QElal S'
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_~—ducer wou,

elements of time and work involved
in a production. For example, =
Gail's skill in understanding
what the audience will or will
not -1ike is an asset to a produc-’
“er, who must always be conscious
‘of the audience's needs, prefer-
" ences, and M ture. A good pro-

18
" chicken Earmlnngas not right for,
‘the South Cubby audience. ;One

" producer. dESCleEd the instinct
_for_judging a good sho hiVlng

T

C’ ents:

]

a “gut feeling abﬂut the pgcple
you're derving.' Another skill
“needed by the producer is the
* knack for using limited ‘facilit-
ies to their ‘maximum advantages.
Producers have done w0ndeifu1
work in inferior theatera ,and
" with inexperienced actors/and/or”
very little money. Proddcers musf
be aware of the: hyféen traps in -
productlon and the chances for

fallure .I-“ﬁ P

Ga;l has always liked theater

" and movies. Although she niever
tr;ed out. for any'school plays,

. ‘she always worked on publicity
committees and ﬁftem ushered dur-
iing perfﬂrmances -She has had’
/many part-time JDbS in businesses
and she hopes to work her way up
to a managerlal p051t10n when she
is in college. This is a useful
background if Gail ever hopes to,
~become a -producer. But she will

--need certain other skills and tal-

Gail shDuld

I various productlon
in the art of theater: and/or media.

" A theatrical producer, . for example

. should be familiar with lighting
and stage design; a film producer '

¢ should know about film technlqu;s

7"’“‘"*‘such—gssvrdénetape

”i Producers mdst also have a - good

c@mmﬂnd of the Engllsh Jlanguage.
"Gail :hould be able to speak’ ar- |
tlculately and to erte well '

3

Ed
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She should be creative insofar as
having good ideas, having them
often, -and b31ng able to express

. them.

{know - that a play.about..

Gail would alsb need organiza-
tional ability .3 n order to coor="
- dinate thé. many activities whlch
coﬁ%rlbute to one production.
must be able to Keep things in
“logical Grder

Produﬁ r5.als0 feel that Gail

. should have certain perSOnallty

.10us about herself

" and the desire to work hard.
g

,klndness

—

16 be sdcdessful™

“ She should be ser-
committed to -
"her job, have.a sense of humor;
Most
important, however, would be Gail's
behavior ‘when working with crea— -
tive peuple
ness, even arrogance, when dealx
ing with ideas’ and patlence, even,
when deallng with peaple

_ What Do Producers DD?

C G ; ook
A producer for radlo tv, films,
and theater has many more ccmpll-
cated tasks thaﬂ/Gall en:ountered
in her ccmmitteE work at South -
Cubby High Sthool.. #In order to

help students flnd out more abcutﬂrﬁ.i

what producers do, Jorge, Michael,

. Sheldon, and Polly described the

know :gbout all .~
technlques with-

5

job of producing.

theater and commercial movies;
Jorge and ‘Michael produce radlc
.and tv %hcws and educat;&gal fllms

Gall like many other people, .
may not. understand the ‘difference

between a producer arid a director. ...

‘The producer- is the "higher" of
the two 9051t10n5 in- thnt the pro-
ducer arranges all the details’

and finances. As producer, Gail .
would decide dates,. times, and
places for rehearsals and would
also arrange tq f;nance the shmw

P

\

_She |

She’ needs aggressive-

Polly and Shel-=
don are prafesglonal producers in




and how to syend money. The pro-
ducer is the director's '"hoss."

Tasks and Activities

Question: What tasks and activi-
ties do you do during vour working
time?

Jorge and Michael
(Radio, tv, educational films)

| gather all the necessary
factors in putting together
a show such as researchers,
writers, performers, crew,
articts, etfc.

| supervise, plan, or conceive
individual programs (or a ser-
ies of programs).

| arrange a performance datve

and establish rehearsal dates
- &

and times.

| raise funds and look for
sources that will enhance the.
production.

| travel to other nations when
dealing with joint productions.

Polly and Sheldon
(Theater -and movies)

| assemble the cast, writers,
directors, technicians, de-
signers, -composers, and --

if afilm-- the film editors.

| am responsible for the fina!l
product so | supervise at ev-

" ery step of the way. | accept
or reject everybody's work
down to the clean-up crew. |
make sure everything is done
on time. . '

| decide where the film or
play will take place. | rent
the facilities of a theater or
studio that has the necessary
- equipment. '
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| arrange all financing and ap-
nrove expensec. | raise money
from other pecple (who invest

a lot and expect a large amount
of return). |f the movie or
pltay tails, it hurts my repu-
tation.

! must decide whether or not

to use a top star who will draw
+he audience but wili cost more
and need a fancy wardrobe and

a special dressing room.

Particularly in'a movie, | may
take insurance out on a star sO
that the- show does not suffer
because of illness.

| am baby-sitter, lawyer, doc-
tor, and mother to the people
who work for me.

.___.O—_—_—

Producers' jobs can vary a great
deal. A news show producer, for
example, would have the security
of working in the samec place all
the time, while a movie producer
might have the problem of having
to rent a facility for each new
project. In commercial movies,
producers who '"live'" at or are
affiliated with one studio are

now almost completely unheard of.

Independent producers (producers
who work for themselves and make
individual films for many dif-
ferent sources) are dominant.
Film producers usually make any-
where from zero to three films
in a.given year, perhaps more if

the films are short documentaries.

Theater and movie producers
also take big financial risks.
Often they work for a percentage
of the amount made; if the show
is a failure, the producer luses
ratiier than makcs money. Income

&



results from box office receipts Sometimes producers are urder

and sales of refreshments and contract to their financial back-
souvenirs. Occasionally a pro- ers for a specific amount of money
ducer will own the "rights" of a which they will get whether the
show. This means that if a re- show succeeds or not. Television
cord, book, or tv show i: made and radio producers are paid week-
from a movie or play -- v. a movie ly, so there is less risk iavolved.
from a play -- the producer will In a field with many unstable occu-
earn a share of the profits from pations, the radio and television
the sale. - producer's job is one of the few

relatively stable positions.

8

Career Enhancements

Producers, like actors, directors, and writers, don't
necessarily work from nine to five. They are involved
with their work all the tame. :

Question: What do you do outside of your working aay
that enhances your career as a producer?

Jorge: There is no "outside" of my working day. Almost
everything | do enhances my job. | keep up with what's
“happening local ly and nationally -- polTtically or
otherwise. That helps to keep my work relevant.

You can never tell when something you do couid relate
to your job. | went to see a band last night. | might
want to use them as part of my television show.

Michael: Read, read, read. | observe fhe world, 'satisfy
. my curiosity, and meet people.

Polly: A-play | see at the ftheater could be related to
a piay | want to produce. Going fo community meetings,
giving guest lectures, and keeping up with the arts all
enhance my work. Also, | sew costumes, design.posters,

~ hammer nails, or do whatever has fo be done to get a
show up on tTime.

Q

Sheldon: Since-! do not work in New York, | find it
helpful to visit the city and see plays. | also meet
with other prcducers and with playwrights and script-
writers who are looking for someone to produce their
work. |f I'm producing a show which has stars, | go
with them to their interviews. There is really litftle
separation between my working time and my "spare" time.
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How and why
Do Producers Become Producers?

There is no one, two, three, or

23 ways to become a producer. All
producers .advance to their jobs
via some unique pathway. Many be-
came producers by sheer accident.
Michael described his first step
in becoming a television producer:

[ revisited my college campus

to share a beer with my Yormer
roommates and found out that
they'd begun a graduate Teach-

ing program in television. |
enrolled. A fong and varied
career began with a boftle -of ale!

Mnst producers, however, did
participate in some related extra-
curricular activity when they were
in high school or college. Others
claim they were independent, did
a lot ¢r reading, and stayed away
from group activities.

A student might participate in
drama, newspaper, yearbook, or
musical activities -- even science
labs help to steer him/her toward.
a good background in performance
" and communications. A knowledge
of film processes is helpful to
"studants who want to produce fllms
or television shows.

Most producers,would agree that
a young producer should have a
~college degree, or even a master's
degree. For example, four possible
educational pathways are: o

Jorge: B.A.'in Psychology and
Education, M.S. in Human
Development in Television

Michael: B.S. in Drama, M.S. in

" Television
"Polly: B.A. in English, M. A in

Theater

Sheldon: B.S. in Business
Accounting, M.F.A.
Acting {Directing)

in

A combined arts and business back-
ground seems to be the best possi-
ble preparation for a producer.

Producers agree, however, that al-
though their educational experien-
ces may have been helpful to them,
they learned much of their ''trade"
after they entered the field and

learned from what other people had
to offer. :

Although some producers have been
"overnight successes,' most produc-
ers reach their jobs via many years
of ‘experience in the theater, films, ==

“or television.

A voung producer might find many
aspects of the job very satisfying.
in the theater a producer might
have the joy of-seeing a full
house and the realization that his/
her efforts were partially respon-
sible for attracting people. If a
play is a big critical and finan-
cial success, the producer's Te-
wards would be even greater. The
chance to do bigger and better
productions can be gratifying, too.
Finally, producers enjoy the intex-

play oi ideas which occurs when
_ creative people work together.

As was mentioned earlier, there
are no clear cut patterns to be-
coming a producer. A few sugges-
tions of "career ladders" -- jobs
or "steps" one takes in order to
reach a certain job -- given by
producers were: :

Telev151on/Rad10

Volunteer for tv show led to
Production Assistant led to

- Associate Producer led to
Producer. '
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Why Did You Become a Producer?¢

Jorge: My lovs of children. My first interest was
in children's v because | have greaf concern for

the sarly years of. life. Television has a tremesndous
tmoac+ on the community. | have things to say to the
people. I'f you.want 1& go about changing +htngs, tv
is the one source which reaches aII.

t did teach at first, but that Wns a dead end for.
me. | ‘like the producer's schedule and, most of all,
1 like'meeting people - whtch ! did nof ge+ To do
much as a Teacher

! need -the type of JOb which is hngh energyr keeps
me running ‘and on my toes all the time, and. glves me
exposura?fo people who are doing things.

I+ may be a cliche; bu+ there is no buseness like
show business! ~ :

Michael: The producer is the focus of all ideas and
decision-making and is the creative beginner. * Be-
cause the producer is the seat of power and the judge
of what is tasteful or not, | naturally gravitated
toward the job. ' :

Polly: Even fhough my parents advised me against the
theater for economic reasons, | real ized that | had
the natural talents and abilities to be a leader in
that business and .| went after it. The atmosphere.

of excitement and creaflv.fy whlch surrounds a pro-
ducer led me to the .careers -

Sheldon The affluence influenced me. 1| wanted to
be a big producer and make a lot of money. | also
love the publlcify I get. | am attracted to.the glit-
ter of being in show business. As a producer | go to-
New York and see plays, have meals, stay in suites,-
etc., for free. The fringe benefits appeal fo me.

‘The power to control. the whole fabric of a play or
movie was a greaf affracflon
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Theater

[y

Assistant Stage Manager led to

Stage Manager led to
Director led to
Producer.

Another step on the theater
career ladder might be "motion
picture producer," as there are.
producers in theater who go on

to produce motion pictures. Many
television producers started with

lesser jobs at small television
stations, and gradually advanced
to larger stations. A news or
talk show producer might also
become a station manager or pro-
gram manager of a large network.

S5

Advancement can also mean working
on larger projects, with bigger
budgets. Co

.~ One producer said,

Advancing depends upon develop-
ing a wide array of talents
more or less simultaneously.

I some’are missing, a large
rut appears.

A young producer looking for ad-
vancement within the television.

. industry would have to prove him/

herself first by producing the
"best show for the least money."

Other Work

.
Question: What other work could ‘you be doing with
your background and experience? ¢

Jorge

' Teaching

Administrative work with

community agencies
Developing curriculum
Educa;ional research
and evaluation
Michael

Tv reporting (news,
public affairs)

Magazine editing

Consulting for the
government

Managing a supermarket

- | 101

Polly
Teaching
‘Directing

Writing

Sheldon
Acting
Directing
Accounting

Any type of
business work
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‘Advice for Interested Students
from Professional Producers

- The profe551onals would warn stu-

dents about having unrealistic
notions about the glamour and sim-
plicity of a producer's job. The-
ater and media bu51ness is not
"fun and games.'" Neither is it

as financially lucrative-as people
tend to think -- at least not
right away . :

The four producers each had ad-

. vice for students considering gen-

eral fields of theater, telev151on,
- and broadcasting.

Jorge (broadcasting): The field
of broadcasting is diverse --

there are researchers, wrifers,
technicians, business pec ‘e,
administrators, financiers,
artists. Get a formal educa-
tional background. As the job
market grows more compeflflve,
educational qualifications in
the field will become more im-
portant.

Do not commit yourself only
to one iield. Use each experi-
ence as a step in the learning
process and draw from your ex-.
periences for what you are do-

ing at the moment. Be an inter-
disciplinary .person.

Michael (television): Read,
write, see plays. Act if pos-
sible. Paint at least one
still life in oil. Participate

in the world and play with
ideas and your curiosity. Be
“committed to exploring the
world and know that tv is a
good vehicle for doing it.

-

Polly (theater): GUCon't! But if
you must, consider it very care-
fully and be fully aware of the
responsibility. Don't undertake
a career in theater unless you
have complete dedication.
Sheldon (theater): It's not all
giitter. |It's a very rough bus-
iness. Most actors are unem-
ployed most of the time. Get
involved with smaller companies
and repertory companies. Be
well-informed of what the "real
world" is |ike. Nobody cares
about what you did in hlgh school
and college.

The following advice from producers
shows that people have differences
in the way they view their jobs:

Jorge: Experience the community
while you re getting your edu- .
cation in the field of communi-
cation. Have patience and per-
severance. Be aware of what's:
happening. Read the newspaper.

Michael: Look. for an opportun-
ity fo work for challenging
people.

Polly: Be aware of the studies
you must undertake, the long
grind without recognnT:on, and
the long hours of work. In
ancient Greece to be in theater
‘meant to be dedicated to the
god Apollo. The feeling of com-
mitment has not chanded even
" today, particularly for pro-
ducers.



Sheldon: Do noct become @ pro-
ducer for the artistic party
of it. You-have fo stary of7

commercial. DCon't try to ap-
peal fTo just a small audience.

Appeal to everybody. *Hire
‘names' if you can. Do nof
axpect everything with which ¢

vou deal to be a work of arft.
Money and the box office are
Aimportant. Get people tO come
se2 your productions. Do not
go for perscnal satisfaction
in arts.

Producers face endless details
in their day to day routine, and
the constant pressures of their
)ﬁobs can be exhausting. Many pro-
ducers also find that the endless

searching .for funds can be an un-
pleasant task. There are always
petty problems centered around
_people's attitudes and personali-
ties which can make the producer's
job less pleasant.

Producers sometimes have to make
difficult decisions about ethical
issues.  Professional producers
in theater, film television, and
radio mentioned such issues as:

* There is always the conflict
of producing a show you feel
is immoral or unethical. It
is. not impossible to say 'no.'

As a producer you try to make

97

-producers are employed.

_the best coentracts you can. -

Inevitably, you end up hurting
people along the way. The low
percentage of working actors
has something to do with it:
everybody is trying to make

it to the top and you are in

a position to shatter people's
dreams. You hire the people
who can best fulfill their
jobs, and fire the ones who
cannot meet deadlines or can-
nat work to your satisfaction.

The major conflict is that of
compromise. You want to in-
sist upon your personal stan-
dards of quality while others
are trying to ''cut corners."”
There are always disagreements
on matters of artistic inter-
pretation.

What is the Outlook
for Those
Planning to Become

Producers?

in the "big
commercial

Producers interested
time' theater, or in
films or television, are better
off in New York, Los Angeles, and
London, where large numbers of
However,
more and more small theaters are
appearing all over the country.
Boston, Massachusetts, for example,
has several within the city. The
population growth of cities such-
as Denver and Houston has brought
with it a percentage of the popu-
lation who want and need theater,
ard theater groups are appearing.
There are now repertory companies
in nearly every state because peo-
ple demand live theater. Broad-
way theaters are often filled to
capacity. The more theaters there
are, the more producers will be
needed. Many small theaters are
being opened because they cost’
less to operate than the larger
ones. But they still require pro-
ducers. There will always be an
audience who insist upon seeing
real theater with real people in
front of them. ’ ‘

Television production depends on

. the amount of advertising money

1

available. New York, Los Angeles,
Chicago, Philadelphia, Houston,
Boston, and San' Francisco have
major tv markets along with other
big cities. As radio stations: be-
come more and more responsive to

03
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social issues, there may be better
chances for producers who work to
meet community needs to find em-
ployment. Minority members and
women are finding increasing oppor-
tunities in television, and radio
to a lesser extent. There seems

to be a trend toward more free-
lance creative activity in tv and
radio. A producer can sell his/her
property to a television station,
but, of course, if it proves to
have no ‘audience appeal, it will

be replaced by the work of another
free-lance producer.

The biggest demand for producers

is in documentaries, training films

for industries, and educational

-films -- rather than in commercial

television or movie endeavors.
Producing is competitive. Only

those who are highly dedicated and_

talented will be likely to find
opportunities. :

THEATER BUSINESS' AND MANAGEMENT

Gail's best friend Joe was also
on the South Cubby committee to
choose a production for commerce-
ment. In fact, he handled all
the publicity arrangements him-
self, sold tickets in the cafe-
teria during lunches, and kept
track of all the expenditures and
profits of the production. Joe
even ushered the night of the
production. Everyone remarked
how charming he was as he showed
peoplc to their seats and pointed
children to the nearest rest room,
as was frequently necessary.

Joe is a goocd peace-maker. He
stopped a food fight in the cafe-
teria last week. But although he
is pleasant, he also has what his

_parents call "good business sense."
He earned his spending money last
spring by collecting old test tubes
which Mrs. Tougho had thrown away -

" in the science lab and selling

them as bud vases. He particular-

ly likes the theater and all the

business which is involved with -

it. Is a job in theater manage-
ment a good idea for Joe?
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‘production.

or a serjes of- plays.

Possibly, but Joe needs a lot
more experience planning theatri-
cal occasions and working with
large groups of pecple. Like the
producer, he would be responsible
for handling many aspects of a
particular'production,'and he
would need organizational ability
to execute his responsibilities
smoothly.

Who are -the Theater -
Business People and Managers
and What Do They Do?

There are several steps involved
in putting together a dramatic

The first stép is to
form an organization. An "organi-
ation" could be anything from

the South Cubby Drama Club to a
group of professionals working to-
gether and pooling thelr funds for
a single idea.

 The organization selects a play
The pro-
ducer may do this with, the assis-
tance of a general manager. For

a professional endeavor, a theater
has to be rented from a theater
manager.
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The box office of any large theater employs many ab )
‘ workers to respond quickly fo audience demand for

tickets. ’ Co .

Then the production is designed ' perhaps tours, and ther ends.
“and cast, and various parts of The receipts and expenditures are

the production are prepared by totaled by the box office trea-
their respective departments . surer. The final balance is then
(see Chapter Four).: determined.

Next, the press representative If Joe were to visit a theater
(or publicity director) and the in New.York or some other major
press assistants and agents get city to see a production he would
together to promote an audience. receive a.program or ''Playbill"

which lists the business staff

i i m- . .
Once the production is asse involved for the production.

bled and the technical and dress
rehearsals_are held, the play rums,

. : o | 1()5
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‘might occur between the lighting
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A Sample Program Listing

Staff for.

"Shakespeare Tames the Animals" in Three Acts - B

General Manager. . . . . . . . . . . . Mousie Macduff

Press Representative . . . . . . . Othello Associates
Company Manager. . . . . « .« « « « . . Portia Piggson
Production Stage Manager . . . . . . . .Hermia Haress
- Press- Assistants . . . . .Romeo Rodente, Henny Hamlet
Attorney. . . . . « « « + « « + » . . Cleopatra Clemm
The people listed above all the general manager is planning a
have something to do with the spe- season or a specific production,
cific production, whether it be and then supervises the fulfill-
"Shakespeare Tames the Anlmals, ment of all plans. For instance,

or "The Wizard of 0Oz." if a company wanted to have-a sum-
mer season with the theme of
"Great American Plays,' the com-
pany manager participates in the

selection of specific plays.

The general manager manages all
the business affairs of a theatri-
cal company when it is in a par-
ticular city. - He/she is the su-

pervisor of the people listed The press representative is

above in the sample program ex-’ hired to do the publicity for a
cerpt and is in charge of the show. Press_assistants may be
overall production schedule. The -~ hired to help with publicity. The
general manager makes sure that responsibilities of the publicity
the "house' is managed well, or press department are varied, but
(that is, that the fire exits they include writing the biogra-
are marked, seats are clean, and - phies of the cast, director, and
there are sufficient ushers for ° _ producers which appear in the

the anticipated crowd, etc.) . "Playbill.!'" The press assistants

make sure that the information is
correct and meets the actors',
director's, and/or producer's
.~approval. The publicity depart-
© ment also writes news releases, |
submits photographs to newspapers,
and writes announcements.

The company manager and/or the
production .stage manager acts as
a coordinator -- once again -- of
the many elements of the produc-
tion. Fovr example, this manager
has to solve any problems which

person and the sound person. The An advance press agent makes
company manager also works with all the necessary arrangements for
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a play to go-on tour. The advance
press agent for the road company
of "Shakespeare Tames the Animals"
would have to—check in ax the
local theager and provide the
managers with information about
the arrival of the scenery. He/
she would also be responsible for
making sure that the scenery ar-
rived at all. - -

The advance press agent checks
with the theater's publicity di-
rector to make sure that the pro-
gram is being correctly used. He
also makes sure that the advance
billing outside the theater is
correct, and that the sign does

“not read 'Shakespear Times the

Animals.".

While on the road, the advance
press agent makes hotel reserva-
tions for the actors. He visits
the drama editors of local news-
papers to arrange for them to re-
view the show and requests that
feature stories about the cast
appear in the papers. He might |
also deliver an advertisement at
this time. The agent's job in-
cludes going to any nearby radio
or television stations to set up
interviews for the stars of the
show. Even local organizations
such as Women's Clubs would be
contacted in order to drum up
business.

Another group of jobs is con-
cerned with the theater building
itself rather than a specific
production. This group includes

the theater manager, house manager,

box office treasurer and assis-

/ tants, and head usher and ushers.
ld

A theater manager should under- .,
stand the tastes ¢f the audiences
in the area where the theater 1is
located. . He/she might, for exam-
ple, think twice about scheduling
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a Shakespearean play if 90 percent
of the ccmmunity are high-school
drop-outs. The same would apply

to the manager of a movie theater:
if 90 percent of the community were
over 25, he would hesitate before
scheduling a children's movie.
Thesprofit, after all, from show-
ing a movie to an empty house would
be small. '

The theater manager's first con-
cern is the comfort, entertainment,
and saiety of the people who come
to the theater. Qften a house man-
ager, head usher, and ushers are
hired to help in this responsibii--
ity. The manager sees that the ..
lighting, heating, and air condi-
tioning all are working properly.
Managers also have to make sure

that the theater and rest rooms

are clean and that the refreshment
stands are stocked with enough food
and drink.

A theater manager is involved
with business matters such as the
hiring and paying of employees, =
advertising, and the upkeep of the
building and its contents. The
box-office treasurer, who collects
and records money made from ticket
sales, assists the manager in this
responsibility. The box-office
treasurer might also help the gen-

-e¢ral manager with financial plan-

-

ning. The ticket-taker checks and
collects tickets [from people  com-
ing into the t ter, and might
also deny admittance to anyone who
behaves in a disorderly manner.

The manager of a "legitimate"
theater tries to convince produc-
ers to use that ‘theater building.
He informs them about the theater's
excellent seating capac1ty, flexi-
ble stage area, precision back-
stage equipment, copvenient loca--
tion in town, etc.

.

A,
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~ The manager of a motion picture
thecater selects the films shown -
in the theater, and buys the soda

. pop machine or the popcorn self-
butterer for the refreshment stand.

The manager of a drive-in has to
make sure that the grounds are
clean, the speakers for automo-
biles work, the playground Sec-
tion is safe, and that the traffic
coming and going is kept under
control.

Theater managers,
head ushers, etc., must work even-
ings and weekends when theater

“-attendance is at its peak.

-

How and Why do'Pe0p1e
Become Theater Business
People and Managers°

. Most people who hold highly re-

sponsible jobs- such as business
manager chose their specific
occupations in order to combine
their_interests in theater and
management. Many people who are
ushers and ticket tZkers take jobs
in_order to support themselves

.wh11e they "look for emp!oyment

of a more artistic nature in the-
ater. An usher, for example, in
a Broadway theater working even-
ings and two matinees per week
would have time to attend several
auditions during the weekdays.

Generally there is no set way
to get involved in theater busi--
ness and management. Some rules,-
however, do apply: press agents,

. for example, must belong to the

Association of Theatrical Press
Agents and Managers. People can
only join that Association after
working as an'appréhtice with an
agent for at least 60 weeks. Ap-
prentice work might consist of
typing, writing, or general sec-
retarial and clerical duties.

© Y 0

house managers,

Most press agénts are college grad-

_uates who start as office assis-

tants or secretaries to producers
or press agents.

Theater managers usually start
by working as ushers in a theater.
It is typical for theater managers

. to advance to their positions by

working within the industry, ra-
ther than by acquiring related ex-
perience in some other field. The
best preparation for a career as a
theater manager would be experience
in hgndling publicity and finance.-

What is the Outlook?

The number ‘of business positions
available depends, of course, on
the number of theaters in Qpera—i
tion. There does not seem to be
any growth in. the number of pro- -
fessional, legitimate theaters.
Therefore, finding managerial posi-
tions in the top-notch profession-
al theaters will never be easy.
Dinner theaters and small pro-.

fessional and semi-professional
theaters are becoming increasingly

_popular and present a need for
‘managers and business people.

Managers of smaller theaters will
have to handle-many responsibili-
ties. One person may be both-box
office treasurer and.business man-
ager. [The ticket taker may also
he the usher, and the bu51ness
manager and the house manager
might be the same person.

The outlook for a student inter-
ested in mandging movie theaters
or drive-ins could be good if he/
she is particularly ambitious and
willing to start in a lesser ca-
pacity if necessary. It is gener-
ally easy to .find work as an, usher
in a movie theater.
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~equipment to film her own scr1pt
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Movies have become increasingly
popular. . Americans love the mov-
ies. 1In 1946 there were only
about 100 drive-ins in the United
States; now there are about 5,000.
More movie theaters have been open-
ing the.the form of '"group cine-
mas'" -- that is, more than one
theater in one building. In

“

TELEVISION AND RAIPIO DIRECTORS

%

PR

- Yolanda never had much to do with
~drama at school because she was

7 too busy working with the audio-
< visual club and thé school news-

'paper

"With the audiovisual club
she helped film special’ 'class pro-
jects and was permitted to use the

.. for a social studies assignment.

RIC

,Aplayed a good sense of news.
“and/or one of her reporters were

"Yolanda was’ also .editor-in-chief .

of the newJpaper and wrote several

'spec1al news -articles herself.

S
As ed1tor in- chief Yolanda dis-
She... .

always at the scene when something.
newsworthy happened -For example,
she just happened to be at the
school  baseball game .when a fresh-

‘man pinch-hitter hit four home

runs -and stole -home plate.

Yolanda's '"nose for news'" would

" help her if she were interested

in a career as news director for

a radio or-telévision-station.

Her ability to write interesting,
factual,,and ona51onally enter-
ta1n1ng artlcles .are also an asset.

,1zat1onal talents.
rector for a tv or radio.station
-she would have to understand the

“of the broadcasting business.
‘understanding. of film. (1nclud1ng
- video-tape) and. film processes.is

particular the large shopping malls
geneirally hnve~ at least one movie

theater es

Fo- . bus1ness -min-
ded ‘1 .¢ vutlook, %or a
carecr T management could
be good.

All'radio)and television direct-
ing and’ managing careers Tequire
organizational.and administrative
abilities. Yolanda S newspaper
experience is a .good way for her
to practice and develop her organ-
As a news di-

problems of reporting, and.coor-
dinate the many aSpects of ‘a.news -
program. . .

Managers at rad1o orT telev1s1on
stations have to know. all facets
An

essential to them. A student would
learn 2 great deal by participat-
ing in'an audiovisual club to see
how 'a video- tape is made.

It would . also be advantageous--w.
for a student to have some experi-

- ence with public relations work.

For a student, that could mean .
writing ‘advertisements to be broad-..
cast over the public address system

at school ,for the school newspaper.

A
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People in managerial jobs should

be able to stay calm. One manager
of a television station said that
his job is "like flying a plane.
You must. get everybody to move in
panic situations." Particularly
in live broadcasts, such as news
programs, calm level-headedness
is invaluable for a tv manager or
director. .For example: when it
is 5:58 p.m. and there are two
more stories left to be prepared
‘for the 6:00 news program, a news
director must be able to work
without going into a panic.

What are the Managerial Jobs

Availrble in Radio and Tv?

_Chapter Two has a whole section
devoted to.directors. The direc-
tors being discussed now in busi-

. ness and management are a differ-

" ent sort of directors. The dif-
ference between the two groups 1is

like the difference between being

director of a hospital and that of

a symphony orchestra. The concept

of being in charge is the same,

but :creative skill for the direc-

~ tors in'this section is not as
important as managerial ability.

Most radio and television sta-
tions have four basic departments:

* Program

* Sales
‘* Engineering

(see Chapter Four)
* Administration.

These four departments work to-
gether to broadcast programs which
will appeal to the sponsors and
the audlence

~ The program department selects
and develops programs to go on

the air. Programs are selected
from three sources: 1) some are

110
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"and 3) some are

_work,

* program assistant;,

produced locally -- such as a news
program; 2) some are supplied by
independent producers and- -syndi-
cated companies -such as "The Merv
Griffin Show' and other talk shows,
‘liated with
the three major nc.works -- ABC,
CBS, or NBC. 14:  latter group
includes "Rhoda" and most of the
programs seen on television be-

.-tween 7:30 and 11:00 p.m.

The radio stations in the United
States are either independent or
affiliated with a major network.
Most television stations are con-
nected with one of.the three na-
tional te1eV1s1on networks. = The
others are 1ndependent or connec—'
ted with other stations in a group

. broadcasting ‘system.

If a radio or television station *
is affiliated with a national net-
that does not mean the sta-
tion is "owned" by the network
The national network supp11es some
of the station's programs and in
turn, receives a share of the
Tevenues.

Announcers (see Chapter Two)- are
members of the program department.
But an aspiring director would be

. most interested in the positions. -
of program department ‘director,

production manager, news director,
_and publlc af-
fairs director.

 Television or radio program di-
rectors make the final decisions -
about the selection and scheduling
of programs the station will broad-
cast’. They also administer the
station's programming policy by
choosing programs for the station
which offer not only a bal-

- anced package of entertainment,

but also to uphold the station's
programming policy. (A station's

~ policy m1ght 1nc1ude not show1ng

\\

—

t
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Large vs.

Small

The .nature of managemenr JObS at a radlo or teleV151on
station varies according to the size of the station.
_..In.a large station, jobs are highly- Spec1allzed and

people are hired to perform ir one specific capac1ty

In a smaller station one ev

admln;stratrve, and-sal-
same time.. Small stati.

affairs dlrectors)

ee may have production,

Lo )111t1es all at the
TR Sl
the jobs: mentloned ln thi,

~ do'not: offer many of
s« .ion ‘(such as’ publlc

At a-small statlon the news di- .

rector also has to be a Teporter in many caseq. g

Often the job’ t*tles are somewhat dlfferent.

In a

radio station- there usually is no prcductlon manager,.

but rather an assistant program
: the same TeSpOﬂSlbllltleS.,umm_;

pornographic programs, or programs
which make religious, -ethnic, or
racial slurs, etc.)

A.production manager deals with
the details involved in program-
ming: choosing personnel to be
hired, alloting space, and decid-

ing on what kinds of equipment are.
The production mana-

.needed, etc.
ger supervises all the studlo

. activities.

A news director guides the over-
all news policy for the station,

and is responsible for every news-

cast going on ‘the air. Every fa-

cet. of the news program -- includ-
ing the broadcast qurnallsts --

. is the responsibility of the news
director.

A program or production assis-
tant helps to assemble and coor-

dinate the various elements of a =

- program. These assistants do
such jobs as helping to-transmit
 cues, from the director to'the
'announcers, and assisting with
props and visual aids used 1n
'the ‘production.

5 111

.people, lawyers,

d1rector*who performS'

A public affairs director super-
vises and edits certain public ser-
vd ce productlons'ahd seérves as a -,
means of communication between the

statlon and thé community.

The admlnlstratlve department is

‘represented by the general (station)

manager and the business manager..
As the head of the television or
radio station, the general manager _
deals with all the daily problems
of running the station and. deter-
mining the station's general poli-
cies. The general manager also’
handles the station's relationship
with:the Federal Communications
Commission and other government
agenc1es '

,Accountarnits, public re1atlons
researchers, and
clerical people all work under the
general manager. The business man-
ager also works under the general
manager in handling the finangial -
end of the station's operation.
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. How Does a Person Become
a Radio or Television Director?

Qualified peOple usually flnd JObS
by knowing somebody in a prominent
position in the broadcasting indus-
try. The general manager of a sta-
tion knows people who are qualified
for jobs at his station by having
met them at function: wme N
conventions, an : "ings.
One station managui said ot his
‘colleagues, "They have to know

you to want you.' Friends call
friends to offer JObS when there

is an opening. :

In.general, people advance in
broadcastlng management -by moving
from a smaller station to a larger
‘one. Many. people enter the broad-
casting industry on a part-time
basis,. and gradually work their
way toward a full- time position.
Change of. setting, greater respon-
5ibility, increased independence,
.and higher salary are the factors
broadcasting managers use to mea-
sure advancement. '

Why Do Pecwle Become
Televisic® or Radio
Directors and Managers?

A news director, a general mana-
ger, and a program’ department

< director explalned why they chose

their careers:
News Director: ‘| wanted to
be involved with hisfory: fo
serve pecpliz by telling them
what was 77in ne an in the world.
| was readi-3 “he New York
Times at tha ay= of five.

. T¥ became ve:y important to

""me to absorb 1s much news as
pOssible. | remomber the

“bell chimes when Franklin
Roosevelt died. | always

went places with my parenTs

1

i loved to read.

General Manager: |t is simply
a matter of metamorphosis. You
enter the field, and then flnd
out what you want to do ‘in it.
Some people are happy working.
“in any managerial pOS|T|on at
a station. | nled a job
where | could - hape all the

~other jobs in. the station:

Program Department Director:

b think |
director.

als inithe"fiéld of
of advice: ,

_perience.

-from .all walks of -life:
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T is nice To have good pro-
grams on the air each day or
night- and know that you are’.”

the one who is primarily re-

sponsible for them. That.

sense of satisfaction pos-
sible from the work is why
became a program

, Advice ‘from
Broadcasting ManageTs.

: and deci-

There are many prob:
sions an aspiring brc .casting
Yirector would face Profession-

.hese bits

I you want to explore the world,.
and have a great desire to'com= -
municate what. is happening in
the world to-as many people as
possibie, @ career in broadcast-
ing managemenT may be suifable
for you.

Get some writing and film ex-
"Writers' and those
experienced with “1eir craft
are the ones who can find jobs.

Broadcasting. directors can come
the
C|Ty, the country, -suburbia.
The. school you went to is a

key facTor when Trylng To find



a job. It doesnfT rea1ly mat-
ter what fown you came from.

Be very realistic. Don'+t
expect to graduate from col-
lege and suddenly become a
director at a major station.
Start with small stations.
lf you have a top position
at.a station before you are
40 years old, you are ex-
ceptionally lucky.

;Y0u'musT be gregarious; be .
outgoing. You must be able
to show others that you are
capable of being a good
leader. '

. Make sure that you have
'journalistic integrity.'
Be infterested in qualit/,
not promotion. Unfortu ute-
ly, you will find fthat .1
-work with many people wr:o
aré not interested in qulut
You have to OperaTe Withi
the system., In other worcs,
if you're a news director,
,you'll find that the promu-
tioh and sales..departméntrs
care only about the ratimms
-- not thé news. |f yo.
in tThe sales department
you'll find that there o
.many people who will not
ry at all about the finaijial
end of the station and +-
~Will disturb you. You h-. e
to learn .to live with on.
another. o

.'/ .
/

<

0"

You're only as good~as
last show. : The day befo «
you mayzhave been considerad

a disaster. Today, you broac-
cast a smash and you are

r
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‘cdnsidered'greaf. Prepare your-
self for the ups and downs
of the business..

What is the Outlook?

This is a highly competitive field.

" That important first job can be

very hard to find. However, every
station needs at the very least
onc manager and larger stations
‘equire many more.  Some-managerial

“jobs ‘will always be there.

Society is more visually oriented -
than it used to be. More people

‘prefer to watch television than to

read. This trend, whether it is
good or bad, is likely to continue.
The increased number of viewers
should increase.the need for em-
ployees at the studios. At the
same time it will increase the
responsibility of those in charge
of broadcasting.. Directors and
managers will need an awareness of

_many fields to appeal to and ac-ur-

ately inform the v1ewers

The job outlook is 1mprov1ng for '
m%gorlty groups.. .Women now hold
many executive positions. There
are female public relations direc-
tors,. prodﬁctlon ‘assistants, etc.

Managerial openings will always be

~ scarce, but for those who are high-

113

ly dedicatéd and willing toistart -
with low-level. jobs, “roadcasting
management is a field ~ith a
future. '
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AGENTS AND SALESPEOPLE

Four 'of the more successful grad-

uates from South Cubby High School -~

have gone on to become agents and
salespeople. The school's news-
~.paper ran a mini-biography of out-
standlng graduates in its last
issue. The features editor also
found the old biographies of this
year's’ four commencement guests.
The  editor then wrote a descrip-
tion of each of the visiting grad-
uates' present jobs and ran the

_ descriptions with the original

" biographies. Below are extracts

" .of this special issue of .the S W

gSouth Cubby ngh News

W

Andre Hamburger - at ngh School

- Graduatlon
,Favorlte classes: Engllsh,“l tL
'Etyplng, Greek, Italian e

Act1V1t1es ‘Writer for The
~ News, actor 1n Drama Club

'Favorlte hobb1es

) Reading,
_ talking

,Part t1me ‘job: Clerk at .the.
- "Absent- -minded ProfeSsor"ﬂ
bookstore '

Educational plans S will T
attend a liberal arts college
.and major in bUS1ness admini-
: stratlon '

Ambition: ."to be'able to work
w1th pe0p1e all my 11fe

_____ “Andre

has a lot of what; could be

- called 'charisma. ' THe other
students like and respect. him.
He is quite clever and”is al-
ways aggressive and competi-
‘tive. He is not easily -dis-.

- couraged and sometimes makes

" his teachers angry by not tak-
ing 'no' for an answer.
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"1 would, however, trust him
with almost anything. If I had
to,describe him in one word,
I1'd say charmlng T

Andre HambUrger - Today, @

_qulrements.r

- Versity.

~magazine,
.a lot of material from free-

literary agent for playwrighus

While in college: Andre did a
lot of writing. He did some
field work .at a publishing house
where' he learned publishers' re-
He also met many . -
people whom he could use as con-

tacts .
\ . N

Andre took courses in se111ng

~ ahd accounting in ‘the business

school of his liberal-arts uni-
He did publicity for
the university plays and was

”chalrman 'of -the multiple ‘scler-

os1s dr1ve for the ent1re state.

pon graduatlon Andre used h1s

.‘.contaéts -- and h1s talents --

to edrn a job as-an assistant
editor at a small theater arts
The magazine. bought

lance" scripwriters'and printed
their work in the magazine.
Andre helped ‘to choose the
scrlots.

He still kept contact with

nthe publishing house and.with

play brokers. He began to make
friends and professlonal acquain-
tances with playwrights and . :
scriptwriters. He gradually
decided -to represent a few.
little-known playwrights.- A
c0up1e of ‘them were quite tal-
ented and their plays sold.
Andre was a success. as—a liter-
ary agent: for playwrights.



'Mostvrecentlyf

" about _people in show business,
’maklng money -
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Andre has moved
to New York where he can be in
closer- touch with the big play
producers. He is affiliated

with another agent in Holly-

wood. and with one in London.

He is an agent and his pri-

‘mary responsibility is to find

the best market for his writer's
works and to sell them at the
best possible prices.

Andre represents many play:f\
wrights and scriptwriters --
some famous and some not.. He

.makes-sure his- c11ents receive

a fair advarce and that the

~ royalty scale is sultable

“Andre finds that he reads
many more scr1pts than. he ac-
tually accepts. -He Knows the

kinds of scripts producers’ are
apt to- buy and will only.accept
" those .kinds of scripts.

- times he advises'prospective.

Some-

cllents to make certain changes

 .in their scripts in order to
‘make them more attractive to
i producers

Amf Cissel - at High School .

Graduation

Favorite classes:
bu51pess educatlon

Drama,

Act1v1t1es Student D1rector

- for the-Drama Club, Secretary_

and Special-Activities Com-

?'m1ttee Chairman of Student
_‘Counc11

Favorite hobbies: Reading i-

Part-time job: Clerk typist
in the perSommel department .
of "Messy's' -~ the downtown

‘department stTTe
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~drama courses.

Zducational plans: None épeci—
fically, would like to go to
college eventually .-

Ambition:-To be a lawyer cr to
go into show business

Teacher's comments: "Amy is N
talkative, persuasive and busi- A
nesslike. She has leadership
qualities and likes to‘use them.
‘She has made a name for herself
.as chairperson of the 'Special
Activities Committee and as
Secretary.:of the Student Council.
She'has been respon51b1e for the
hiring of big-name bands for our -
school dances. The kids really
flipped ;when she persuaded
Dickie- D J. and the Doodads to

_come .and- play for half their

usual fee. Amy could handle
any business: 51tuat10n «. She
can talk her way ‘out of any
problem and I think that-is why.

she did so weI1~in my class!

Amy Clssel - Today, an agent
for entertainers, N

After high school graduatlon
Amy worked: full- time in the
personnel department of "Messy's.
In no time she waspromoted. to.
interviewer, and assisted ‘the
director in hiring-‘employees.

Ahy worked for about a year
and then decided to go to a

'two-year liberal arts college

where she took business and

" While in col-
lege, she directed some plays
for a community theater. .She
also worked part-time.as a file
clerk for an advertising agency. -

Upon collegé graduation: She

© -accepted a full-time job as a

receptionist for a theatrical
agent whom she had met at the
advertisimg.agency. As a re-

_ceptionist she learned a lot

about what it is to be an agent

;__,
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for aspiring actors and -enter-
tainers. After several years
the actors and entertainers

who came to the agency grew

-to trust and respect Amy's

abilities and her knowledge
of the business.

Most recently: Amy has become
the personal mar-uger for act-
ors, entertaine: and circus

acts in a large Midwestern city.

She plans tours for the perform-
ers registered with her and, in
general, does anything she can
to promote theiy careers. She
advises actors what to wear
when they make tv appeararices.
She helps them to receive fair
terms- in whatever contracts-
they sign. She-arranges for.
interviews by newspaper TeporT-
ers with her performers. ' She

“consults adwertisers to find.

out if they would like one of

her performers to: promote thelr
products.

‘Amy negotiates:with unicn
officials, television Studios,
producers, or night ¢lubs in
order to secure contracts for
her clients. She receives a
percentage of whatever money
her clients ezrn. Therefore,
her income is determined by"
how much money she can persuade
employers to pay ‘for her cli-

nts' work. :

Amy 1is always l1ooking for,
new talent to promote. She

- travels all over the country

visiting smaller theaters,

‘night clubs, and even circus-
" es looking for talented peo-

ple who do not yer have an

. agent to represemt them.

¢ During her working day Amy
writes letters amd keeps

11y

appointments with prospective
employers and her clients.

She 1is re5p0n51b1e for making
hotel and travel reservations
for her clients' engagements.
She sometimes even answers
their fan mail. She 'is in and
out of her office all dav and
often wor! =~ oviitime o o
work at home.

Amy .will fly from South Cubby
Thursday mcrning to attend the
performance of a magician in a
new Atlanta coffee house.. She
has heard that he 1is terrific
and may want to sign him.

Bea Nornle -.at ngh Schopl

Graduatien

No 1nformat10n available because
she did not graduate w1th her

-class

‘Bea No%nie J’Today,‘a .theater

-booking agent and ticket broker

After dfopplng out of hlgh

. -school: She went to wor¥K for
her father in a large- theater'

downtown where he -was a booking
agent. She took nlght courses’

~and-finally earfied enough cred-

its to receive her high school
diploma. - She then went to a

" business school.where she’

learned the skills necessary
to be her. father's secretary.
She learned the "business'" of

' being a, booking agent from him.

Later Bea took her father's

“place at the theater when he

retired. -She became responsible
for booking theater companies

to play in the theater. She
also became the booking ‘agent
for an established downtown:
night club. Bea scheduled
entertalners who brought"



unprecedented crowds to the
club. A keen awareness of
what the downtown night-club
goers enjoyed helped her to
choose the right people to
llbook \ "

As booking agent she was
responsible .for negotiating
contracts with the performers'
agents and making sure that
the proper billing was always
used for the performers. Buy-
irg advertising space in the
I<cal newspapers was also her -
responsibility. h

Mo:st recently: Bea is 11v1ng
in New York City from Sep-

) tember through June and lives
. or. Cape Cod in the summer..: On
the Cape she-is the booklng
agent for. an' outdoor Summer
stock theater. She présents
a balanced season of theater

groups and entertalnprs which
delights both the tourists and
the residents alike. During
the year she is a ticket bro-
ker for a firm in Times Square.
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Reuben StIdUSS - at High School

Graduation

Favorite clisses:
“nglish

History,

Activities: Drama Club (pub-
licity);  Debating ClLub- -- - . -

Hobbies:

Part-tire job: Magzzine sub-
scription salesman, sales _
clerk at 'Mr. Dashlmg s'" men's
store

Writing, fishing

Educational plans: Will attend
a liberal arts university and
major in journalism and/or _
psychology : o T

Ambition:  To write at a tele-

- vision station or movie studio °

qTeacher's.commehts: )
_one of the friendliest and most -

"""Reuben 1is

personable students I have ever
taught. .He always had his hand

. raised'to contribute something

. to the class even if it did not

She buys tickets for every show

‘on #nd off-Broadway in blocks .
-- at regular box-office pri-

" ces -—‘often before the show:
opens. . She then sells the
tlckets to people who aTre un-
able to buy them .at the box
offlce or for whom it is more
convenlent to go to a broker.
She charges more than she

paid, and thus makes a neat
profit. - .
N g h
N ; 0
"
.
n ‘ \\\\

‘outstanding.
“unusual initiative .and persua-

dlrectly relate 'to what we were
discussing. He livens up’even.
the driest SLbJects' His work
on the debating club has been -
He demonstrates

siveness. He often wims people

" over to his side by being tact-

© - goals.
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‘ful and patient rather than

rude and belligerent. Reuben
is competitive amd hard-working.

_He usually knows. what he wants
and will try his hardest to do

almost anything to achieve his_
Sometimes he can be
stubborn in his persistence,
but always his stubbornness is
a result of his doing what he
believas to be 'right.'"



"Reuben Strauss - Todu

time salesperson

‘While in college: Reuben worked
at various summer jobs -- he was
an editor's assistant at an ad-’
vertising firm for a while and
then worked as a page at a tele-
vision station. He also helped
his uncle selling life insur-
ance. His course load included,
as part of his English major,
journakism, communications,

and drama. He took several
psychology'courses as well as

a course in marketing and busi-
ness administration.

Reuben was also a disc jockey
for the college radio station,
and wrote and sold advertise-
ments for the newspaper.

Upon- graduation: Reuben began
working full ‘time at the tele-
vision station -- still as a

. page, and still sold life in-
surance for his uncle several
nights .a week -- partly be-
cause he liked selling and

~ partly because he needed the
money.

At the statlon he became
fascinated by the'job of tv
time salesperson. These peo-
ple.promote and sell advertis-
'ing time to various sponsors.
He found out that many of
chese salespeople obtained- .
their jobs by having a strong
sales background in another
industry. :Others were experi-
enced jourmalists.

- Reuben was gradually permlt-

" ted to assist a few salespeople.
The interest and knowledge Reu-
ben demonstrated gradually lan-
ded him- a production assistant's
job and eventually he became a
part-time. salesman for the
telev1s;on station. By ‘this

time he knc.

i.. people in the
community and what their in-
terests and income were. He
also was. familiar with all the
station's programs so that he

. could match an advertiser's

needs to the right program.

Now: Reuben has become a full-
time salesperson. He is always’
active and spends time in his
office only to prepare sales
presentatlons Otherwise, he

is out in the ccmmunity trying
to convince people that a com-
mercial .on tv would draw lots

of customers to their stores.

Reuben is being considered
for the jobs of sales manageT
and. traffic manager. As sales
manager he would coordinate
the salespeople and make sure

" they went out on calls each day.
‘He would also watch to ‘make sure

no two salespeople approached
the same sponsor. At the start

- of each day, Reuben,wouldwfur-_.b

nish the salespeople with oc-
casional leads. He would also

_make -sure that communication
_was maintained:with old spon-

‘w1th competitive stations to
see what their salespeOple had

_is traffic manager.

sors. He might also check

a

to offer. He or his sales-
people may .even write commer-.
cials for the customers if

they so desire. Large stations
have fairly large sales depart—.
ments headed by managers. -In
smaller stations announcers
might do their own selllng when
not on the air.

Another job Reuben is being
considered for at his station .
If he is
promoted .to traffic manager,

‘Reuben will prepare a daily”

log of the station's act1v1.1es,_



showing any unsold time per-
iods. He would keep a record
of all broadcasting time avail-
able to advertisers. The pre- -
paration of the daily schedule
of programs would also be
Reuben's responsibility.

‘Reuben is sure he will re--
ceive one of these advance-
ments because his work as a
time salesperson has. been

__recognized as excellent. ”’

.Hkﬂﬁtiee_for Interested Students

Andre,-Amy, Bea, and Reuben were

- asked-to speak to this year's

graduatlngiclass of "South Cubby
High. In general, they advised
students to continue their edu-
cation.and to-exercise their tal-
ents as often as they could. More
specifically they said:,

* As in all theater and media

jobs,: the compet1t10n is. in-
tense for prospectlve agents
and salespeople.~ You need
every possible advantage.you

——¢an get, and a good education
is only one of these advan-
tages. ‘On-the-job training
is a distinct advantage. An
“employer is much more apt to

- hire . yow if you have some ex-
perience dealing in the type
of job for which you are
being considered.

In order. to acquire on-the-

job training, howeyer, it.is ..
~usually necessary to start at:

the bottom. Don't be too
proud to comsider a clerical
position for ‘an zgent or .~

" salesperson. Tha= clerical’

job may give you The exposure

to- and the knowlezige of the
job 'you realiy wa=t. Use. -
that job as an oprortunity
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to make contacts with people
in the fleld

* The size of your income will

depend on’ your own 1n1tlat1ve,

talents, personality, and

ambition. You may not be

able to make ends meet finan-
_cially at the.beginning. Be

prepared to work hard -- in-

cluding lunch hours, evenings,
' holidays, and weekends.

* An agent's or salesperson's
job can be very satisfying.
The salesperson knows that

“"his/her work helps the station

to exist financially. Agents
and personal managers have
the satisfaction of knowing

- that their efforts are help-
ing playwrights and perfor- °

mers towards success-in their

careers.’

‘They cannot, however, depend on
future successes. Agents in par-
ticular experience a feeling of

uncertainty .about the future. A.

client's popularity and: marketa-
bility may be short lived.

Andre, Bea, Amy, and Reuben all

said they were happy ‘at the1r jobs.

They all said that they were de-

. "voted to their work.and it was

that devotion which helped to

make them successful.

' What is the Outlook
For Agents or Salespeople?

‘ Agents perform a valuable Séervice o
to performers; playwrights, and ——————

audiences by handling many of the

- bu51ness detalls of the’ ‘entertain-

ment business. Performers and

'playwrights prefer not to handlef5

these detalls Since there are

“many "creators' in this country,_«/’ﬁf

agents are in demand



performers use agents.
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Producers are more apt. to favor
talent which is represented by an
agent. Often producers will refer

to agents when a certain type of

‘talent is needed. Thus, because

agents enhance their maTketability,
Good ones
are certainly *in demand.

Television and radio'time sales-
people are also in demand. Unlike

most foreign.television and radio

stations, American stations are

not supported by povernment funds.

Large stations generally have
many salespeople and managers to
handle the responsibility of soli-
citing sponsors. As long as Amer-
ican stations are not government
funded, salespeople will continue
to be necessary.

Y
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5. 'EDUCATION/CRITICISM CAREERS '

LS

DO I LIKE SHARING WHAT I KNOW WITH PEOPLE?
. =t 4

e . et
L . LN
o It fand

If you answered '"yes'" to thé t1t1e questlon then
. answer the following questions.
S . \ -
* Would I like to work ima . * Do I like to write?
school or library all day? '

SOme possnble jobs are: Critic
-College or Universify
Faculty Member i v
’ - Theatrical Biography
Secondary School Teacher Writer

~ Elementary School Teacher » Research DnrecTor

. Adult/Community EducaTnon ' "(Motion P:cTure‘Technlcal '
' Teache: . " Advisor) . '
;;\‘\_\\\\\\ﬁzl;ife Acting Teacher Historian’
_ . FIT bi‘b:% . _
o - |
‘ ~—
{ ™~
. \\ '
L \7\\,
\\
121
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Some ‘possible jbbs'ahe:

Instructional Wrifer

e
™~
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. -~ TEACHERS AND LIBRARTANS

The audience was applauding en- _
thusia§tically as the young

actress who .played Nancy came -

out to take her bow. .The whole
cast was on stage now except for
Kenneth. His turn was last, since
he played the lead rbolé of Fagin
in South Side High School's -pro-
duction of "Oliver."

~Kenneth came runn}ng on stage
and took a deep bow.. The audi-
ence applauded wildly. - Some rose
to theit feet. Before long the
whole auditorium was on its feet
“and- shouting "bravo" for Kenneth's
br1111ant performance '

For a wh11e Kenneth could not

-move because - he was.too- excited.

"ThlS is ecstacy,'" he said to
‘himself. No other job 6% acti-
vity could be as satlsfylng as .
being' an actor and hearing the
enthusiastic response of an’ aud-
.ience. If Kenneth found his ex-
perlence in the school musical -
such a reWarding experience, is

a career as an actor the 1dea1 R
choice for Kenneth”

Not at. all. Kenneth mlghtéen-
“joy actinc and audience résponse,
but he is also:fairly realistic-
‘about th'. draWbacks of an acting
career. Kenneth enJoys securlty

:-,-- know1ng where he is going ‘to

be tomorrow-and that when he
“wakes. Apiin the morning” he will
_be able to go to school.  Kenneth
does not. llke ‘to take rlsks

Nor does he 11ke living uncom-
fortably Kenneth's parents are
middle- class, small town: people

" who have always. prov1ded him with

a clean home"and: de11c1ous food.
He would be uncomfortable living

_under conditions inferior ‘to those
to which he was accustomed.

- -

'.1éat10n "

< work and life.

1221

o

Kenneth\also has lots of'friends
whom he does not want to give up,
for an actlng career in a city.

He is also rather attached to his
family. He would find it lonesome’
living by himself.

Because of all the'questions and’
risks, because he indeed mifht have.
to live humbly and by h1mg§
neth-does Mot want to be an actor -

‘He has d great deal of musical,

danc1ng, actlng, and even d1rect-<
ing ability.. He has had roles in

_-church and sehool product}ons

since.hg was six years old.. -His

_parents always took him to plays
.and /moyvies.

He has always been a ,
"ty kid.". If there were going to
be anybody in Kenneth's town who

* would become a- profe551ona1 actor,
it would be Kenneth.

Byt a]though
Kenneth is enthuolastlc and even

. aggressive, he.-is not willing to
" lead the 1life- style of an actor.

Kenneth was always a good 1is-

tener and has remarkable patience.

He enjoys talking to people and. -

- sharing his ideas with them. He"

sincerely likes children. 'Is
teachlng‘fhen the best career for
Kenneth?

Maybe. But'Kenneth?Shedid knqw

. that there are other skills and
-+ talents that he should possess.

For instafce, most theater/media

teachers feel that in order to be
a good teacher one has to-be '"self-
driven and have a compulsive ded- .
A good teacher earely

Pays attention-to’the line between.
Kennetk would find
“that he. would rdrely be done with

“his job, and his work would carry

over into his pr1vate 11fe

s

(R}
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Kenneth would also need teach- He should seize any dpportunity to
ing ability which could best be teach a class or to coach drama.
gained by some sort of experience.

Nece:sary Talents

Ed (a university professor), Joanne (a drama teacher),
»nd Kit -( a film teacher) all cited the talents they:
t¢)t were necessary to teach theater ‘and/or media. .

7 - Ed: . A good theater or film professor should have
as much background as possible in all departments
of all the performing arts. Mental and physncal
durabnllfy is also necessary.

Joanne: A drama teacher should be sOmeone'inTeresTed
in children and someone who is more concerned with.

. kids than using the classroom as.a place to show-
case his/her own talents. Drama teachers in secon-

—

3 s—ﬂeed_EU££L;BlJ¥iJ£§21_9|scupllnarlans
because the subject matter requlreS-EW—UWCOHVQH¥HN¥——_-______~_____

al, flexible classroom. Given new freedom, kids.
sometimes react in a volatile way. You must develop
the ski.ll of being firm and yet fostering.,an atmos-
phere of free expression at the same time. *

Kit: You must be able to write, for you wii! constant-
Iy be writing your own curriculum. You must be cap-
able cf learning new ideas to put into your curricu-
lum. | had the talent of being a self-starter and
being able to initiate activities easily. These

- are invaluable assets to a teacher. Finally, a good

. B film teacher needs to know how to make good films. . .
‘ A knowledge of film processes and technical exper-
tise is mandaTory ; - ; o
) AT - N



—" "Jeges, high schools, junior high canch
_ - schools, elemen ult r=ach my

———

~————¢certain social functions.
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What Do Theater/Media Teachers'
Do at Their Jobs?

‘There are several kinds of teach-
_ __ __ers.in the field of theater and

media. People teach drama and
film in universities, junior col-

who maintain a library of films

and community education centers,
and in private studios. There

are also film librarians (some-
times called film-rental clerks)

that the dCTing was flowing
smoothly. | then ran over fo
the agricultural school to give
a lecture on themes of -farming
in American twentieth century
drama.

From there | dashed off to
last class of the day.

. |_am continuing ChapTer
“hree of my new book €

'ﬁTlng as a Psychological Release.

Joanne, Junior High Drama Teacher

and other audiovisual material
for use by schools or other
organizations.

The activities performed by each
of these teachers varies somewhat
according to where they teach.

All of them work longer than the
hours actually spent in the school.
__They must read books, write and'
reVIEE—EG??TéurH—-attend—m s
see plays and movies, and attend
Kenneth
- could best receive an idea

.they do by sneaking into their

offices and reading a-copy of their

‘daily journals -- which many teach-

Treery,

crs.do keep.

Ed, College Professor

Today | made appointments with
three .students to talk about
possible careers in Theater -and
film. | had fo cuT the third
one short because | was 'due at
the rehearsal -of "The Glass -
Menagerie." . I+ would be relax-
ing if | were only involved
with the classroom or only in- -
~volved with production, but . . .
having fo balance both can.
really be hectic. '

| stayed at the rehearsa!
long enough to make .sure @
the lighting cues were sci 4

sk

First period was my only free
period of the day foday. |

went through that new drama
activities book | bought and
made up a mimeographed sheet

of a characterization exercise
for my fourth period class. |
also used first period to begin
reading a new play | had ordered
for possible consideration for

the. SpFﬁﬁijR?ﬂﬁTF‘~4—%aVQJiL_______
ready read five or-six--- all

hat———of which seem either too ‘child= T

ish or too sophisticated for
junior high school use.

| taught for the rest of the

' day and had to deal with only a

bloody nose from a rather phy-
‘sical drama game, a shy girl
bursting into tears because she
was nervous about playing '"duck,.
duck, gooseé,"and an-angry French
teacher complaining that he
simply could not conJugaTe the
verb "jouer" with so much noise
coming from my drama class..

After school“lwﬁéa'éwmeé+ihg_
to attend but was delayed be-
. cause my star. student Ned was
having a problem with his girl
friend and the problem was
~tine arformance both
e in production.

)
PN
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Drama teachers . often t-r-

—photo La.pLShOWS a_the-ztc

Center for Creative AYCSS .

Ve talked TogeTnefméﬁE;S‘ucgww

.resolved it.

Then Dotty, the scienc.

- er, decided she wanted T .

to me because she felt r " -
room attire was inapprop-

my style of teaching was  .u-
ing students to be defian~, d
why wasn't | teaching English
like a normal person anyway ?

| talked with her, patiently

“trying to defend myself and

explaining the purpose of cl2ss-
room drama as | do aimost 50

.times a day.

- arrived at my meeTnng late
arid had" to-leave early to go
to play rehearsal. Affer re-

hearsal my cast and | went <!

to dinner and then out o

125

unconventional ways. This
zs class at the New Orleanq

—a-play_the junior high school

in the neighboring community.

Kit,"AdultAEducator

was doing.

At the end of the day l'drop-

ped ~- but not without making.
sure my lesson plans were ready
and that my dill pickles were
carefully packed for tomorrow's
taste exercuse W|Th my sevpnTh
graders. :

Today | am finishing writing a-
book | started over a year. ago.
Tabout " howto—teach—f-i-lm—in. the.

‘classroom.’ “After all, that is

what | do everyday, so | might

“as wéll put it in print to share

with ther-Teachers. .
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! have - - ¢ ...te confer- the': can mare crez  velv and ef—
zmces wi—- ™ Tug=nTs today fectively -se film . 7 =1 of
< spcernir.  —=.T p ogress in t~: " r clas..room.
e cours=. Swm teachwrs, of cc..ive, do
Affer clasz.. 3 - I am noe - .u3 beyond the b;rast rrinimum
going intc —r= ¢ - = attend o® «nnT they have to s~ in the
the showirz ¢ . education- cl.=sroom. Rarely ar: nes= film
al film arn= B it with or theater teachers. neth wants
other filr —zz-he' . and the toc be a good teacher, . he shozld
filmmakers w0 « | also be know that the tasks ar  activiti.=s
-in atter = z= iight 1 am of Ed, Joanne, and Kit ire very
conduct’ =+ . top for c-mmon among good teav: 2Ts.
Teache - == i~ijonal sub-
— jects - o . learn how -
- — .
e ————
T ———
Educational Backgrounds
= emszc :ional backgrounds of Ed, Joanne, and Kit

..o Fome. 1at typical among drama/film teachers:

el

- Joanne Kit
Toox. wg.osh B.A. Theater B.A. English
S F0 Yeuma Arts

‘M.A. Motion

3 .. Pictures/

1 ' ' Theater Arts

; . —+ .-thi=oe-held jobs_totally unrelated to teaching
and ’L;z,—nd drama prior to becoming teachers. Cash-

ier mez: cutter, waitress were among thelr prev10Ls
jcbs T

A1 three also held jobs which were more profession-
- 1 7

=11y .vriented in theater and media befo;gvteachlng.
- é”qgﬁ _p-oduction-assistant; filmmaker were some of
o toz jods held prlor to their present teaching jobs.

O

ERIC

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

Sackground arJd Pr: Sion
Mos< drama/medic tzac:..r Tvee
that a backgrourd which soades
the study of teaching sk ©and

zeaching experience comb: . wit}
actual experiencs in prc.v “iom
ideal. Participation in <.airia-
curricular activities re..1i d to

drama and media 1s also == . ntia:
‘How Does a Drama/Filzm T=u- -
Cet Hired?
Question: How do vou =zt -+ .3

with your job obtain w:=:

— Answer:

~2d 1in teach-
. setting,

If Keonme-h is into
ing in the public s
he should involve hims .7 with any
activity he can with. - -ze school
system{s: where he wc. 1 like to

teach. fe might tuter. =ubstitute,
or veluntzer to assist e drama
or film crganization. :e could

become friendiy with the zdmini-
strators of the systex

After working as a umama or film
teacher, Xenmeth's op orturities
for futurs jobs coul¢ ‘r:lude:

Depz=-tmant Chairmar

Adm: vistrater

—_— — Teacaer .n & better :cnool
* Pester the school _izini system - C——
stration Writoer
. . - .
(e showing yourselfZ anc. g . . )
Keep showing :.1 e Specali-z. * Teachimg (example:
thrusting yourselZ umderr o T T el
. T dra=: teu. :r couid teach
thelr noses, be vi-inl=s - ] Co T
stag: desz :z)
* Attend functions a=3 .- L
. Teaching &~ a higier  Tade
meetings . } T
- level (hig-: schoo. tc junior
* Find out what peopi: .re coliege, juwior ccileze to
doing, keep c¢n top uf % - university
“*"Have personzl conta:ts . “ActoT
Kenneth has aiways bez aggres- Procucer
5i i i a SRR E ol 1Y )
sive 1n his stage work It he Dizector

plans on finding a teack - . jor
when he graduates from c-. ege.
he must continue to be ag,: ~ss:.=z.

Having a good education =~ = an
impressive resume, enrolliwmwy -.-
placement services, joininy pro-
fessional associations, ar: hawing
his writing published woull all
be helpful to Kenneth in fimding
a job. - But the.way most. druma/

.film teachers find their jobs is

by knowing someone. first and <hen
showing off their impressive =ac--
grounds :

Government Worker
{(research T, etc.)

How Kenne=h would go about being
hired for ar: of the above jobs
would depenc on the number of

diverse experiences 2e could

gather for his resu-» and personal
contacts. Many dra..ua/film teach-

ers are crmtent ir : :izg crama/
film teachers all or their lives.




Why Teachers Choose Their Careers

Ed, Joanne, and Kit gave their impressions about .
they chose their careers.

Ed: Participating in and seeing plays frequently
“led me to a career in theater. | was also a~—1r
ted to the life-style of theater -~- its excivem:
and expressiveness. Theater was an achv1Ty Th*f
1 liked and felt good -doing.” There was the —row -
of variety instead of samsness. This has bes”
' fu!*llled' ‘ ~

Joanne: Havlng a large university with an exc:lle"
theater department in my hometown influencec ~e.
| wanted a job where | could deal with chilc—=
_and direct plays at the same time. Therefors wrzc-
ing drama was the ideal job for me. I love = =«
response | receive from parents and kids leit™
know that | am needed and apprec1a+ed

Kit: | always had an interest in lmages —stor-——I, i r—m— — 44—
T writing. They al] come together in film. |1 e*}ny ‘
the feeling of creating, coniributing and wc
with students toward-their improvement. It = - =
to have the knowledge that there are people .. 1 .2
+he. country whom | have helped and who know -r==
respect me.

T Kenneth wants to be a drama teach- __ Their_ students are-mo: - =zceiving T
— er—becaiise he loves theater and the best possible a—~~*he teachers
wants sincerely to share his know-  are never really hagy .

ledge and enthusiasm with as many
other people as p0551b1e He is
certainly in the majority as far
as motivation for teaching is con-

“Some theater/medic - 2achers were
influenced at an eaTl, age by the-
ater and/or film. as . Tesult =f
exposure their parerzs gave tnem.

cerned. Others were strongl: —nfluencad
However, there are some drama/ - by teachers they hac =@ JumicT
Tilm teachers who are’ teaching high, high'school, ¢ co_lag=.
'maln1y because”tiey could not be Some had:such terrib _e tsachers
“successful as an actor, filmmaker,  in school, who did nothing with
or some other theater or film non- drama and film, that ~hey wanted
teaching job. These people are = -. to become teachers: i order to o
usually not the best teachers. give more exposure t: thz perform-

~ People who say that they can "fall ing arts in the:clas irocm.
"back" on teaching if another career ' :
fails often do .a disservice to
their students and themselves.

T




Advice from .
to Interas

~'T1lm Teachers as ¢ mpai-:tic and as ¢ -
Tz Students ' ik st. \en—z 3s you wish = o
‘ -5 had ber - with you.

Thare s it~ = rzzoonition

by *he 'estacr 'smzr’ disci-
plines. Math =co .. studies,
sci=ance, and zn Tnaclist

.z zare . of the obwvious -~
- icts v Ived in feachin:,
~:-ricu! 2-ly ‘n leading & 7re--
) . c.oricu & praductions:  “ravir
teazhers ctte- —h Jou are A T

C L . ; . - overites. becoming too Iiinse
either weird -~ s_azsrtflucus. ) .

‘ s : th vou~ zTucents, and oomproe

Sometimes wou :zanrst be &= - zingc ©n Tezching dutizs la™=
‘creative as y:u woulc lirz, +h=z ~zrhzz-3al period of
Much of your ob .il% be IUIW.

administrativ— anc will in-

volve a |»t o pep=rwork. In morticulazr, teachers had the

foll wing adwice to give szucden~
about how tc prepare for the

tn

Be in love wi—n veur field and.
your work. Your ooligation is

to discov=r raw knowledge and career: .

share it «ith others. A~vthing Do al vyou zan in theatsr/-
less is-a cop out. If you are tv wh -te you are in school -
'failing zack on teeschiny be- lez=rn alll you can about 1h
_ca.se ano~her job is unavzil- whole world and about peog

abi= to you, more ihes Tixety —Kpsw—a--H—the arts. - Read at. ..~
you will not ze the tvpe of Tham. - .

~Teazher you s=ould be. Prepare broadly: narrow dows

Kncw that your sociai live will * the llatest possible time
be cut down. Teaching (and do- and them only as necessary.
inc extra-cur-icular production)  Avoid dearning more and more
demands a grezt amount of under- about less and less. Many
-f-ff“”fE?ghdLng and sacrificing from . basic humanities, arts, and
: your loved o- 2s. even sciemce courses have appti-

cations im theater, film =z

Become a leazz- in yo.~ field. .
’ televis cn areas.

‘B= a pusher. Don't rely on
old ideas. Inmovate.

You should =e able to present
material tc »*nerz cisarly and

ir~elligibl- You should in-
spire stude~~: to want to do
1ikewise.

ERIC T
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ummer job That
~zd to the arts.

ie 5 « .~ zreative
T

SEET OTTE2Mm.

Fiimally, .:=mes - and other stu-
dent:" inters Tz _x temching the-
ater or media shmuld be aware of
variows conf livts: Zmeimg teachers:

Zrncouraglizg mrzalented
zrudents -- .=.. A., the pri-
~Zte acting i=mcher, tells

: studentss how talented

v arw and how they have
shapces Zor i protessional
career. Manr pf her stu-
enzs havz 1irzle chamce fer
p-ofesszonal success. but
shie enccurag=s Them Decause
she wants them vo re-enroll
in her advanzzad c¢lzss which
-osts twice as much.

j24

Contiruzl compromising on
catput into class -- Jr. C.
<.zches film at the local
ur__versity.. On cays when he
is ti—ecd or has work to do,
he tu-ns on the mrojector and
tells his studer s to watch a
£i1im -nd then wr -—e comments
about it. He czz easily do-
something else w.zile they do
the viewing anc ~Titing.

Nazedrooping f=ai

se adver-

tising) -- 7. P. teaches
theater art. :T 3 private
ccllege. Toz stulants are

awed by her = she tells tales
of her relaticaships with
Marlon Brandc. KatherZne Hep-
burn, Dustin of=an, and

Liza Mimelli  Aztuzlly,

the closest si.° cxlme to aay
of them was tc :moty & waste
basket in Maric: Zrando's

Collecting stzudents., depznd-
ing too much on the "follow-
ing" -- Mr. F.. junior high.
film te:acher . mas his four
or £ive litties "petrs" with
him in Tis office ewvery dar-
after school. They tell him

wh"“ They liies about his f\ass,

and se¢ he des:igns his curr-
afum primaTils to meet Tz
neecs. He forgets about the
svtudernts who =e toc shy
calk with him.

'ﬁﬁwn4mﬁemm,“qum4ﬁf".xs

-1 -¢ .. hivgh school 4rama
=zacho +, was lnired Tor her
imb diue U the largs mmtwnt

£ 2ad direcTimg < -

wrrzd on her T e
e anly experiznce
she k;r e «ad wa&s to play
the zecome tw2e from the left
in e mgple —ree saene of
MTme Wizard ov 0z."

hGtEel T00m Wite: sf%rﬂﬁarked~——______
part- time wh11~ she was in
high school in New York City.

What is the Outlook?

The market for tezchurs of theater
amd mediz changes evier: few years.
Several y«ars ago, Si0wls were
ziding drzma and filz courses at
a fairiy rwzpid rate. T present,
there is & trend towaTc Treturning .
o0 =he "ba=ics" in corTain sec-
ticms of thie country:: students’
inaibility —=o Tead amu wriwe is
cited as the reason Lo au ment
traditional courses and d~—empha—
size the a—ts..

Drama and film teachers them- _
selves are idealistic and optimis-
tic about <he growzn cf their ;
field. Many of thk=x feel that if’

a person i= qualifzsd and aggres-
sive, he/sme will =ventually find
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work. There arte several Telated
fields -- suc: as curriculum de-
velopmant -- =hich also cifer
opportumities for tkose tT alned
to be ze=chers.

Idez.listic drama teachers feel
that crama will eventuzll. he in
every junior high, high school)
and lieral arts collzge curricu-
lum. Those schoois which already

have =rograms, thev feel, will
_have _acreased spocizlization

withiw the Zepartment; a schoe:
that - -~1» =saches acting may =dd
a stz - des . gn course, tor in-

WR}TERS ABOUT THE TER AND

Josenhine wos busy twping tive
jast story zc 20 in the West Tav-
ertown High ©:hool literary maga-
-zine The Tor; Rose. As “ditor-
in-chief of * -2 magazine, Jose-
phine not on! - managed activities
but also did :~=ting. typing, and
lavout herse! Her staff was mnoz
very good @t sweestinz deadiines and
t2iis month's <.ition was due &I ths
printer in am aour. 3y rEmMaituing

nmatient and povsiztizg in her .ork.

Josepnine mad: thz d=adlime alrust

single-handed: -

Right after ’‘osephine arrived
home for a qu. :k supper, she was
out the door ..:zin to attend. dramz
rehearsal. 3rn.z was playing the
small role cf 1 gorgeous c¢owgirl
in a western rresentad by vhe diinia
club. When sine was rol oap - age,
Ju wrote notes oz a journal she
tried to keew daily

After rehwarsal .t bephy‘? and -
a few of her friendis gave in to.
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Ar. _ncremmsed education for ad-
minizTrat:xs, making them aware o°
~he meri~s of drama and film., will
..1sc znhizmce, the outlook for pro-
‘pecctive eachers in the field.

At az, : :te, teaching -- any

ab 2T — 1s still @ competitiue
Zieud. Tze presznt popularity of
teacnimng Jdrama2 and film proba Ly o
wil. =mause ‘increzsed competition
for =z avzilable 1obs (For
furtner information, see "Educators”
in Exploring Caresers in the Humun-
ities: A Student Guidebook.)

MEDIA

tempbatlon by ttemding The lata
stowing o the new movie playing
4t the Tavertown Cinema. Writing
und going o the movies were tThe
twn things Josephine emjoyed doimz

must. 1S @ career as a wrizZar

ozt theazmer and mediz a gopd

*de_. for Joo?

F arhaps.
well and o3

But aside from wmitimg
en, people who =re
critics, witers, and researchers
feel that "z broad knowledge of
sociology znd the humanities™ is
also imporTant. JoSephine'c Tz
tience and oersistence will e
helpful tc her. But she mus: be
fairly aggressive in wrder to
earn money in the competitive
field of writimy about theater
and media.

Reeing o "iwsd" writer does mot
always mezEm wSing correct mamITu-
ation and being able to spell.
(Crit:cs and writers often =ay
they cannot spe” 1nd do/ ne:t thave
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the need. "'The copy editor takes
care of that.") In order to be
hired as a writer,. Josephine needs
to have a unique fiadir or a spe-
cial or entertaining style. -Evem
if . her "flair" is to write simplv
and intelligently -- if she is
consistent and does it well --

she will stand out over other
writers. .

Jobs in Wiz ing
about Theater atn: Yelia and
the Responsibilitoﬁf of Each

Josephlne mlght consider the job.
of film, telev151on, or theater

speak about them on television.

As a critic, Josephine would oft=n
have freedom to choose what she
would writs about from month to
mor.th, week to week, or day to day.
She would zenerally see three to
five plays, movies, or television
shows each week.

Another part of the critic's job
is to interview personalities in
the field. Not only would Jose-

' phime comZuct her cown Interviews,

but she would also arrznge them,
and, of course, write them up
afterwards. This process gives
the critic access to many perform-
ers in theater and media.

Josephine would also> have to
spend her time reading what an
how other critics write, odcasion-
ally observing the early stages of
production of a show, reading as
many artici=s as possible abcut
thezter and media, and occasion-
ally writing articles other than
reviiews Or interviaws. -

Other writing jobs whon! theater
and mediz include the Tz:.carchers
and writers of such topics as sci-
entiic and technical developments

in e Field, or the =zpr: :cations
of tize social sciences to- the the-
ater and film industry. There are

also instructional writers who.
wrize textbooks, manuals, and '"how
to'" -.oo0ks.

A rajer industry in itsclf is
that of theatrical biography
writers. Many performers iad
others in the entertzinment Lusi-
sgss will tiell their 1life story to

_anotteer who then writes -t as &

biography. Some theater and media

critic. Critics view piays, mo- peopl= evem write autobiiegraphies
vies, or television shows — often  with the assistance of wmother .
before they are shown to tie pub- ‘wWriter.
~lic -- and then write about them -
for a newspaper or magazine or I .
i32
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Finally. ther= are rasearch di-
rectors and historians. These
people corduct resezrch to make
sure manners of speech, kinds of
transportatiom, etc., in a pro-
duction are historicall:- authen-
tic: Thev mav visic amother part

".of the world zo obs=rve and inves-
tigate it for use-in a production.
A director might be dirscting a
film in Buzzarwdis Bav, -d.assachusetts,
with one scene takinmg ~lace in Bo-
gota, Colcmbia. The director and
the cast might mever have been to

. Bogota, an: if the film has a

large budg=t, it would be worth-
while to s:nd an historian to

South America to view tThe Bogota

life—style.

Prepzrz<ion and Bac}ground

Most writers aout theater and
media hzve at lleast a Bachelor

of Arts degree from a college or
university. Whmile studying at a
university Josephine should write
fllm,the;xer, ar television criti-
cism for the school newspaper oOr
dovsome cther sort of writing
where she woulc have the oppor-
tunity to see hizr work published.
She should prolably be active in
the theater or film department of
the university as. an actress, di-
rector, or in a public relations
_capacity. She might even write
‘some scripts herself.

A course im-"reviewing' or
"biography writing' is not a ne-
cessity, and these courses are
not often available. Some cour-
ses in writing would be helpful.

If Josephine could attend a school
where a prominent critic, biogra-
phy writer or historian teaches,
she would probably find the ex-
perience of working with him/heT

——~he}pfu}——~€oncentrattng“her‘stud"“"‘

~.ies in Engllah theater, or f11m,
\/

and taking courses in writing would
give Josephine a good beginning
preparation. '

Where, How, and Why
Do Writers Find Jobs?

Where? Those who write biographies
might have to work and research
wherever their subject lived and
lives. Historians and researchers
have to work with their production
wherever it might be (usually New
York or Los Angeles). Textbook
writers could live and work almost
anywhere, but would probably have
to negotiate with someone in a big.
city in order to have their work
published.

Most critics find jobs in. New
York, Los Angeles, Boston, Chicago,
San Francisco, and Washington.

"Even though some small newspapers$

have critics, big cities offer the
greatest number of opportunities.

Josephine might review movies
for a suburban or small city paper,
but she would probably be viewing
the movies at the same time as her
public -~ generally months after’
they open in the big cities. Work-
ing away from a large city, she
might lose the feeling of fresh-
ness and immediacy that comes -from
being one of the first people to
review a play or movie.  She prob-
ably would have little chance to
meet and interview performers
either.

On the other hand, as a critic.
for a small newspaper, Josephine
would feel close to her readers
and-use their responses and in--
spirations in her writing. Some-
times the smaller papers give the1r
critics more space in each 1ssue,<j

" . so Josephxne could write longer

and_more.detailed-reviews—than——
for a blg city paper:. , :
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Critics can work at newspapers,
magazines, television and radio
stations -- large and small.

Where Josephine would work as a
critic is often considered the
factor for how successful she is
in the field. She would have more
prestige and be making more money
if she went from a small newspaper
to the New York Times,

most critics '"advance" in their
field. '

" How do writers about thea*er

and media find jobs? If Jose-
phine wants to be hired as a crit-
ic or writer, she-will have to

be highly persistent. She should
have her best college materials
(reviews, research papers, etc.)
reproduced and mail them to news-
papers, magazines, or publishing
houses and agents. She should
then make follow-up phone calls,
visits, and write letters to thole
who express even the slightest
interest. -

Josephine might be commissioned
to review one specific play for a
magazine and that may be the:ex-
tent of the publisher's interest
in her. But if the review is
good, the magazine might ask Jo-
sephine to review another play or
review plays on a general basis.
Or another magazine or newspaper,
television or radio show might
read her review, like it, and com-
mission her to do more work.

If Josephine is successful at
reviewing, -her job could lead to
more reviewing with a larger and/
or more prestigious organization.
Her job could also lead to writ- -
ing books or longer articles, pub-
lic relations work,

(See Chap-
“ter Three.) :
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for instance.
* This change of settings is the way -

It is only through persistence,
continual writing, and -- as in
most theater and media jobs --
good contacts that Josephine will
be able to find work as a writer
about theater and media.

. Why do these writers want to
write about theater or media?
Josephine wants -to be a critic or
other sort of writer because she
feels that her natural talents
lean toward writing and she is
interested in theater and media.
Professionals mentioned their mo-
tivation for choosing a career in
writing about theater and media.

® | read the works of many great
critics and writers and de-
cided that was what | wanted
to do. Their works made me
proud of my choice.

| always had a life-long love
of movies, so being a film
critic was sort of a natural
choice for me.

Growing up in New York was a
tremendous influence for my
choosing a career in theater.
| had the opportunity to see
| many plays and "Iive! in a

i theater atmosphere.

| was really excited by -the
idea that | would have the
opportunity to see movies as
soon as they were made and
write about:them for a large
national audience.

_teaching,-or--
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~are bad.)

Advice from Working Writers

One notion professionals would
want to warn Josephine about is ..
the idea that a career reviewing
plays or movies is always glamor-
ous and exciting. Josephine might
be hired as the film critic of
a magazine. She might, during
her first month's work, view noth-
ing but terrible movies. (Many"
critics do feel that most movies
She would have to be
patient and have a real love of
movies. Otherwise, the bad mov-
ies might dampen her feelings so
much that she would fail to re-
spond to something good, new,
and original.

Other advice professionals would
give Josephine might be:

® Build up.a portfolio of good

- published material. Get pub-
lished any way you can. You
cannot be hired unless you
have something published to
show for yourself.

® Read everything you can get
your hands on -- everything.
See a lot of plays, movies,
cr television shows, but
remember: a theater buff
is not the same thing as a

~theater critic. Learn about
all the arts and experience
life,too. All the arts are
derived from life, and crit-
icism is derived from and
dependent on the arts and
the society wnich creates it.

Theré can be a lot of pres-
sure from press agents and
‘advertisers, who all have
their share in seeing that
a movie makes money. ‘A lot
cf subtle coercion, takes
place in the theater and
film industries -- u~ople

13
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might try to pressure you to
criticize favorably when you
‘dig not really like a produc-
fion. |t takes great commit-
ment to the ideals of honest
criticism to keep cne's in-
tegrity. ~ It is very hard,
especially for young writers,
to keep one's head above the
water.

What is the OQutlook?

There are a limited number of major
reviéwing jobs in this country:
metropolitan newspapers, national
magazines, and television syndi-
cates. These positions are often
frozen by people who have been
affiliated with the organization

"for ten or 20 years.

The situation is likely to re-
main the same in the near future.
New magazines are formed, but old
ones die. The competition will
probably not change except that
it might be even keener -- par-
ticularly in the area of film
criticism. 'Many schools and-col-
leges are teaching accredited film
courses, preparing more students
to compete for ‘the few profession-
al positions available. .

One development which may in-
crease job availability is that
some magazines and newspapers are

‘becoming involved with speciali-

zation. Whereas previously one
person wrote about all the enter-
tainments --_ books, movies, plays,
television shows, opera, concerts, .
night clubs, restaurants, fire- '

eating ‘acts, etc., -- the cate-

gories of music, books, and film
(and sometimes other categories) .
are handled individually now with -
greater space allotted for eagch
critic. ' J.
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Pecple like reading criticism
and many depend upon ‘reviews to
determine which entertainments’
zhey will attend. Criticism,
interpre=ations, and biographies
in book Form are still comsidered
exciting reading, and stud=nts

[y}

still use books as a great Te-
source for writing their own
dissertations.

The audience is there. The
positions, although few, are there
for the talented and the persistent.



Appendix A
GLOSSARY

o

. Bllllng - ‘the Telative prominence -

. glven a name (as. of an ‘actor)

e in pub11c121ng, advertising,
or-other promotional programs
(Example: "The marqueé of ev-
ery theater gave him top
billing.) ‘ '

- Block, blocklng - to determlne
“wheTe which actors will move
‘ when, usually done by the di-
“= ' rector (Example:. The actor's’
© " blocking was to move center
"stage ‘and stand near the fire-
place while saying, "What a
- glorlous nlght'”)

" Broadway .--a group of theaters
""""in New York located .in and .
e §}ound”the street called S~
Broadway in Times Square,
New York City, considered to
. offer the highest prestige and
‘moriey to actors and others in-
‘volved in legitimate theater.
‘Cinematography - the making of
+films, the. camerawork 1nvolved
in shootlng a,film-

Comm15510n - the mone) a wr1ter '
~director, actor, etc., receives

ffrom the procéeds of the money

~ a play or -film mak°s, often -
“in- agdltlon to regular salary

e

. . " .
A v 7o providea by eric . Lo e . R -

Community theater - .theaters lo-

:EQUItX

; of professional actors,

)

L.

cated usually outside of a city
where pay .is small or usually
non-existent ; participants are
usually- nOn'professiOnals‘and
work at some other job, aside

~ from ‘what is done at the ‘theate~.
May do anywhere from one ot six
produetlons each year.

COntrol board_ —.the area in a .
radio or teleV1510n statlon whlch_
has all the switches and audio-
.and video cOntrols

Documentarz - a film or telev151on. o
show which is.a factual presen- .
tation, usually with a narrator, :
de51gneﬂ more to inform.than to.

entert _ o .
Dress pdiade - during the final o
stages of rehearsal, actors ' .
"paréde” on stage in'their cos-
“tumes in order for the d1rector
.and’ costume designer to see how
costumes look on stage and if

they need any adJustmean ’

shortened tern for Actor s M
+Equity Association'which'is the
“ major union c0ntr0111ng “the work .
“direc-

tors, and stage managers. Mem-

bers of Equity are only allowed . .
~.to work in non-Equity shows with

o
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special permission. As a mem-
ber of Equity, a performer is
guaranteed a certain m1n1mum
salary from employers.

Flats - wood na11ed together
usually with canvas and/or

.
" painted over for use as the ‘%

walls in a room in a play’

Floor plan - drawing used by the .
set designer indicating dimen- -
sions and shape of the stage
as’ well as the placement of
‘certain set pieces and furnl—
ture :

_Flyer -'runs the: ”flles" of a

“stage show, scenery and curtains
'Whrch”nEed_to be lowered and/or
raised during a performance

Free-lance - working for one's -

Gl -

self as opposed to. worklng for
.a .company or a Studlo

'.Gaffer - person who does the

lighting for a. fllm or tele—'
- v151on show

another name for a back-'

'stage person who as51sts in
moving scenery dur1ng scene
changes

‘Legitimate theater - term used to

refer to plays as.opposed to
media or other forms of .enter-

1 ta1nment

&

A

' /;_,

Q

e

oo v R

Mannerlsm - hab1t movement or
repeated action, either 1nten4
‘tionally for a role or uninten-
tionally out of nervousness, done
by an actor on’ “stage.or on camera.
(Example That actor. has the
.mannerism of constaptly stroking

“his beard.) A\\v/ﬂ -

Marketability - the appeal and/or

.usefulness a performer's work

has to prospective -directors Jnd/

or" producers :

" Off-Broadway - New York theaters

where the pay scale is smaller

" and theé prestige not as great
as on Broadway,
and serious works‘are often pre-
sented and are sometimes moved
to Broadway for longer runs

Play broker - person who controls.
“uysé .of an author's script and
subsequent payment of royalties

'on a large scale:

Portfolio - a colléction under one "

.cover of all of -a designer's or
writer's 1mportant works. Like
a resume, it*is used to help. -

secure’ jobs as it makes.- the pro-

where new plays

spective employer totally aware

of ‘the appllcant S capab111t1es

Public Relatlons ~the promotion
~of a performer,.show; or station
to the public, by stressing all
positive aspects- (Public rela-
tions people for '"Jaws" play up
in their ads that the movie has
broken all box office records )

Resume - a list- of prev1ous jobs:,

-training, education, past per-
formances and other pert1nent
information written by a person
looking for a job and presented
to prospectlve employers

.Royalty - money a playwrlght is

paid each t1me hls/her work is .
produced - I

Sensatlonallsm - publlclzlng a

~ ~ false story or exaggerating-a

true one in order to excite the
. public R

Set - furnlture ‘and other 1tems
“placed on the stage fof a per-
formance; in media, where the
performers'-and crew people work

-"Shootlng" a scene - f11m1ng a

g

scene with a camera:for telé- ..

.vision .or motion pictures
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e R -
Summer stock - plays done in the
" - summer for a seasonal company, -
. generally rehearsed for only
two ‘or three weeks, are perform-
ed and are then replaced by oth-
er plays performed by the same
company. Summer stock actors
might very well rehearse one
-play while performing in an- -~
-other. - ‘ :

\) . ..._‘ L ) : . ,.-\

ERIC

Aruitoxt provided by Eic: -

Technical rehearsal - the rehéar—

‘sal late in the whole rehearsal

process just prior to dress re-
hearsal. Light, sound, and set
cues are tested. :

[
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. Appendix'B_'
.'PROFESSIONAL‘ASSOCIATIONS

-

, Actqrﬂs,Equity'Association
‘165 West 46th Street .

- New York, New York 10036

.Afflllate Artists, Inc.

New York, New York 10623 RE

Teater

Amerigan'Educationai
Association -
726 Jackson Place, N.W.

Washlngton, D.C. 2056

American Guild of Varlety Artlsts'

1540 Broadway :
New York, New York 10036 ..

The American Mime Theatre’
192 Third Avenue’ '

. New York, New York 10003

. "American Puppet Arts Counc1l
59 Barrow Street -
New York, New York 10014

Amerlcan Theater Assoc1at10n
.1317 F Street, N.W.
- Washington, D.C. 20004

Amerlcan Women in Radlo and
Tv, Inc.

1321 Connécticut Avenue, N.W.

‘Washlngton, D.C. 20036

Assoc1at10n for Profe551onal
Broadcastlng Education

©.'1771 N Street, N.W.

| _Washlngton, D.C. 20036

'1Center for Understanding Medla
75 Horatio Street -

New York, New York 10014 -
The Dramatists$ Guild, “Inc.

234 West 44th Street .

New York,.N.Y. 10036

‘Educational’ Film Library

‘Association
17 West 60th Street '

©_New York, New York 10023

A\
A\
\

Information Film Producers of

Amerlca Inc.
1771 N Street -N. W.
Washlngton, D.C. 20036

Inte}hatlonal Alllance of o
Theatrical Stage Employees and.

" Moving ‘Picture Machine Operators -

of United States and Canada

1270 Avenue of the Americas <

wa York New York 10020

Ink@rnatlonal Thesplan Soc1ety

College Hill Station, Box-E

-C1nc1nnat1

Ohio 45224

“_Natlonal Association of Broadgast.

Employees and Technicians
1601 Connecticut Avenue, N.W.
Suite 420

, Washlngton, D.C. 26009

Chicago,

140
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._01'

80 East-Jaekeon Boulevard
Illinois 60604

[



National Association of
- Broadcasters

1771 N.Street, N.W.
Washington, D.C. 20036

National Association of Theater
Owners, Inc.
1501 Broadway

~ New York, New \ork 10036 °

Natlonal Educatlon Assoc1at10n
1201 Sixteenth Street, N.W.
Washington, D.C..20036

136

L

New Dramatists Comﬁittee, Inc.
424 West 44th Street
New York, New York 10036

*Screén Actors Guild

7750 Sunset Boulévard
Hollywood California 90046

Society of Motion Picture’ andu

" Television Engineers
862 Scarsdale Avenue
Scarsdale, New York 10583
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. Appendix C o e
SOURCES OF. ADDITIONAL INFORMATION

. Acting Professionally. Robert
Cohen. "Palo Alto, California:
Mayfield Publishing Co. 1972

" Acting in the Sixties Hal Bur-
ton. - New York: International
Publications Service, 1970.

American\Cinematographer
1782 North Orange. Drive
" Hollywood, California 30028

American Film Institute :Guide 40
College Courses in Film and
Television, The. Washington, ‘

- D=C.: AcrOpolis Books, 1td.
1973.

Basic Drama Projects.’ .«fran -
- Averett Tanner. Pocatello,
' Idaho: . €lark, 1972. |

Behind the Camera. W1111am Kuhns
and Thomas F. Giardino." Dayton,
Ohio Pflaum/Standard 1970

"VCareers for You. Scarsdale, New
York: Society of Motion Pic-
ture and -Television Engineers. ~ ,

Careers and Opportunities inthe.
" 7 THeatre. Jean Dalrymple.- New

York:. E.P. Dutton- & Co.,-1969.
.Design for the Stage. Darwin Reid
Payne. Carbondale and Edwards-
ville: .Southern Illinois-Uni-
versity Press, 1974.

. Electric Media:-

A ”~
\
/[

” De51gn1ng and Making Stage [os- -

tumes. Motley. New Yori:
Watson Guptill Publiiaticr
1974,

Chrzsk Arncier-
" Praeg=r Pmx—

Electric Journalist.
son. New. York:
lishers, 1974.

Television. _==
Brown. New York:  Harcourt
" Brace Jovanovich, Inc., 197<.

Film and Television Makeup. Hherman
Buchman. New York: W®Watson Gup-
t111 Publications, 1973,

Film-Making .Techniques - Camera.
-Hollywood: ‘Aims Instructional
Media Serv1ue (a fiim) |

Film Makinngechniques - Acting
Hollywood: Aims Instrmctional
Media -Service. (a fiim)

Film Study in Higher Education.
Washington, D.C.: American
Council of Education, 1966.

Great Playwrights. Eric Bentley.
Garden City, New York: Double-
day, 1970. K

‘How You Can Appear in Tv Commer-

cials. Ron Millkie and -Ray, _
‘Carlson. New York: PllOt Books, °
1973. - -



How to Surwive in Your Native Land.
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Radio, Television,.and Film in

-~-James. Herndon. New York: Simon
and ‘Schuster, Inc.,

Improvisation for the-Theater.
Viola. Spolln Evanston, I11i-
nois: - Northwestern. Unlver51ty
Press, 1963.

Is a Career in the Performing Arts
for You? Philadelphia: Counse-
L lor Films, Inc. (a film) ‘

Is a Career in Radio or Television
for 'You? Philadelphia: Counse-
lor Films, Inc. (a film)
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